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EDUCATIONAL PARTNERSHIP ORGANIZATION - EAST 
 

 

Resolution No. 2017-18: 127  

 

By Member of the Board Commissioner Cruz 

 

Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board 

authorized the revised Educational Partnership Organization (EPO) Contract with the University 

of Rochester to serve as the EPO for East High School, for a term of up to five years, 

commencing on July 1, 2015; therefore be it 

 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below, having satisfactorily completed his/her probationary service 

required under State Law and by the Board, is (are) granted tenure in the tenure area(s) 

listed below, effective on the date(s) indicated, and be it further 

 

 Resolved that this resolution be adopted with the express reservation of the power in 

the Board at any time to abolish these positions. 

 

Name Certification  Tenure Area  Effective Date 

Scibilia-Carver, Daniel ESOL ESOL September 1, 2017 

Fox, Rebecca Music Music September 1, 2017 

Weber, Scott Music Music September 1, 2017 

Vann, Cassandra Physical Education Physical Education September 7, 2017 

Gefell-Wofford, Johanna School Social Worker Social Worker September 1, 2017 

Goodman, Andrew School Social Worker Social Worker September 1, 2017 

 

Seconded by Member of the Board Commissioner Powell 

Adopted 7-0 
 

 

Resolution No. 2017-18: 128  

 

Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board 

authorized the revised Educational Partnership Organization (EPO) Contract with the University 

of Rochester to serve as the EPO for East High School, for a term of up to five years, 

commencing on July 1, 2015; therefore be it 

 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below, is (are) appointed to the professional educator tenure area 

indicated below, with the effective date, probationary period, and salary stated, and that such 

person(s) shall be eligible for tenure upon completion of the probationary period subject to 

the Board of Education’s unfettered right to deny tenure and, to the extent required by 

Education Law Section 3012 with respect to classroom teachers, the requirement that such 

person(s) receive at least three (3) Effective APPR ratings within the four (4) years prior to 
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consideration for tenure and do not receive an Ineffective APPR rating in the final 

probationary year. 

 

Name Certification  Tenure Area  Probationary Period Salary 

(none)     
 

Seconded by Member of the Board 
 

 

Resolution No. 2017-18: 129  

 

By Member of the Board  
 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below, is (are) appointed to PART-TIME positions within the 

administrator tenure area shown, with the effective date, and salary stated.  Be it noted that 

no seniority or tenure shall accrue during such part-time service. 

 

Name Certification Tenure Area  FTE Effective Date Salary 

(none)      
 

Seconded by Member of the Board  
 

 

Resolution No. 2017-18: 130  

 

By Member of the Board Commissioner Adams 
 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below is (are) appointed to the administrative tenure area and the 

assignment shown, with the effective date, probationary period and salary stated, and that 

such person(s) shall be eligible for tenure upon completion of the probationary period subject 

to the Board of Education’s unfettered right to deny tenure and, to the extent required by 

Education Law Section 3012 with respect to building principals, the requirement that such 

person(s) receive at least three (3) Effective APPR ratings within the four (4) years prior to 

consideration for tenure and do not receive an Ineffective rating in the final probationary 

year. 

 

Name Certification Tenure Area  Assignment Probationary 

Period 

Salary 

Halsdorfer, 

Jeffrey 

School 

Administrator/Supervisor 

Vice Principal East August 31, 2017 – 

August 30, 2021 

$110,000/yr. 

Kankam, Akua School 

Administrator/Supervisor 

Vice Principal East July 1, 2016 – June 

30, 2020 

$123,288/yr. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
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Resolution No. 2017-18: 131  

 

By Member of the Board Commissioner Adams 

 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below is (are) assigned to the “acting” position shown, at the salary and 

effective date stated: 

 

Name Certification Acting 

Assignment 

Location Effective 

Date 

Salary 

Reynolds, 

Gary 

School 

Administrator/Supervisor 

Vice Principal East August 28, 

2017 

$86,093/yr. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 132  

 

By Member of the Board  

 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below is (are) appointed as a CONTRACT SUBSTITUTE in the tenure 

area and for the period and salary stated. 

 

Name Certification Tenure Area  Duration Salary 

(none)     

 

Seconded by Member of the Board  
 

 

Resolution No. 2017-18: 133  

 

By Member of the Board 
 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) listed 

below is (are) PROVISIONALLY appointed to the listed Competitive Civil Service titles, with 

the salary and effective dates noted. 

 

Name Job Title Salary Effective Date 

(none)    

 

Seconded by Member of the Board 
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Resolution No. 2017-18: 134  

 

By Member of the Board 
 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) listed 

below is (are) PERMANENTLY appointed, subject to required statutory and contractual 

probationary period(s), to the listed classified Civil Service titles, with the salary, and effective 

dates noted. 

 

Name Job Title Classification Salary Effective Date 

(none)     

 

Seconded by Member of the Board 

 

 

Resolution No. 2017-18: 135  

 

By Member of the Board Commissioner Adams 

 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

listed below are granted a leave of absence from their current tenure area, beginning on the 

date of commencement of a new probationary appointment with the East High School EPO and 

continuing through the duration of their employment in such new position. 

 

Name Tenure Area or Job Title Date Leave Commences 

Kankam, Akua Assistant Principal (Bracket III) July 1, 2017 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 136  

 

By Member of the Board 
 

 Resolved, that upon the recommendation of the EPO Superintendent the resolutions listed 

below are hereby AMENDED as set forth below. 

 

Original Resolution Resolution Date Amendment 

(none)   

 

Seconded by Member of the Board 
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Resolution No. 2017-18: 137  

 

By Member of the Board Commissioner Adams 
 

 Resolved, that upon the recommendation of the EPO Superintendent, the resignation(s) 

of the person(s) listed below are accepted and effective on the dates(s) listed and may not be 

revoked. 

 

Name Tenure Area or Job Title Effective Date 

Dickerson, Stephanie Teacher July 31, 2017 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

 

Resolution No. 2017-18: 138  

 

By Member of the Board Commissioner Adams 

 

 Resolved, that upon the recommendation of the EPO Superintendent and pursuant to 

Education Law § 211-e(3), the person(s) listed below is (are) assigned to serve at East High 

School: 

 

Name Title Effective Date 

Atkins, Grant Teacher July 20, 2017 

Halsdorfer, Jeffrey Vice Principal August 31, 2017 

Reynolds, Gary Vice Principal August 28, 2017 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 139  

 

By Member of the Board Commissioner Adams 
 

 Whereas, by Resolution No. 2014-15: 390, adopted on December 18, 2014, the Board 

authorized the University of Rochester to serve as the Educational Partnership Organization 

(EPO) for East High School commencing on July 1, 2015; and by Resolution No. 2014-15: 457, 

adopted on January 29, 2015, the Board approved and ratified the Memoranda of Agreement, 

including economic provisions, between the Rochester Teachers Association (RTA) and the EPO 

and between the Association of Supervisors and Administrators of Rochester (ASAR) and the 

EPO; therefore be it  

 

 Resolved, that, upon the recommendation of the EPO Superintendent, payment for 

additional service be, and it hereby is, authorized for the following named persons, to be paid in 
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accordance with the terms stated during the date(s) specified. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the EPO Administration to make 

changes in the personnel providing these services if necessary in order to carry out the intent of 

this resolution. 

 

Division Chief: Shaun C. Nelms 

Principal/Director: Shaun C. Nelms 

Spending: $15,000 

Funding: General Funds 

Budget Code: 5126-A-26105-2855-0000 

Description: Community Schools Initiative 

Justification:  Additional supervisory responsibilities related to Community Schools 

Schedule:  Monday – Friday, 8:00 am – 5:00 pm 

Strategic Plan: Goal: 2; Objective: B  

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Washington, Lorna 9/1/17 – 6/30/18 East – Administrator Stipend $15,000 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 6-1 with Vice President Elliott dissenting 
 

 

Resolution No. 2017-18: 140  

 

By Member of the Board Commissioner Adams 

 

 Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board 

authorized the revised Educational Partnership Organization (EPO) Contract with the University 

of Rochester to serve as the EPO for East High School, for a term of up to five years,  

commencing on July 1, 2015; and 

 

 Whereas, it is the recommendation of the EPO Superintendent to enter into an 

Agreement with EL Education Inc.; and 

 

 Whereas, the District heretofore entered into an Agreement with EL Education Inc., and 

the combined sums of the existing Agreement and the additional Agreement will exceed 

$35,000.00 for the fiscal year; therefore be it 
 

 Resolved, that the EPO Superintendent, or designee, be, and hereby is, authorized to 

enter into an Agreement with EL Education Inc., 247 West 35th Street, 8th Floor, New York, 

NY, to provide professional development services and training on leadership practices for East 

High School staff, including instructional coaching, learning walks, data-driven decision making 

and goal setting, for the period September 1, 2017, or as soon thereafter as the Agreement is 

fully executed, through June 30, 2018, for a sum not to exceed Thirty Thousand Dollars 

($30,000.00), funded by the East High EPO Administration, contingent upon the form and terms 

of the Agreement being approved by Counsel to the District. 
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Strategic Goal:  5; Objective:  A 

Justification:  Design and implement information systems that shift our focus from intervention 

to prevention of student achievement challenges. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 141  

 

By Member of the Board Commissioner Adams 

 

 Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board 

authorized the revised Educational Partnership Organization (EPO) Contract with the University 

of Rochester to serve as the EPO for East High School, for a term of up to five years, 

commencing on July 1, 2015; and 

 

 Whereas, it is the recommendation of the EPO Superintendent to enter into an 

Agreement with Encompass: Resources for Learning, Inc.; therefore be it 
 

 Resolved, that the EPO Superintendent, or designee, be, and hereby is, authorized to 

enter into an Agreement with Encompass: Resources for Learning, Inc., 275 Pinnacle Road, 

Rochester, NY, to provide targeted academic support and tutoring for approximately fifty 

students enrolled in the Quest Program, an accelerated and compressed credit recovery program 

for over-age and under-credit students, provide differentiated and individualized instruction, 

attendance support during the initial periods of the school day and consultation on program 

design and scheduling, for the period August 25, 2017, or as soon thereafter as the Agreement is 

fully executed, through June 30, 2018, for a sum not to exceed One Hundred Fifty Thousand 

Dollars ($150,000.00), funded by the East High EPO Administration, contingent upon the form 

and terms of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  1; Objective:  C 

Justification:  Increase our focus on college and/or career readiness. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 6-1 with Vice President Elliott dissenting 

 

 

Resolution No. 2017-18: 142  

 

By Member of the Board Commissioner Adams 

 

 Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board 

authorized the revised Educational Partnership Organization (EPO) Contract with the University 

of Rochester to serve as the EPO for East High School, for a term of up to five years, 

commencing on July 1, 2015; and 

 

 Whereas, it is the recommendation of the EPO Superintendent to enter into an 
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Agreement with Houghton Mifflin Harcourt Publishing Company; therefore be it  
 

 Resolved, that the EPO Superintendent, or designee, be, and hereby is, authorized to 

enter into an Agreement with Houghton Mifflin Harcourt Publishing Company, 125 High 

Street, Boston, MA, to provide licensing, materials and support for the READ 180 Universal 

upgrade including implementation services whereby approximately 30 teachers receive side-by-

side individual coaching to provide professional learning before, during and after lesson 

delivery, with the goal to help students Grades 3–12+ master the foundational reading skills 

required for success with the new standards, college, and career through explicit instruction in 

phonics, comprehension and writing, for the period September 1, 2017, or as soon thereafter as 

the Agreement is fully executed, through June 30, 2018, for a sum not to exceed One Hundred 

Twenty Two Thousand Thirty Two Dollars Six Cents ($122,032.06), funded by the East High 

EPO Administration and/or Title I Grant, through East High EPO Administration, contingent 

upon grant funding and contingent upon the form and terms of the Agreement being approved by 

Counsel to the District. 

 

Strategic Goal:  1; Objective:  C 

Justification:  Meet New York State requirements as a “Focus District.” 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

Resolution No. 2017-18: 143  

 

By Member of the Board Commissioner Adams 

 

 Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board 

authorized the revised Educational Partnership Organization (EPO) Contract with the University 

of Rochester to serve as the EPO for East High School, for a term of up to five years, 

commencing on July 1, 2015; and 

 

 Whereas, it is the recommendation of the EPO Superintendent to enter into an 

Agreement with University of Rochester; and 

 

 Whereas, the District heretofore entered into an Agreement with University of Rochester, 

and the combined sums of the existing Agreement and the additional Agreement will exceed 

$35,000.00 for the fiscal year; therefore be it 

 

 Resolved, that the EPO Superintendent, or designee, be, and hereby is, authorized to 

enter into an Agreement with University of Rochester, 107 Lattimore Hall, 500 Wilson 

Boulevard, Rochester, NY, to provide one (1) Rochester Youth Year AmeriCorps VISTA 

member to assess student needs and interests, develop and enhance community partnerships, 

leverage resources and provide other indirect, capacity-building support, with the goal to support 

staff in enhancing programmatic efforts that ultimately benefit students, for the period 

September 1, 2017, or as soon thereafter as the Agreement is fully executed, through June 30, 

2018, for a sum not to exceed Six Thousand Five Hundred Dollars ($6,500.00), funded by the 

East High EPO Administration, contingent upon the form and terms of the Agreement being 

approved by Counsel to the District. 
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Strategic Goal:  2; Objective:  A 

Justification:  Provide parents/guardians with diverse opportunities for active family participation 

in their student’s education. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

 

HUMAN CAPITAL INITIATIVES 
 

 

Resolution No. 2017-18: 144  

 

By Member of the Board Cruz 

 

 Resolved, that upon the recommendation of the Superintendent, the employee(s) 

certified as listed below, having satisfactorily completed his/her probationary service required 

under State Law and by the Board, is (are) granted tenure in the tenure area(s) listed below, 

effective on the date(s) indicated, and be it further 

 

 Resolved, that this resolution be adopted with the express reservation of the power in 

the Board at any time to abolish these positions.  

 

Name Certification Tenure Area Effective Date 

Brody, Samantha SDL; SBL Bracket IV (CASE) September 1, 2017 

Glavich-Hawkins, Genine Art Art September 7, 2017 

LeMay, Meghan Visual Arts Art September 1, 2017 

Mizerak, Melissa Visual Arts Art   September 1, 2017 

Schramm, Amy Visual Arts Art September 1, 2017 

Evans, Leronne R.       Childhood Ed. Elementary                   September 1, 2017 

Francisco, Michelle Childhood Ed. Elementary September 1, 2017 

Lawton-Greggs, Demitria 

L. 

Childhood Ed. Elementary September 1, 2017    

Perez, Jessica Childhood Ed. Elementary September 1, 2017 

Traywick-Terrance, 

Lazane 

Childhood Ed. Elementary September 15, 2017 

Velez-Feliciano, Wilmarie Childhood Ed. Elementary September 1, 2017 

Bonillia, Lucianito A.  English To Speakers of 

other Languages            

ESOL September 1, 2017 

Dambra, Angela L. English To Speakers of 

other Languages            

ESOL September 2, 2017 

Zoller, Emily English To Speakers of 

other Languages            

ESOL September 27, 2017 

Arcuri, Antonella K.           Spanish (7-12)                      Foreign Language        September 10, 2017 

Caracati, Lila Music Music September 1, 2017 

Lineman, Benjamin Music Music September 14, 2017 
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Smith, Oliver Music Music October 5, 2017 

Cuggino, Valerie                Literacy (B-6) Remedial Reading September 28, 2017 

Marnell, Megan Literacy (B-6) Remedial Reading September 28, 2017 

Barinas, Pedro P. Biology (7-12) Science September 1, 2017 

Eng, Breana Chemistry (7-12) Science September 1, 2017 

Gauvin, Matthew D. Earth Science (7-12) Science September 2, 2017 

Monk-George, Justin School Social Worker Social Worker September 28, 2017 

Labrosa, Amy SWD (7-12)     Special Education September 7, 2017 

Parlet, Matthew SWD (7-12) Social 

Studies        

Special Education         September 14, 2017 

Rudolph, Randy SWD (7-12) Generalist Special Education         September 14, 2017 

Schimph, Kimberly Speech & Language 

Disabilities 

Speech/Hearing 

Handicapped 

September 1, 2017 

Woodward, Elizabeth Speech/Hearing 

Handicapped 

Speech/Hearing 

Handicapped 

September 1, 2017 

 

Seconded by Member of the Board Commissioner Powell 

Adopted 7-0 
 

 

Resolution No. 2017-18: 145  

 

By Member of the Board Commissioner Evans 

  

Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below, is (are) appointed to the professional educator tenure area shown, with 

the effective date, probationary period, and salary stated, and that such person(s) shall be 

eligible for tenure upon completion of the probationary period subject to the Board of 

Education’s unfettered right to deny tenure and, to the extent required by Education Law 

Section 3012 with respect to classroom teachers, the requirement that such person(s) receive 

at least three (3) Effective APPR ratings within the four (4) years prior to consideration for 

tenure and do not receive an Ineffective rating in the final probationary year.  

 

Name Certification 
Tenure Area  

Probationary 

Period 

Salary 

Franklin, Mark Childhood 

Education N-6 

Elementary September 5, 2017 – 

September 4, 2021 

$51,476/yr. 

Haak, Karen Pre-k-6 Elementary September 5, 2017 – 

September 4, 2021 

$55,525/yr. 

Kremer, Bonnie Pre-k-6 Elementary September 5, 2017 – 

September 4, 2021 

$49,119/yr. 

McGuinness, Julie Early Child. 

Educ. B-2 

Elementary September 5, 2017 – 

September 4, 2021 

$48,534/yr. 

Bonacchi, Megan Childhood 

Education 1-6 

Elementary September 5, 2017 – 

September 4, 2021 

$47,406/yr. 

Franco, Samantha Childhood 

Educ. 1-6 

Elementary September 5, 2017 – 

September 4, 2021 

$45,560/yr. 

Hallett, Alyson Childhood 

Educ. 1-6 

Elementary September 5, 2017 – 

September 4, 2021 

$47,406/yr. 
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Louis, Jessica Childhood 

Educ. 1-6 

Elementary September 5, 2017 – 

September 4, 2021 

$48,534/yr. 

Mueller, Victoria Childhood 

Education 1-6 

Elementary September 5, 2017 – 

September 4, 2021 

$50,893/yr. 

Schantz, Danielle Childhood 

Education 1-6 

Elementary September 5, 2017 – 

September 4, 2021 

$46,376/yr. 

Arzanesh, Jamilya ESOL ESOL September 5, 2017 – 

September 4, 2021 

$48,534/yr. 

Rosenberg, Shelly ESOL ESOL September 5, 2017 – 

September 4, 2021 

$52,781/yr. 

Timm, Stephanie ESOL ESOL September 5, 2017 – 

September 4, 2021 

$56,237/yr. 

Nunez, Thalia Foreign 

Language 

Foreign 

Language 

September 5, 2017 – 

September 4, 2021 

$45,560/yr. 

Smith, Andrew Health Health September 5, 2017 – 

September 4, 2021 

$49,119/yr. 

Day, Amber Mathematics 

7-12 

Mathematics September 5, 2017 – 

September 4, 2021 

$45,560/yr. 

Finnegan, John Mathematics 

7-12 

Mathematics September 5, 2017 – 

September 4, 2021 

$49,119/yr. 

Pettrone, Erica Literacy B-6 Reading September 5, 2017 – 

September 4, 2021 

$47,406/yr. 

Bellwood, Mary Kay Reading Remedial 

Reading 

September 5, 2017 – 

September 4, 2021 

$56,237/yr. 

Kardos, Samantha Literacy B-6 Remedial 

Reading 

September 5, 2017 – 

September 4, 2021 

$48,534/yr. 

DeVoria, Carrie School 

Counselor 

School 

Counselor 

September 5, 2017 – 

September 4, 2021 

$55,525/yr. 

Banister, Fatima School Social 

Worker 

School Social 

Worker 

September 6, 2017 – 

September 5, 2021 

$50,983/yr. 

Bibbee, Bethany School Social 

Worker 

School Social 

Worker 

September 5, 2017 – 

September 4, 2021 

$55,525/yr. 

Thompson, Jamie School Social 

Worker 

School Social 

Worker 

September 5, 2017 – 

September 4, 2021 

$47,406/yr. 

Caffarelli, Maria Earth Science Science September 5, 2017 – 

September 4, 2021 

$49,941/yr. 

Haller, Christopher Biology 5-12 Science September 5, 2017 – 

September 4, 2021 

$45,560/yr. 

Murphy, Danielle Biology 7-12 Science September 5, 2017 – 

September 4, 2021 

$49,119/yr. 

Wilson, Barry Biology 7-12 Science September 5, 2017 – 

September 4, 2021 

$48,534/yr. 

Wojcik, Elisabeth SWD 1-6 Special 

Education 

September 5, 2017 – 

September 4, 2021 

$49,941/yr. 

Graves, Alyssa Teaching 

Assistant 

Teaching 

Assistant 

September 5, 2017 – 

September 4, 2021 

$12.33/hr. 

Johnson, Milton Teaching 

Assistant 

Teaching 

Assistant 

September 5, 2017 – 

September 4, 2021 

$12.33/hr. 
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Morgan, Shanty Teaching 

Assistant 

Teaching 

Assistant 

September 5, 2017 – 

September 4, 2021 

$12.33/hr. 

Stuart, Allicia Teaching 

Assistant 

Teaching 

Assistant 

September 5, 2017 – 

September 4, 2021 

$12.33/hr. 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 
 

 

Resolution No. 2017-18: 146  

 

By Member of the Board Commissioner Evans 
 

 Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below, is (are) appointed to PART-TIME positions within the teacher tenure 

area shown, with the effective date, and salary stated.  Be it noted that no seniority or tenure 

shall accrue during such part-time service. 

 

Name Certification Tenure Area  FTE Effective Date Salary 

Luntz-Martin, 

Natalie 

Elementary N-6 Home/Hospital .5 September 5, 

2017 

$23,703/yr. 

Riegle, Clinton Physical Education Physical 

Education 

.8 September 5, 

2017 

$37,924/yr. 

Zhu, Jhijuan Mandarin 7-12 Foreign 

Language 

.8 September 5, 

2017 

$41,180/yr. 

Meyers, Mary Biology Science .5 September 5, 

2017 

$25,738/yr. 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 
 

 

Resolution No. 2017-18: 147  

 

By Member of the Board  
 

 Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below, is (are) appointed to PART-TIME positions within the administrator 

tenure area shown, with the effective date, and salary stated.  Be it noted that no seniority or 

tenure shall accrue during such part-time service.  

 

Name Certification Tenure Area  FTE Effective Date Salary 

(none)      
 

Seconded by Member of the Board  
 

 

Resolution No. 2017-18: 148  

 

By Member of the Board  
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Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below is (are) appointed to the administrative tenure area and the assignment 

shown, with the effective date, probationary period and salary stated, and that such person(s) 

shall be eligible for tenure upon completion of the probationary period subject to the Board 

of Education’s unfettered right to deny tenure and, to the extent required by Education Law 

Section 3012 with respect to building principals, the requirement that such person(s) receive 

at least three (3) Effective APPR ratings within the four (4) years prior to consideration for 

tenure and do not receive an Ineffective rating in the final probationary year. 
 

 

Name Certification Tenure Area  Assignment Probationary 

Period 

Salary 

      

 

Seconded by Member of the Board  
 

 

Resolution No. 2017-18: 149  

 

By Member of the Board  

 

 Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below is (are) appointed as a CONTRACT SUBSTITUTE in the tenure area and for 

the period and salary stated.  

 

Name Certification Tenure Area  Duration Salary 

(none)     

 

Seconded by Member of the Board  
 

 

Resolution No. 2017-18: 150  

 

By Member of the Board Commissioner Evans  

 

 Resolved, that upon the recommendation of the Superintendent, the following named 

person(s) certified as indicated, be, and hereby is (are) appointed to the non-tenure bearing, 

grant-funded position(s) listed below. 

 

Name Certification Job Title Effective Date Salary 

McCormick, 

Matthew 

SBL Expanded 

Learning 

Resource 

Coordinator 

August 28, 

2017 

$73,323/yr. 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 
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Resolution No. 2017-18: 151  

 

By Member of the Board Commissioner Powell 

 

 Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below is (are) assigned to the “acting” position shown, at the salary and effective date 

stated. 

 

Name Certification Acting 

Assignment 

Location Effective 

Date 

Salary 

Hart, Faith SDL; SBL 

pending 

Bracket III 

(Assistant 

Principal) 

School No. 

12 

August 28, 

2017 

$84,859/yr. 

Johnson, 

Jennifer 

SAS Bracket III 

(Assistant 

Principal) 

Wilson 

Magnet HS 

August 28, 

2017 

$96,151/yr. 

Thompson, 

Stephanie 

SDA Bracket III 

(Assistant 

Principal) 

School No. 

8 

August 28, 

2017 

$93,817/yr. 

Pryor, Kirstin SBL; SDL Bracket III 

(Assistant 

Principal) 

Northeast 

HS 

August 28, 

2017 

$103,998/yr. 

Mascadri, 

Edward 

SDA Principal 

(Bracket I) 

Vanguard August 28, 

2017 

$104,250/yr. 

Fontanez, 

Daniel 

SDL Zone Director of 

Specialized 

Services 

(Bracket II) 

Central 

Office 

September 

4, 2017 

$80,475/yr. 

 

Seconded by Member of the Board Commissioner Cruz 

Adopted 6-1 with President White dissenting 

 

 

Resolution No. 2017-18: 152  

 

By Member of the Board Commissioner Evans 
 

 Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below is (are) PROVISIONALLY appointed to the listed Competitive Civil Service titles, 

with the salary and effective dates noted. 

 

Name Job Title Salary Effective Date 

Leyva, Dayana Office Clerk III-Bilingual $14.09/hr. August 28, 2017 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 
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Resolution No. 2017-18: 153  

 

By Member of the Board Commissioner Evans 
 

 Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below is (are) PERMANENTLY appointed, subject to required statutory and contractual 

probationary period(s), to the listed classified Civil Service titles, with the salary, and effective 

dates noted. 

 

Name Job Title Classification Salary Effective Date 

Raby, Tenisha Assistant Cook Labor $13.28/hr. August 27, 2017 

Sanchez, Cynthia Assistant 

Personnel Analyst-

Bilingual 

Competitive $50,650/yr. August 25, 2017 

Sapp, Rufus Bus Driver Non-Competitive $15.11/hr. September 8, 2017 

Vazquez, Pablo Bus Driver Non-Competitive $15.11/hr. September 7, 2017 

Wilson, Jerard Bus Driver Non-Competitive $15.11/hr. September 6, 2017 

Moore, Rose Child 

Development 

Assistant 

Competitive $16.96/hr. August 25, 2017 

Cruz, Christian Cleaner Labor $10.40/hr. August 28, 2017 

Eason, Delroy Cleaner Labor $11.39/hr. August 28, 2017 

Jones, Robert Cleaner Labor $11.70/hr. August 28, 2017 

Neal, Russell Cleaner Labor $11.06/hr. August 28, 2017 

Pauldo, Tonja Cleaner Labor  $11.39/hr. August 28, 2017 

Ubaldo, Gregory Cleaner Labor $10.40/hr. August 28, 2017 

Wade, Kallia Community 

Liaison Specialist 

Competitive $51,500/yr. August 25, 2017 

Ahmed, Rukia Custodial 

Assistant 

Non-Competitive $11.70/hr. August 28, 2017 

Darbane, Halimo Custodial 

Assistant 

Non-Competitive $11.03/hr. August 28, 2017 

Ingram, Gladstone Custodial 

Assistant 

Non-Competitive $10.70/hr. August 28, 2017 

Morgan, Herbert Custodial 

Assistant 

Non-Competitive $11.03/hr. August 28, 2017 

Robinson, Merline Custodial 

Assistant 

Non-Competitive $11.70/hr. August 28, 2017 

Torres Lopez, 

Nicole 

Custodial 

Assistant 

Non-Competitive $10.70/hr. August 28, 2017 

Davis, Tracy Food Service 

Helper 

Labor $12.41/hr. August 28, 2017 

Echevarria, Gloria Home School 

Assistant-Bilingual 

Competitive $19.25/hr. August 25, 2017 

Jones, Derrick Human Resources 

Director 

Competitive $92,883/yr. September 11, 

2017 

Sergio, Joseph Human Resources 

Director 

Competitive $84,000/yr. September 11, 

2017 
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Snipe, Maurice Human Resources 

Director 

Competitive $94,741/yr. September 11, 

2017 

Atkinson, Amanda Occupational 

Therapist 

Competitive $40.36/yr. August 14, 2017 

Morey, Deborah Occupational 

Therapist 

Competitive $38.03/hr.  September 5, 2017 

Hamlin, Albert Office Clerk III Competitive $14.51/hr. August 28, 2017 

Maxwell, Michele Office Clerk IV Competitive $13.21/hr. August 28, 2017 

Jones, J’La Paraprofessional Non-competitive $9.70/hr. September 5, 2017 

Reid, Malon Paraprofessional Non-competitive $9.70/hr. September 5, 2017 

Weiss, Lori Physical Therapist Competitive $39.15/hr. September 5, 2017 

Pantojas, 

Jacqueline 

School Secretary-

Bilingual 

Competitive $22.98/hr. August 25, 2017 

Leggette, Achia School Sentry I Non-Competitive $14.27/hr. August 28, 2017 

Brankline, Tracy Secretary I Competitive $48,253/yr. August 25, 2017 

Calvin, Sharon Senior School 

Secretary 

Competitive $23.57/hr. August 25, 2017 

Chisholm, Berdell Senior School 

Secretary 

Competitive $23.36/hr. August 25, 2017 

Harold, Jill Senior School 

Secretary 

Competitive $31.30/hr. August 25, 2017 

Brinson, Jason Supervising Stock 

Clerk 

Competitive $21.84/hr. August 25, 2017 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 

 

 

Resolution No. 2017-18: 154  

 

By Member of the Board Commissioner Evans 

 

 Resolved, that upon the recommendation of the Superintendent, the resignation(s) for 

retirement purposes of the person(s) listed below are accepted and effective on the date(s) 

listed and may not be revoked.  

 

Name Tenure Area or Job Title Effective Date 

Warner, Gerald Cafeteria Manager August, 31, 2017 

Sanchez-Vazquez, Luis Driver/Mover September 16, 2017 

Drumheller, Susan Elementary October 25, 2017 

Smalls, Charles Paraprofessional September 4, 2017 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 
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Resolution No. 2017-18: 155  

 

By Member of the Board Commissioner Evans 

 

 Resolved, that upon the recommendation of the Superintendent, the resignation(s) of 

the person(s) listed below are accepted and effective on the dates(s) listed and may not be 

revoked. 

 

Name Tenure Area or Job Title Effective Date 

Dickerson, Stephanie English August 31, 2017 

Short, Jason English August 18, 2017 

Cardona Rivera, Michelle Food Service Helper August 8, 2017 

Gustke, Kristina Food Service Helper August 15, 2017 

Mohamed, Fowsia Food Service Helper August 21, 2017 

O’Brien, Neil Internal Investigator-PT August 15, 2017 

Bezon, Stephanie Music August 16, 2017 

Holmes, Jason Music August 21, 2017 

Kehrer, Meghan Music July 1, 2017 

Thompson, Vonjula Paraprofessional August 14, 2017 

Furman, Megan School Psychologist August 29, 2017 

Ruller, Megan School Social Worker August 8, 2017 

Nicholson, Marissa Special Education August 27, 2017 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 

 

 

Motion to amend Resolution No.  2017-18:  156 to accept the resignation Laura Thompson 

made by Commissioner Powell and seconded by Commissioner Cruz. Motion carries 7-0. 

 

Resolution No. 2017-18: 156  

 

By Member of the Board Commissioner Evans 

 

 Resolved, that upon the recommendation of the Superintendent, the resignation(s) of 

the person(s) listed below are accepted and effective on the date(s) listed and may not be 

revoked. 

 

Name Tenure Area or Job Title Effective Date 

Thompson, Laura Bracket III (Assistant Principal) August 26, 2017 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 6-1 with Commissioner Adams dissenting 

 

 

 

 

 

 



 Board Meeting:  August 24, 2017 

18 

Resolution No. 2017-18: 157  

 

By Member of the Board Commissioner Evans 

 

 Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below are granted a leave of absence, without pay, beginning on and continuing through the 

dates indicated, subject to the requirements of the applicable collective bargaining 

agreement(s). 

 

Name 
Tenure Area  or Job 

Title 
Period 

Article or 

Contract Section 
Egling, Margot Elementary November 2, 2017-

November 15, 2017 

Section 42.2.a. 

White, Brandon English September 5, 2017-

June 30, 2018 

Ed. Law 2854 

Fischer, Sarah Kindergarten October 9, 2017-

January 26, 2018 

Section 42.2.a. 

Lomac, Lara Math September 5, 2017-

June 30, 2018 

Section 42.6.a. 

Shepard, Madison Math September 5, 2017-

June 30, 2018 

Ed. Law 2854 

Messenger, Alicia Music September 5, 2017-

June 30, 2018 

Section 42.2.a. 

Alston, Anzetta Paraprofessional September 5, 2017-

June 30, 2018 

Section 23.N. 

Laiosa, Sarah Science September 5, 2017-

June 30, 2020 

Ed. Law 2854 

McCormick, Matthew Social Studies August 28, 2017-

August 28, 2018 

Section 42.6.a. 

Hine, Erin Special Education October 27, 2017-

December 21, 2017 

Section 42.2.a. 

Labrosa, Amy Special Education October 20, 2017-

January 26, 2018 

Section 42.2.a. 

Rivera, Marysol Teacher Assistant September 5, 2017-

June 30, 2018 

Article 23.N. 

 

Seconded by Member of the Board Adams 

Adopted 7-0 

 

 

Resolution No. 2017-18: 158  

 

By Member of the Board 
 

 Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below are granted paid leave(s) of absence for the time period(s) indicated, subject to the 

requirements of the listed and other related provisions of the applicable collective bargaining 

agreement(s).  
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Name Tenure Area or Job Title Period 
Article or 

Contract Section 

(none)    

 

Seconded by Member of the Board 

 

 

Resolution No. 2017-18: 159  

 

By Member of the Board Commissioner Evans 
 

 Resolved, that upon the recommendation of the Superintendent, the Resolutions listed 

below are hereby AMENDED as set forth below. 

 

Original Resolution Resolution 

Date 

Amendment 

Resolution No. 2016-17: 728 May 25, 2017 Amend to rescind retirement of Celina Agron.  

Resolution No. 2017-18: 20 July 27, 2017 Amend to change tenure area of the 

probationary appointment for Jodi Ormon 

from Special Education, to Elementary. 

Resolution No. 2017-18:38 July 27, 2017 Amend the effective date from June 22, 2017 

to August 3, 2017 for James West. 

 

Resolution No. 2017-18: 119 August 10, 

2017 

Amend to add Davina McLean Randall as a 

recall to Bracket IV-CASE, effective August 

13, 2017. 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 

 

 

Resolution No. 2017-18: 160  

 

By Member of the Board  

 

Resolved, that upon the recommendation of the Superintendent, the teacher(s) and/or 

administrator(s) listed below is (are) recalled to the part-time or substitute position(s), in the 

tenure area(s) and on the effective date indicated.  Such named person(s) shall remain on the 

preferred eligibility list for their tenure area(s). 

 

Name Tenure Area  FTE Duration 

(none)    

 

Seconded by Member of the Board 
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Resolution No. 2017-18: 161  

 

By Member of the Board Commissioner Evans 

 

Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below is (are) discontinued from employment from the position(s) shown and as of the 

effective date indicated pursuant to Section 20 of the Rules and Regulations of the Board of 

Education relating to the Exempt Employee Group. 

 

Name Tenure Area or Job Title Effective Date 

Slaughter, Eugenia  Human Resources Director September 9, 2017 

  

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 
 

 

Resolution No. 2017-18: 162  

 

By Member of the Board Commissioner Evans 

 

 Whereas, the District wishes to employ a retiree and, pursuant to Section 211 of the New 

York State Retirement and Social Security Law, the District must request from the appropriate 

authorizing agency, approval to employ the retiree, in order for the retiree to receive his/her 

pension while still working; and  

 

 Whereas, pursuant to submission of a Retiree Waiver Statement requesting approval of 

the Commission of Education, the District must provide a Resolution authorizing the 

employment of the retiree, subject to approval of the Commissioner of Education; and 

 

 Whereas, such Resolution must specify the job title in which the District wishes to 

employ the retiree; and 

 

 Whereas, upon employing a retiree pursuant to a Retiree Waiver approved by the 

Commissioner of Education, the District must notify all resident taxpayers, and such notification 

must include, among other things, the retiree’s right to receive a pension while working for the 

District; therefore be it 

 

 Resolved, that the Board of Education hereby authorizes the submission of a Retiree 

Waiver Statement to the Commissioner of Education requesting approval for the District to 

employ the following retiree(s), subject to the approval of the Commissioner of Education. 

 

Name Tenure Area or Job Title Effective Date 

Abdulmateen, Ali  Principal August 24, 2017 

 

Seconded by Member of the Board Commissioner Adams 

Adopted 7-0 
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Resolution No. 2017-18: 163  

 

By Member of the Board  

 

 Resolved, that upon the recommendation of the Superintendent, pursuant to Education 

Law Section 2585, and the District’s Collective Bargaining Agreements, the positions 

indicated within the tenure areas of the least senior individuals listed below have been 

abolished and the employment of such individuals is terminated as of the listed effective date.  

 

 Be it further resolved that such individuals shall be placed on a preferred eligibility 

list for their listed tenure area in the order of their length of service as (a) professional 

educator(s) in the District. 

 

Name Position Tenure Area Effective Date 

(none)    

 

Seconded by Member of the Board 

 

 

Resolution No. 2017-18: 164  

 

By Member of the Board  

 

Resolved, that upon the recommendation of the Superintendent, pursuant to New York 

State Education Law, and Civil Service Law and the District’s Collective Bargaining 

Agreements, the position(s) within the Civil Service job classification(s) listed below shall be 

abolished as of the effective date shown and the employment of least senior listed person(s) 

shall be terminated, and they shall be placed on a preferred eligibility list as required by law 

and/or contract. 

 

Name Job Title Classification Effective Date 

(none)    

 

Seconded by Member of the Board 

 

 

Resolution No. 2017-18: 165  

 

By Member of the Board  

 

Resolved, that upon recommendation of the Superintendent, pursuant to New York State 

Civil Service Law, and the District’s Collective Bargaining Agreements, the positions within the 

job classification(s) of the person(s) listed below are abolished and, having exercised their rights 

under Civil Service Law § 80, such person(s) shall be appointed to the new positions indicated. 

 

Be it further resolved that such employee(s) shall be placed on (a) preferred eligibility list(s) 

for their abolished job title(s) in the order of their length of service in the classified civil 

service of the District. 
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Name Abolished Job 

Title 

Effective Date New Job Title 

(none)    

 

Seconded by Member of the Board  
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AUTHORIZATION OF ADDITIONAL PAY 
 

 

Resolution No. 2017-18: 166  

 

By Member of the Board Commissioner Adams 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified. Subject to the said dates, maximum hours and 

pay rates specified below, the Board authorizes the Administration to make changes in the 

personnel providing these services, if necessary, in order to carry out the intent of this resolution. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Rodney Moore 

Spending: $15,120. 

Funding: School Improvement Grant 

Budget Code: 5152-E-10302-2070-0861 

Description: Professional Development 

Justification:  As an indirect service to students, staff will be engaged in professional 

learning pertaining to the school’s priorities: Rigorous Academics, 

Differentiated Supports, Frequent Data Cycles, Visible Learning, 

Engaging Enrichment, and Enhanced School Culture.    

 

True North Logic Course Name and Number: 

Course Name: Response to Intervention and Restorative Practices, 

Jumpstart Summer 2017 

Course Number:  TBD  

Schedule:  Monday – Tuesday 9:00 am – 1:00 pm  

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Andrecolich, Whitney 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Arnold, Mary Beth 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Barnett, Lisa 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Berntsen, Nicole 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Bendlin, Briana 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Berry, Clara 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Clare, Selene 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Borkowski, Toni 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Bullard, Darnella 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Copeland, Steven 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Damaske, Mieke 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Detwiler, Greg 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

DeWispelaere, Pete 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Dobson, Jacquelyn 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 
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Fernandez, Adrian 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Galetto, Melissa  8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Galvan, Amanda 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Gardner, Andrew 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Hilbert, Jason 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Holiday, Xavier 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Ingham, Andrea 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Kendrick, Sylvia 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Koudelka, Gail 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Lane, Brian 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Liberatore, Jennifer 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

 Maggio, Tracey 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Mastrogiovanni, Peter 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Maxim, Suzanne 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Mims, Gretchen 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Mros, Korrie  8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Munawar, Laiqa 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Patanella, Vici 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Payne, Laurie  8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Peluso, Tiffani  8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Perez, Jessica 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Rausch, Patrick 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Richards, Amy 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Ricigliano, Jenna 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Rodger, Tina 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Roger, Frances 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Rose, Cheryl 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Rothberg, Marcia 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Sanzotta,  Kimberly 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Single, Jarrod 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Schultz, Kristine 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Sennett, Elizabeth 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Stein, Marc 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Tellier, Pamela 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Thombs, Kristel 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Thornberg, Cheryl 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Valerio, Christine 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Valle, Hannah 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Wayman, Jeffery 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

Williams, Katie 8/28/17 – 8/29/17 #3 - Teacher 8 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Rodney Moore 

Spending: $143,582. 

Funding: School Improvement Grant 

Budget Code: 5124-F-10310-2110-0861 

Description:  More and Better Learning Time 

Justification: As a direct service to students and a More and Better Learning Time 
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school, staff will engage students with opportunities to meet the needs of 

the whole child.  Under the more and better time priority, students will 

participate in acceleration, intervention, and enrichment experiences 

during the expanded school day.  

 

Note:  Additional funding to cover 73 additional hours not yet available.  

An amendment for additional hours will be submitted once funding is 

confirmed. 

Schedule:  Monday - Friday 3:30 pm – 4:30 pm  

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position Hours Pay Rate 

Andrecolich, Whitney 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Berntsen, Nicole 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Berry, Clara 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Borkowski, Toni 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Bullard, Darnella 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Clare, Selene 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Damaske, Mieke 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Dewispelaere, Pete 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Fernandez, Adrian 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Galvan, Amanda 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Gardner, Andrew 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Hilbert, Jason 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Holiday, Xavier 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Ingham, Andrea 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Kendrick, Sylvia 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Lane, Brian 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

 Maggio, Tracey 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Mastrogiovanni, Peter 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Munawar, Laiqa 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Patanella, Vici 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Perez, Jessica 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Rausch, Patrick 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Richards, Amy 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Ricigliano, Jenna 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Rodger, Tina 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Roger, Frances 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Rose, Cheryl 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Rothberg, Marcia 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Sanzotta,  Kimberly 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Schultz, Kristine 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Stein, Marc 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Valle, Hannah 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Wayman, Jeffery 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 

Williams, Katie 9/6/17 - 6/21/18 #3 - Teacher 103 hrs. $41/hr. 
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Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Laurel Avery-DeToy 

Spending: $432,960. 

Funding: Extended Learning Time Grant 

Budget Code: 5124-F-10810-2110-0413 

Description:  Extended Learning Time 

Justification: As a direct service to students, teachers will provide additional academic 

instruction in Common Core Curriculum in the Expanded Day Program 

integrated throughout the school day. 

Schedule:  Monday - Friday 7:30 am – 8:30 am 

Strategic Plan: Goal: 1; Objective: E    

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position Hours Pay Rate 

Allessi, James 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Altier, Annamaria 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Bianco, Molly 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Blackburn, Casey 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Blase-Schmidt, Jenny 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Bock, Joseph 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Brower, Casie  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Capezzuto, Colleen 9/6/17 - 6/21/18 #8 – Psychologist 176 hrs. $41/hr. 

Cassata, Ceceilia 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Centola,Christine  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Clark, Jillian 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Clarcq,Andrea  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Codispoti,Jennifer 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Coene,Jill 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Conti, Angela 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Corbett, Erin 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Cornue, Joshua 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

DAlessandro, 

Michele  
9/6/17 - 6/21/18 #8 – Teacher 

176 hrs. 
$41/hr. 

DeBruyn, Jon 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Delgado,Antonina  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Dempsey, Marirose 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Elahi, Jennifer 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Estruch-

Todd,Rebekah 

9/6/17 - 6/21/18 

 

#8 – Teacher 

 

176 hrs. $41/hr. 

French, Vincent 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Gerhold,Donald  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Geter-Bullock, 

Crystal 

9/6/17 - 6/21/18 

 

#8 – Teacher 

 

176 hrs. $41/hr. 

Glaspy,Karlene  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Green,Danette  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Hamula, Diane 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Heltz-Herman, 

Rachael 

9/6/17 - 6/21/18 

 

#8 – Teacher 

 

176 hrs. $41/hr. 
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Hood, Jameelah 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Jelsma, Carly Rae 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Kowba, Bryn  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Learo, Mark 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Lynk, Michael 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

May, Allison 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

McCortney, Michele 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

McDowell, Ariel 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

McLaughlin, Amie 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Moss, Ashley 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Petote,Jeanine  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Pettibone,Michael 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Phillips,Vicki  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Pilato, Antonino 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Repp,Michelle  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Richey, Brenda 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Rock,Amy  9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Roselli, Gina 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Sasso, Peter 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Schmitt, Alison 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Sullivan, Brooke 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Thomson, Nicole 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Tran, Nghia 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Vallone, Gia 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Vasbinder, Steven 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Veitch,Peter 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Walters, Kim 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Wilson, Amerique 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

White, Janelle 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

Yetter, Samantha 9/6/17 - 6/21/18 #8 – Teacher 176 hrs. $41/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Sharon E. Jackson 

Spending: $18,187. 

Funding: Persistently Struggling Schools (“aka” Receivership) Grant 

Budget Code: 5152-F-10902-2010-0943 

Description:  Curriculum Writing  

Justification: As an indirect service to students, administrators will develop 

exemplary, differentiated, challenging lessons aligned to New York State 

standards and students’ individualized learning targets to increase 

students’ growth to Levels 2 through 4 to meet receivership metrics in 

ELA and Math. 

Schedule:  Monday - Thursday 7:00 am – 3:00 pm (8/28/17 – 8/31/17) 

Wednesday 4:30 pm – 6:00 pm (9/27/17 – 6/27/18) 

Strategic Plan: Goal: 1; Objective: F    

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position Hours 

Pay 

Rate 
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Burns, Robert 8/28/17 - 6/27/18 #9 - ELRC Coordinator 80 hrs. 1/220th 

Green , Burnice 8/28/17 - 6/27/18 #9 - Assistant Principal 80 hrs. 1/220th 

Jackson, Sharon 8/28/17 - 6/27/18 #9 -  Principal 40 hrs. 1/260th 

LeRoy, Eric 8/28/17 - 6/27/18 #9 -  Comm Site Coordinator 80 hrs. 1/220th 

Ortiz-Viera, Maria 8/28/17 - 6/27/18 #9 - Assistant Principal 80 hrs. 1/220th 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Sharon E. Jackson 

Spending: $53,200. 

Funding: Persistently Struggling Schools (“aka” Receivership) Grant 

Budget Code: 5152-F-10902-2010-0943 

Description:  Curriculum Writing  

Justification: As an indirect service to students, staff will develop exemplary, 

differentiated, challenging lessons aligned to New York State standards 

and students’ individualized learning targets to increase students’ growth 

to Levels 2 through 4 to meet receivership metrics in English Language 

Arts and Math. 

Schedule:  Wednesday  3:30 pm – 5:30 pm  

Strategic Plan: Goal:  1; Objective:  F 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position Hours Pay Rate 

Altieri, Stacy 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Andreani, Adelina 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

Brockmann, Lyndsay 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Brooks, Charles 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

Chona, Karen 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

Costanzo, Shannon 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Fink, Patrick 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

Lawton-Greggs, 

Demitria 

9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Hearn, Jamie 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

Hill, Robin 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Madrid, Anna 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Maier, Nicole 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Morales-Whitehead, 

Kimberley 

9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Newmark, Dawn 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Nielander, Barbara 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

Riorden, Nicholas 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Satta, Carol 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

Salas, Victoria 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

Seltzer, Patricia 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Sprague, Lisa 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 
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Stuewe, Victoria 9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Vanderstyne, Carra 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

Velez-Feliciano, 

Wilmarie 

9/27/17 – 6/27/18 #9 - Teacher 80 hrs. $35/hr. 

Vera, Erica 9/27/17 – 6/27/18 #9 - Teacher 40 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Caterina Leone-Mannino 

Spending: $308,238. 

Funding: General Fund 

Budget Code: 5124-A-11710-2110-4515 

Description:  Expanded Learning – Engaging Enrichment 

Justification: As a direct service to students, teachers will provide 60 minutes of 

engaging enrichment to K-8 students to enhance learning opportunities, 

beyond the traditional district scope as part of School 17’s More & 

Better Learning Time. Enrichment opportunities include learning games, 

music, dance, project-based learning, theatre, visual arts, sports, 

gardening, culinary, service learning, student leadership, and socio-

emotional development supports. Varied hours reflect different number 

of days or times per week class is being offered. 

Schedule:  Monday – Friday 3:30 pm - 4:30 pm 

Strategic Plan: Goal: 1  Objective:  A, C  

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position Hours Pay Rate 

Andreaschik, Hope 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Bailey-Gordon, Doris 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Beale, Chara 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Boucher, Aaron 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Brown, Anita 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Buyer-Davis, 

Catherine 

9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Carmona-Rivera, 

Nilda 

9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Carrozzi, Joseph 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

DeMario, Marisa 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Diaz, Enrique 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

DiNoto, Samantha 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Duncan, Jerome 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Ellis, Jessica 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Fose, Alyssa 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Franco, Samantha 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Gomez, Ruth 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Johnson, Evangelina 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Kelly, Derek 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Kinne, Carolyn 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Kowalski, Kristen 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 
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Lemen, Terry 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Lopez-Santiago, 

Anellys 

9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Macaluso, Alexander 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Maio, Andrew 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Martinez, Elainne 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Mathews, Omayra 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

McCree, Samuel 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Merritt-Johnson, 

Jerome 

9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Myrglod, Katie 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Palermo-Spencer, 

Krista 

9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Power, Heather 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Renner, Alicia 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Sanchez-Goldberg, 

Louisa 

9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Santella, Lauren 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Saunders, Nyla 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Schumacher, William 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Shurland-Farrell, Lisa 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Skovira, Kyle 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

Sowell, Audrey 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Staub, Barbara 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Viera, Taisha 9/6/17 – 6/21/18 #17 - Teacher 179 hrs. $41/hr. 

Walpole, Ellen 9/6/17 – 6/21/18 #17 – Teacher 179 hrs. $41/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Lisa Whitlow 

Spending: $306,680. 

Funding: Community Schools Grant **Pending Grant Approval** 

Budget Code: 5124-F-14110-2110-0155 

Description: Expanded Learning Time 

Justification:  As a direct service to students, teachers will work beyond their normal 

work day to support expanded learning work and embedded instructional 

focus through rigorous academics, differentiated supports and engaging 

enrichments as aligned with the District’s mission. 

Schedule:  Monday – Friday 3:30 pm - 4:30 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

DiSanto, Mindy 9/6/17 - 6/21/18 #41 - Teacher 88 hrs. $41/hr. 

Eckert, Amanda 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Fazio, Ann 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Fazio, Irene 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Fenner, Amy 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 
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Fiorica, Holly 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Flanagan, Kelsey 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Fortunato, Megan 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Guler-Odes, Meryrem 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Grant, Suzanne 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Greer, Leroy 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Haglund-Carney, 

Susie 

9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Hayward, Raymond 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Hines, James 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Johnson, Genell 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Klein, Christine 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Kilinski, Lisa 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Kovac, Carolyn 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Lanze, Andrea 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Lennertz Lindsay 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Loewke, Jennifer 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Moore, Kalinda 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Mosier, Jennifer 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Nicowski, Deborah 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Pardi, Jennifer 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Peck, Molly 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Pollock, Jennifer 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Poulos, Stephanie 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Pritchard, Brittany 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Rumph, Simia 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Schmidt, Donna 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Schultz, Denise 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Schultz, Margaret 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Shaffner, Jannette 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Smith, Christopher, R 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Sowers, Matthew 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Starr, Karen 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Suman, Elizabeth 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Underwood, Michelle 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Van Alstyne, Rebeeca 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Yarwood, Karly 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Williams, Nicole 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Woloszyn, Ann-

Marie 

9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Lisa Whitlow 
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Spending: $46,904. 

Funding: School Improvement Grant 

Budget Code: 5124-F-14110-2110-0844 

Description: Expanded Learning Time 

Justification:  As a direct service to students, teachers will work beyond their normal 

work day to support expanded learning work and embedded instructional 

focus through rigorous academics, differentiated supports and engaging 

enrichments as aligned with the District’s mission. 

Schedule:  Monday – Friday, 3:30 pm - 4:30 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Baldwin, Tara 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Calvin, Stacy 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Catalino, Regina 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Christensen, 

Katherine 

9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Cordeiro, Stephanie 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

Curatalo, Joanne 9/6/17 - 6/21/18 #41 - Teacher 176 hrs. $41/hr. 

DiSanto, Mindy 9/6/17 - 6/21/18 #41 - Teacher 88 hrs. $41/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Rhonda Morien 

Spending: $266,992. 

Funding: Community Schools Grant **Pending Grant Approval** 

Budget Code: 5124-F-14510-2110-0155 

Description: Expanded Learning Time 

Justification:  As a direct service to students, teachers will support expanded learning 

through rigorous academic offerings, differentiated academic supports 

and engaging enrichment options. 

Schedule:  Monday - Friday 2:00 pm - 3:00 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Bearce, Heather 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Bizzigotti, Stephanie 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Boehm, Michael 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Bowman, Tina 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Casey, Laura 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Clements, Christine 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Davis, Sharon 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Donaldson, Kristy 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Dowd, David 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Drago-Leaf, Deborah 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Feeney, Danielle 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 
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Gifaldi, Roxanne 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Grabb, Paula 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Graffone, Laura 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Harasimowitz, Lisa 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Harding, Taylor 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Hastings, Margaret 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Herdzig, Katarzyna 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Hudson, Wanda 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Jaffarian, Jennifer 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Johnson, Kaitlyn 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Kuek, Pam 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Mannella, Melissa 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Metras, Jessica 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Mulvehill, Alexis 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Nies, Frances 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Osborn, Laura 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Paganin, Jennifer 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Peluso, Tiffani 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Pierce, Tiffanie 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Ratner, Melissa 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Richter, Melissa 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Squier, Tina 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

White, Nichole 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Wiesenberg, Kim 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Williams, Christine 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

Wolford, Jennifer 9/6/17 - 6/21/18 #45 - Teacher 176 hrs. $41/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Michele Alberti 

Spending: $3,850. 

Funding: Bosch Future Cities Grant 

Budget Code: 5152-E-75516-2070-0113 

Description: Future City Competition 

Justification:  As an indirect service to students, teachers will review the Future City 

curriculum and competition rules and regulations to design, research and 

build a full scale model of Rochester City that is aligned to the National 

Competition’s rules and regulations. 

Schedule:  Monday - Friday 3:00 pm – 7:00 pm 

Saturday 9:00 am – 2:00 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Doohan, Maureen 8/30/17 – 11/18/17 #34 – Sp. Ed. Teacher 10 hrs. $35/hr. 

Geedy, Jennifer 8/30/17 – 11/18/17 #22 - Teacher 10 hrs. $35/hr. 

Joseph, Amy 8/30/17 – 11/18/17 #35 - Teacher 10 hrs. $35/hr. 
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Kunzer, Gregory 8/30/17 – 11/18/17 #23 - Teacher 10 hrs. $35/hr. 

Lee-Johnson, 

Elizabeth  

8/30/17 – 11/18/17 #46 – Teacher 10 hrs. $35/hr. 

Loewke, Jennifer 8/30/17 – 11/18/17 #4 - Teacher 10 hrs. $35/hr. 

Mastrogiovanni, Peter 8/30/17 – 11/18/17 #3 - TOA 10 hrs. $35/hr. 

Ricciuto, Julie 8/30/17 – 11/18/17 #29 - Teacher 10 hrs. $35/hr. 

Riorden, Nicholas 8/30/17 – 11/18/17 #9 – Teacher 10 hrs. $35/hr. 

Smith, Christopher R. 8/30/17 – 11/18/17 #41 - Teacher 10 hrs. $35/hr. 

Sperry, Erin 8/30/17 – 11/18/17 #25 - Teacher 10 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Sharon E. Jackson 

Spending: $8,400. 

Funding: Persistently Struggling Schools (aka “Receivership”) Grant 

Budget Code: 5152-F-10902-2070-0943 

Description:  Professional Development  

Justification: Amendment of Resolution No. 2016-17: 0811, adopted on June, 15 

2017, pages 41-42 to add additional staff members.  .  As an indirect 

service to students, teachers will participate in professional development 

to enhance their ability to develop model differentiated lessons by grade 

level and content aligned to learning standards and students’ 

individualized learning targets to increase students’ growth to Levels 2 

through 4 aligned to make demonstrable improvements on Receivership 

Level 1 and Level 2 metrics. 

 

True North Logic Course Name and Code: 

ELA Guided Reading 

Course Code: (TBD) 

Schedule:  Monday – Thursday 8:00 am - 3:00 pm 

Strategic Plan: Goal:  1;  Objective:  F 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position Hours Pay Rate 

Brooks, Charles 8/28/17 - 8/31/17 #9 - Teacher 24 hrs. $35/hr. 

Bonacchi, Megan  8/28/17 - 8/31/17 #9 - Teacher 24 hrs. $35/hr. 

Cornelius, Holly 8/28/17 - 8/31/17 #9 - Teacher 24 hrs. $35/hr. 

Hearn, Jamie 8/28/17 - 8/31/17 #9 - Social Worker 24 hrs. $35/hr. 

Hess, Matthew 8/28/17 - 8/31/17 #9 - Teacher 24 hrs. $35/hr. 

Jones, Tara  8/28/17 - 8/31/17 #9 - Teacher 24 hrs. $35/hr. 

Kanealey, Michelle 8/28/17 - 8/31/17 CO (CIT) - Math Coach 24 hrs. $35/hr. 

Nunez, Angelique 8/28/17 - 8/31/17 #9 - Teacher 24 hrs. $35/hr. 

Saltares, Damaris 8/28/17 - 8/31/17 #9 - Teacher 24 hrs. $35/hr. 

Satta, Carol 8/28/17 - 8/31/17 #9 - Librarian 24 hrs. $35/hr. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 5-2 with Vice President Elliott and Commissioner Adams dissenting 
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Resolution No. 2017-18: 167  

 

By Member of the Board Commissioner Adams 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified. Subject to the said dates, maximum hours and 

pay rates specified below, the Board authorizes the Administration to make changes in the 

personnel providing these services, if necessary, in order to carry out the intent of this resolution. 

 

Division Chief: Shirley Green 

Principal/Director: Camaron Clyburn 

Spending: $10,660. 

Funding: Greater Rochester Health Foundation Grant  

Budget Code: 5124-F-11002-2110-0144 

Description: Program Facilitation 

Justification:  As a direct service to students, the teachers will provide after school 

clubs and sports clinics to students to achieve 30+ minutes of active play 

each day outside of regular school hours.  Scholars will log their 

additional play minutes and work toward a goal at the end of each 

academic quarter.  

Schedule:  Mondays & Thursdays 3:30 – 6:00 pm   

Strategic Plan: Goal: 1; Objective: F 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Birthwright, Curtis 9/6/17 - 12/15/17 #10 - Teacher 65 hrs. $41/hr. 

Cannon, John-Martin 9/6/17 - 12/15/17 #10 - Teacher 65 hrs. $41/hr. 

Goode, Samone 9/6/17 - 12/15/17 #10 - Teacher 65 hrs. $41/hr. 

Schleyer, Julianne 9/6/17 - 12/15/17 #10 - Teacher 65 hrs. $41/hr. 

 

Division Chief: Shirley Green 

Principal/Director: Camaron Clyburn 

Spending: $175. 

Funding: Greater Rochester Health Foundation Grant 

Budget Code: 5152-F-11002-2010-0144 

Description:  Program Facilitation 

Justification: As an indirect service to students, the teacher will attend a physical 

activity professional development; Play Works and Math + Movement 

and turnkey it for School 10 staff. The movements in the Math & 

Movement program help the student master math while simultaneously 

offering teachers and students an overall sense of well-being. 

Incorporating these exercises during the day, before testing or during 

transitions, allows teachers and students to feel energized, focused, calm, 

and prepared to learn. 

Schedule:  Thursday 9:00 am – 2:00 pm 

Strategic Plan: Goal: 1; Objective: F 
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Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position Hours Pay Rate 

Birthwright, Curtis 8/31/17 #10 Teacher 5 hrs. $35/hr. 

 

Division Chief: Shirley Green 

Principal/Director: Jennifer Gkourlias 

Spending: $350. 

Funding: Greater Rochester Health Foundation Grant  

Budget Code: 5152-F-11202-2010-0144 

Description:  Professional Development Planning 

Justification: As an indirect service to students, two teachers will attend a physical 

activity and action based learning professional development; Play Works 

or Math Movement then create and turnkey the information into a 

professional development for School 12 staff. 

Schedule:  Tuesday 2:15 – 3:15 pm 

Strategic Plan: Goal: 1; Objective:  F 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position Hours Pay Rate 

Balaban, Amy 8/25/17-12/31/17 #12 - Teacher 5 hrs. $35/hr. 

Dixon, Bukeka 8/25/17-12/31/17 #12 - Teacher 5 hrs. $35/hr. 

 

Division Chief: Shirley Green 

Principal/Director: Clinton Bell 

Spending: $151,536. 

Funding: 21st Century Grant 

Budget Code: 5124-F-12210-2110-0487 

Description: Expanded Learning Time 

Justification: As a direct service to students, teachers will provide academic and 

enrichment services during the extended part of the school day. The 

regular school day is 6.5 hours but will be extended to 7.5 hours. 

Students will receive academic interventions as needed based on data and 

enrichment activities. 

Schedule:  Monday - Friday  9:00 – 10:00 am & 3:30– 4:30 pm  

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Adam, Colleen 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Aponte, Anthony 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Barnwell, Tracey 

Denise 

9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Brooks, Bryan 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Carlson, Catherine 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Chavez, Maria 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Dash, Charles 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 
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Felczak, Nicole 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Gaston, Rita J. 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Geedy, Jennifer 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Gentile, Jennifer 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Grayson, Donna 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Hallam, Karin 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Hesford, Katie 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Jackson, Lindsey 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Kaulder, Yolanda 9/6/17 – 6/21/18 Wilson - Teacher 176 hrs. $41/hr. 

Lee, Adam 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Messore, Cristina 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Panisch, Laurence 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Powell, Tanya 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Small, Manoucheka 9/6/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

 

Division Chief: Shirley Green 

Principal/Director: Clinton Bell 

Spending: $79,376. 

Funding: Expanded Learning Time Grant 

Budget Code: 5124-F-12210-2110-0413 

Description: Expanded Learning Time 

Justification: As a direct service, teachers will provide academic and enrichment 

services to students during the extended part of the school day. Regular 

school day is 6.5 hours but will be extended to 7.5 hours. Students will 

receive academic interventions as needed based on data and enrichment 

activities. 

Schedule:  Monday - Friday     

9:00 – 10:00 am & 3:30 – 4:30 pm  

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Bates, Sarah 9/06/17 – 6/21/18 #22 – Teacher 176 hrs.  $41/hr.  

Cox, Sherard C. 9/06/17 - 6/21/18 #22 - Teacher 176 hrs.  $41/hr. 

Garcia, Maria 9/06/17 – 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Guadio, Nicole 9/6/17 - 6/21/18 NE - Teacher 176 hrs. $ 41/hr. 

Markin-McMurtrie, 

Shannon M.  

9/6/17 - 6/21/18 NE - Teacher 176 hrs. $41/hr. 

Merritt, Debra 9/6/17 - 6/21/18 IATHS - Teacher 176 hrs. $41/hr. 

Rance-Brady, Sara 9/6/17 - 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Sachs, Amanda 9/6/17 - 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Tuggles, Teddy 9/6/17 - 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Tyler, Colleen 9/6/17 - 6/21/18 #22 – Teacher 176 hrs. $41/hr. 

Voigt, Peter 9/6/17 - 6/21/18 #57- Teacher 176 hrs. $41/hr. 
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Division Chief: Shirley Green  

Principal/Director: John Gonzalez 

Spending: $117,834. 

Funding: Extended Learning Time Grant  

Budget Code:  5124-F-12310-2110-0413 

Description: Expanded Learning Time  

Justification: As a direct service to students and as a component of our Expanded 

Learning School Day, teachers will provide students at Francis Parker 

School 23 a variety of engaging elective offerings during the longer 

school day. Electives will connect to school priorities and offer students 

non-traditional learning opportunities.  

Schedule:  Monday – Friday 2:15 pm - 3:00 pm  

Strategic Plan: Goal: 1; Objective: E    

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Barnes, Catherine  9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Burton, Aprille 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Carello, Caroline 9/6/17 - 6/21/18 #23 - Teacher 57 hrs. $41/hr. 

Carlson, Danielle 9/6/17 - 6/21/18 #23 - Teacher 57 hrs. $41/hr. 

Clayton, Lisa 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Dean, Joshua 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Follman, Kelly 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Ford, Jason 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Glenn-Schuler, 

Robin 

9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Goldberg, Robin 9/6/17 - 6/21/18 #23 - Teacher 57 hrs. $41/hr. 

Harris, Jill 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Hurley, Daniel 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Hurley, Mary 9/6/17 - 6/21/18 #23 - Teacher 57 hrs.  $41/hr. 

Kamauf, Jamie 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Klotz, Jamie 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Kunzer, Greg 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

McInerney, 

Kimberly 

9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Menz, Robert 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Millet, Ashley 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Moulton, Steven 9/6/17 - 6/21/18 #23 - Teacher 67.5 hrs. $41/hr. 

Roemer, Elizabeth 9/6/17 - 6/21/18 #23 - Teacher 67.5 hrs. $41/hr. 

Rothfuss, Jennifer 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Skotnicki, Darlene 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Swick, Joanne 9/6/17 - 6/21/18 #23 - Teacher 135.75 hrs. $41/hr. 

Vane, Lisa 9/6/17 - 6/21/18 #23 - Teacher 67.5 hrs. $41/hr. 
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Division Chief: Shirley Green 

Principal/Director: Donna Gattelaro-Andersen 

Spending: $101,024. 

Funding: Extended Learning Time Grant 

Budget Code: 5124-F-14410-2110-0413        

Description: Expanded Learning 

Justification: As a direct service to students, additional time has been added to our school 

day facilitating the opportunity for our staff, coupled with the YMCA to 

offer a variety of hands-on, engaging learning activities that build upon the 

school day, connect instruction to NYS Standards, yield positive outcomes, 

and increase our students’ desire to attend school.  

Schedule:  Monday - Friday 3:30 - 4:30 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Anderson, Adra 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Barattini, Nicole 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Barone-Crowell, 

Jullie 

9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Ketchum, Melissa 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Lahr, Karen 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Middleton, Leslie 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Milord, Marie 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Osbourne, Cherill 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Shepard, Kimberly 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Taylor, Lieselle 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Temple, Molly 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Tilbe, Victoria 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Valerio, Shana 9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

Williams-Hahn, 

Tammy 

9/6/17 – 6/21/18 #44 - Teacher 176 hrs. $41/hr. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 6-1 with Vice President Elliott dissenting 
 

 

Resolution No. 2017-18: 168  

 

By Member of the Board Commissioner Adams 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified. Subject to the said dates, maximum hours and 
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pay rates specified below, the Board authorizes the Administration to make changes in the 

personnel providing these services, if necessary, in order to carry out the intent of this resolution. 

 

Division Chief: Linus Guillory  

Principal/Director: T’Hani Pantoja 

Spending: $147,928. 

Funding: Extended Learning Time Grant 

Budget Code: 5124-F-14610-2110-0413 

Description: Expanded Learning Time 

Justification: As a direct service to students, teachers will provide students in 

grades K-6 with extended learning opportunities in order to support 

Common Core Curriculum standards through our Extended Day 

Program. 

Schedule:  Monday – Friday 7:30 am -8:30 am 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range 

to be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Bishop, Melody 9/6/17 – 6/21/18 #46 - Teacher 88 hrs. $41/hr. 

Broughton, Donna 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

D’Ambrosio, Katherine 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Erhardt, Patricia 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Hasler, Emily 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Hill, Lawrence 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Konecny-Perry, 

Georgina 

9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Lee Johnson, Elizabeth 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Lynch, Linda 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Mezzoprete, Caroline R 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Pellegrino, Mary V. 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Perkins, Tracey L. 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Robach, Lindsay 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Rhodes, Shaun 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Serour, Natalie 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Storrin, Kristina 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Subach, James 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Sutherland, Nancy 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Toole, Terra 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Weeks, Bridgett 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

Widrick, Colleen 9/6/17 – 6/21/18 #46 - Teacher 176 hrs. $41/hr. 

 

Division Chief: Linus Guillory 

Principal/Director: T’Hani Pantoja 

Spending: $4,592. 

Funding: Greater Rochester Health Foundation Grant  
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Budget Code: 5124-F-14602-2110-0144 

Description: Physical Education Enrichments Program 

Justification: As a direct service to students, teachers will provide students in grades 

K-6 with health, wellness and physical activity instruction during our 

Extended Day Program. 

Schedule:  Monday – Friday 7:30 am – 8:30 am 

Strategic Plan: Goal: 1; Objective:   E 

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Franciosa, Michael 9/6/17 – 11/30/17 #46 - Teacher 56 hrs. $41/hr. 

Sutherland, Kimberly 9/6/17 – 11/30/17 #46 - Teacher 56 hrs. $41/hr. 

 

Division Chief: Linus Guillory  

Principal/Director: T’Hani Pantoja 

Spending: $2,573. 

Funding: General Funds 

Budget Code: 5152-A-14602-2070-0000 

Description: Professional Development 

Justification: As an indirect service to students, teachers will analyze school 

assessment data through the Problem of Practice framework in 

order to investigate causes of student achievement gaps through 

data examination to analyze trends.  This will also provide an 

opportunity to plan how to address areas of need, and how to 

reassess the effectiveness of that intervention and plan instruction 

for the upcoming school year to increase student achievement. 

Course Name:  Sch 46 Data Drive Analysis  

Course #: 21297, Section #: 31413  

Schedule:  Tuesday 8:30 am -12:00 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range 

to be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Broughton, Donna 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

D’Ambrosio, Katherine 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Dennis, Marianne 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Erhardt, Patricia 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Hasler, Emily 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Hill, Lawrence 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Konecny-Perry, Georgina 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Lynch, Linda 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Mezzoprete, Caroline R 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Pellegrino, Mary V. 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Perkins, Tracey L. 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Quinn, Jennifer 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Robach, Lindsay 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 
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Rhodes, Shaun 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Serour, Natalie 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Seybold, Audrey 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Speers-Holland, Brenda 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Storrin, Kristina 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Subach, James 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Sutherland, Kimberly 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

Weeks, Bridgett 8/29/17 #46 - Teacher 3.5 hrs. $35/hr. 

 

Division Chief: Linus Guillory  

Principal/Director: T’Hani Pantoja 

Spending: $175. 

Funding: Greater Rochester Health Foundation Grant 

Budget Code: 5152-F-14602-2010-0144 

Description: Program Implementation 

Justification: As an indirect service to students, one teacher will communicate 

strategies learned at a physical activity professional development; Play 

Works or Math Movement with School 46 staff to use with students 

during the school year. 

Schedule:  Monday – Friday 3:30 – 4:30 pm 

Strategic Plan: Goal: 1; Objective: F 

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Toole, Terra 8/25/17 - 12/31/17 #46 - Teacher 5 hrs. $35/hr. 

 

Division Chief: Linus Guillory 

Principal/Director: Wakili Moore 

Spending: $245,344 

Funding: Extended Learning Time Grant 

Budget Code: 5132-F-27910-2110-0413 

Description: Expanded Learning Time 

Justification: As a direct service to students, teachers will provide instruction for students 

on a daily basis with a focus on academic intervention/support and Regents 

preparatory through tutoring focused on areas of weakness by developing 

individual student learning objectives.  Also, focusing on building 

staff/student relationships and school culture through advisory. 

Schedule:  Monday - Friday 8:00 – 9:17 am  

Strategic Plan: Goal: 1; Objective: E    

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Andler, Callie 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Bohnel, Douglas 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Broome, William 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Brown, Daniel  9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 
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Brown, Lawanda 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Cardilli, Brian 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Clancy, Yolanda 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Dasilva, Leandro 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Hagenah, John 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Harper, Ben 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Hayes, Kevin 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Higgins-Marshall, 

Michelle 

9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Iacchetta, David 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Jarzabek, David 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Jones, Matthew 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Krieger, Sandra 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Lane, Aaron 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Langford, George 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Lukens, James 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Macpherson, 

Deborah 

9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Miltsch, Tara  9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Moreno, Victor 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Nanna, Bridget 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Natarelli, Julie 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Oyphanith, 

Chanthadeth 

9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Palo, John 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Perry, Alexander 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Sackett, David 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Simmons, Reginald 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Stiner, Brendan 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Sutliff, Paul 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Taranko, Nicholas 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Tassey, Annette 9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

Wedderburn, 

Lennard 

9/6/17 - 6/21/18 LAFYM - Teacher 176 hrs. $41/hr. 

 

Division Chief: Linus Guillory 

Principal/Director: Coretta Bridges 

Spending: $7,362. 

Funding: Supplemental Academic Services Title I Grant 

Budget Code: 5132-E-26805-2110-0236 

Description: Curriculum and Assessment Work with Students 
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Justification: As a direct service to students, teachers will further develop and utilize 

scaffold Performance Based Assessments Tasks (PBAT’s) in English 

Language Arts (ELA), Social Studies, Math and Science to assist 

students to complete the requirement before their senior year.  

Schedule:  Monday – Friday 12:00 – 4:00 pm 

Strategic Plan: Goal: 1; Objective: D, E  

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Asamoah-Wade, 

Windsor 

7/31/17 – 8/31/17 SWWCA – Teacher 20 hrs. 1/300th  

Barry, Mariana 7/31/17 – 8/31/17 SWWCA – Teacher 20 hrs. 1/300th  

Johnson, Kelly 7/31/17 – 8/31/17 SWWCA – Teacher 20 hrs. 1/300th  

McCann, Karen 7/31/17 – 8/31/17 SWWCA – Teacher 20 hrs. 1/300th  

Panipinto, Anne 

Marie 

7/31/17 – 8/31/17 SWWCA – Teacher 20 hrs. 1/300th  

Rosa, Gilbert 7/31/17 – 8/31/17 SWWCA – Teacher 20 hrs. 1/300th  

 

Seconded by Member of the Board Commissioner Evans 

Adopted 6-1 with Vice President Elliott dissenting 
 

 

Resolution No. 2017-18: 169  

 

By Member of the Board Commissioner Adams 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified. Subject to the said dates, maximum hours and 

pay rates specified below, the Board authorizes the Administration to make changes in the 

personnel providing these services, if necessary, in order to carry out the intent of this resolution. 

 

Division Chief: Toyia Wilson 

Principal/Director: Joseph Baldino 

Spending: $64,944. 

Funding: General Funds 

Budget Code: 5124-A-12910-2110-4515         

Description: Extended Learning Time 

Justification: As a direct service to students, ELT will provide enrichment services to 

all students in the school.  These enrichment programs include Future 

Cities, BlackFem, cooperative games, and specialized services for GEM 

(Growth and Education of the Multiply Disabled) and Autism Spectrum 

Disorder (ASD) students. 

Schedule:  Monday – Friday 9:00 - 10:00 am or 3:30 - 4:30 pm 

Strategic Plan: Goal: 1; Objective: E   
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Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Burbridge, Anita 9/6/17 - 6/21/18 #29 - Teacher 88 hrs. $41/hr. 

Collatz-Krug, Susan 9/6/17 - 6/21/18 #29 - Social Worker 176 hrs. $41/hr. 

Ferris, Wendy 9/6/17 - 6/21/18 #29 - Teacher 176 hrs. $41/hr. 

Jordan, Diane 9/6/17 - 6/21/18 #29 - Teacher 176 hrs. $41/hr. 

Lewis, Karen 9/6/17 - 6/21/18 #29 - Teacher 176 hrs. $41/hr. 

Mundorff, 

Christopher 

9/06/17 - 06/21/18 29 - Teacher 176 hrs. $41/hr. 

Ricciuto, Julie 9/6/17 - 6/21/18 #29 - Teacher 176 hrs. $41/hr. 

Smith, Mary Anna 9/6/17 - 6/21/18 #29 - Teacher 176 hrs. $41/hr. 

Yaeger, Catherine 9/6/17 - 6/21/18 #29 - Teacher 176 hrs. $41/hr. 

 

Division Chief: Toyia Wilson 

Principal/Director: Carmine Peluso 

Spending: $223,696. 

Funding: General Funds 

Budget Code: 5124-A-13410-2110-4515 

Description: More and Better Learning Time 

Justification: As a direct service to students, teachers will provide at least 120 

minutes of instruction weekly based on review of instructional data 

and analysis of identified academic needs. Teachers will work 

beyond their contractual hours to address the extended learning time 

and provide differentiated learning opportunities beyond the 

traditional instructional day.   

Schedule:  Monday – Friday 2:00-3:00 pm 

Strategic Plan: Goal: 1; Objective: E    

Name 

Date(s) or range to 

be worked 

Regularly 

Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Blanchard, Jennifer 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Bodyk, Tracy 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Burger, Linda 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Delorm-Ferrara, Chantal 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Devlin, Chris 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Doohan, Maureen 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Flint, Sara 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Gaffney, Thomas 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Gallina, Angelo 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Gibbardo, David 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Giehl, Eric 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Hook, Samantha 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Jessup-Huynh, Carrie 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 
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Jones, Willow 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Lipka, Christie 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Luconte, Kristin 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Lyon, Judy  9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Moffatt, Thomas 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Molisani, Paige 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Mros, Stephanie 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Paris, Vincent 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Patterson, Alisa 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Piccolo, Jennifer  9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Pierce, Brigitte 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Schutt, Karen 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Smith, Shauna 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Strickland, Rachael 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Tribunella, Lisa 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Vogt, Joseph 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Youngman, Samantha 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

Zito, Kerry 9/6/17 - 6/21/18 #34-Teacher 176 hrs. $41/hr. 

 

Division Chief: Toyia Wilson 

Principal/Director: Sheelarani Webster 

Spending: $ 9,100. 

Funding: General Funds 

Budget Code: 5152-A-15802-2070-1270 

Description: Professional Development Planning 

Justification: As an indirect service to students, teachers will be preparing Professional 

Development for School Comprehensive Educational Plan (SCEP), 

Expeditionary Learning (EL) Work Plan and the Summer Retreat. 

Schedule:  Monday, Wednesday & Fridays 4:00 - 6:00 pm 

Strategic Plan: Goal: 1; Objective: F 

Name 

Date(s) or range 

to be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Austin, Janelle 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Bond, Robert 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Delehanty-

Reddington, Megan 

8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Drake, Laura 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Flanders, Jessica 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Graves, Gabriel 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Miller, Karena 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

O’Connor, Rebecca 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Robertson, Kerry 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Simmons, Kamaria 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 
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Weisenreder, 

Michael 

8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Widmaier, 

Christopher 

8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

Zeller, Lisa 8/31/17 - 9/22/17 #58 - Teacher 20 hrs. $35/hr. 

 

Division Chief: Toyia Wilson 

Principal/Director: Sheelarani Webster 

Spending: $5,250. 

Funding: General Funds 

Budget Code: 5132-A-15802-2110-1270 

Description: Student Led Conference 

Justification: As an indirect service to students, teachers will continue to develop and 

implement the Student Led Conference process using elementary 

classroom structures and secondary Advisory Crew and classes to make 

SLCs a fundamental part of academic growth and student accountability. 

In addition, this committee will assist with deepening work around goal 

setting for each grade level band via student-engaged self-assessments, 

students’ communication of their work with their families, and student 

reflections and learning through the use of their own portfolios. This 

committee will support the sharing of best practices in each of these areas 

and focus on viable logistics for SLCs, including documentation of 

completion and follow-up.  

Schedule:  Monday – Friday 3:00 pm-5:00 pm 

Strategic Plan: Goal: 1; Objective: F 

Name 

Date(s) or range 

to be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Bond, Robert 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

Burke, Marianne 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

Dickson, Ingrid 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

Eckler, Sheena 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

Fox, Andrew 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

Karns, Stephanie 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

O’Connor, Rebecca 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

Reilly, Jessica 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

Suhail, Jamila 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

Visca, Frank 8/25/17 - 10/31/17 #58 - Teacher 15 hrs. $35/hr. 

 

Division Chief: Toyia Wilson 

Principal/Director: Sheelarani Webster 

Spending: $3,675. 

Funding: General Funds 

Budget Code: 5132-A-15802-2010-1270 

Description: CREW Planning 
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Justification: As an indirect service to students, teachers will be working on 

Expeditionary Learning structures not found in traditional high schools. 

CREW is one of the most important; CREW are teams of 16-18 students 

who meet with an adult leader every day to discuss academic, social, and 

behavioral issues, read and discuss literature, organize materials, work 

together on service projects, and build a strong school culture. The WOIS 

CREW committee is establishing it for the 2017-18 school year and 

creating lesson plans/designs. 

Schedule:  Monday – Friday 3:00-5:00 pm 

Strategic Plan: Goal: 1; Objective: F 

Name 

Date(s) or range 

to be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Bond, Robert 8/25/17 - 9/29/17 #58 - Teacher 15 hrs. $35/hr. 

Drake, Laura 8/25/17 - 9/29/17 #58 - Teacher 15 hrs. $35/hr. 

Fici, Alden 8/25/17 - 9/29/17 #58 - Teacher 15 hrs. $35/hr. 

Jarosinski, Tyler 8/25/17 - 9/29/17 #58 - Teacher 15 hrs. $35/hr. 

O’Connor, Rebecca 8/25/17 - 9/29/17 #58 - Teacher 15 hrs. $35/hr. 

Porretta-Baker, 

Gina 

8/25/17 - 9/29/17 #58 - Teacher 15 hrs. $35/hr. 

Reddington, Davin 8/25/17 - 9/29/17 #58 - Teacher 15 hrs. $35/hr. 

 

Division Chief: Toyia Wilson 

Principal/Director: Sheelarani Webster 

Spending: $ 4,200. 

Funding: General Funds 

Budget Code: 5152-A-15802-2070-0000 

Description: Professional Development Planning 

Justification: As an indirect service to students, teachers will be preparing Professional 

Development for the School Comprehensive Education Plan (SCEP), 

Expeditionary Learning (EL) Work Plan Development and Professional 

Development for Administration 

Schedule:  Monday – Friday 3:00- 5:00 pm 

Strategic Plan: Goal: 1; Objective: F 

Name 

Date(s) or range 

to be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Miller, Karena 8/25/17 - 11/17/17 #58 - Teacher 40 hrs. $35/hr. 

Robertson, Kerry 8/25/17 - 11/17/17 #58 - Teacher 40 hrs. $35/hr. 

Widmaier, 

Christopher 

8/25/17 - 11/17/17 #58 - Teacher 40 hrs. $35/hr. 

 

Division Chief: Toyia Wilson 

Principal/Director: Sheelarani Webster 

Spending: $ 2,520. 

Funding: General Funds 

Budget Code: 5132-A-15802-2110-0000 

Description: Brigance Testing  
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Justification: As a direct service to students, teachers will individually meet with all 

kindergarten families and administer the mandated Brigance test to the 

students during this time. 

Schedule:  Monday - Friday 8:00 am-4:00 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Johnson, Meghan 8/25/17 - 8/30/17 #58 - Teacher 24 hrs. $35/hr. 

Reddington, Meghan 8/25/17 - 8/30/17 #58 - Teacher 24 hrs. $35/hr. 

Thornton, Cristie 8/25/17 - 8/30/17 #58 - Teacher 24 hrs. $35/hr. 

 

Division Chief: Toyia Wilson 

Principal/Director: Sheelarani Webster 

Spending: $2,205. 

Funding: General Funds 

Budget Code: 5152-A-15802-2070-0000 

Description: Expeditionary Learning Institute Training 

Justification: As an in direct service to students, teachers will be receiving updated 

training for Expeditionary Learning with the School Designer and 

Instructional Coaches for World of Inquiry School Expeditionary 

Learning Institute 

Schedule:  Monday – Friday 3:00 - 5:00 pm 

Strategic Plan: Goal: 1; Objective: F 

Name 

Date(s) or range 

to be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Aldinger, Jessica 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Austin, Janelle 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Burke, Marianne 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Carlett, Megan 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Dauksha, Elizabeth 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Dickson, Ingrid 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Dingwall, Karen 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Eckler, Sheena 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Flanders, Jessica 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Jariwala, Ami 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Johnson, Megan 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Martin, Amy 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

McCoy, Nicole 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Palo, Shonna 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Reddington, Meghan 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Ruderman, Tucker 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Simmons, Kamaria 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Sookram, Stacey 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Suhail, Jamila 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Thornton, Cristie 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 

Wagner, Jennifer 8/25/17 - 9/1/17 #58 - Teacher 3 hrs. $35/hr. 
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Division Chief: Toyia Wilson 

Principal/Director: Sheelarani Webster 

Spending: $ 1,050. 

Funding: General Funds 

Budget Code: 5132-A-15802-2110-0000 

Description: Elementary Schedules Planning 

Justification: As an indirect service to students, teachers will be planning and helping 

to prepare the elementary schedule with the Principal. 

Schedule:  Monday-Friday 9:00 am -1:00 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range 

to be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Dauksha, Elizabeth 8/25/17 - 9/02/17 #58 - Teacher 10 hrs. $35/hr. 

Dickson, Ingrid 8/25/17 - 9/02/17 #58 - Teacher 10 hrs. $35/hr. 

Resch, Kristine 8/25/17 - 9/02/17 #58 - Teacher 10 hrs. $35/hr. 

 

Division Chief: Amy Schiavi 

Principal/Director: Ed Mascadri 

Spending: $96,990. (Note:  no change to amount originally authorized) 

Funding: General Funds 

Budget Code: 5132-A-70716-2330-4520 

Description: Summer Learning 

Justification:  Amendment to Resolution No. 2017-18: 2 (page 5), adopted July 13, 

2017, to extend final date to be worked from August 18 to September 15, 

with no change to the originally authorized Hours and Spending.  

 

Original request: As direct service to students, staff will provide 

academic instruction for credit recovery and new courses to increase on-

time graduation. 

Schedule:  Monday – Friday 7:30 am – 4:30 pm 

Strategic Plan: Goal: 4; Objective: D 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours 

Pay 

Rate 

Barley, Darrell 7/3/17 – 9/5/17 EPO East – Teacher 204 hrs. 1/200th 

Fedele, Brian 7/3/17 – 9/5/17 #58 – Teacher 204 hrs. 1/200th 

Kedley, Terrance 7/3/17 – 9/5/17 Virtual Academy–TOA  204 hrs. 1/200th 

Lewis, Tracy 7/3/17 – 9/5/17 Virtual Academy – TOA  204 hrs. 1/200th 

Martinez, Elizabeth 7/3/17 – 9/5/17 Virtual Academy – TOA  204 hrs. 1/200th 

Nicholas, Julie 7/3/17 – 9/5/17 EPO East – Teacher 204 hrs. 1/200th 

Trifeletti, Leigh 7/3/17 – 9/5/17 Virtual Academy – TOA  204 hrs. 1/200th 

Wilson, Evan 7/3/17 – 9/5/17 SOTA – Teacher  204 hrs. 1/200th 

Wise, Ryan 7/3/17 – 9/5/17 Virtual Academy – TOA  204 hrs. 1/200th 
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Seconded by Member of the Board Commissioner Evans 

Adopted 5-2 with Vice President Elliott and Commissioner Adams dissenting 

 

 

Resolution No. 2017-18: 170  

 

By Member of the Board Commissioner Adams 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified. Subject to the said dates, maximum hours and 

pay rates specified below, the Board authorizes the Administration to make changes in the 

personnel providing these services, if necessary, in order to carry out the intent of this resolution. 

 

Division Chief: Sandra Simpson 

Principal/Director: Paul V. Burke 

Spending: $4,992. 

Funding: CA.R.E.E.R.S. Grant 

Budget Code: 5132-F-23503-6320-0771 

Description: Expanded Learning 

Justification:  As a direct service to adult students, teacher lead training will be 

provided in Automotive & Electrical Technology for Veterans in 

partnership with community partner, Veterans Outreach Center.  

Students will earn industry recognized, transportable, stackable 

credential(s) in the career field. 

Schedule:  Monday through Thursday, 4:00 pm -8:00 pm 

Strategic Plan: Goal:  2; Objective: C 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Kellman, James 9/11/17 – 6/15/18 OACES - Teacher 64 hrs. $41/hr. 

Millington, Jason 9/11/17 – 6/15/18 OACES - Teacher 64 hrs. $41/hr. 

 

Division Chief: Sandra Simpson 

Principal/Director: Paul Burke 

Spending: $13,320. 

Funding: EPE - Employment Preparation Education 

Budget Code: 5132-F-23503-2340-0031 

Description: Office of Adult & Career Education Services (OACES) Professional 

Development 

Justification:  As an indirect service to students, facilitate professional development of 

instructional staff at OACES, mentor less experienced staff and lead 

instructional initiatives to strengthen execution of instructional 

programming according to Adult Education and Core Curriculum 

standards and curriculum. 

Schedule:  Monday through Thursday, 4:00 pm -5:00 pm 

Strategic Plan: Goal:  1; Objective: F 
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Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Dreyer, Daniel 9/11/17 – 6/30/18 OACES - Teacher 120 hrs. $35/hr. 

Millington, Jason 9/11/17 – 6/30/18 OACES - Teacher 120 hrs. $35/hr. 

Viera, Pamela 9/11/17 – 6/30/18 OACES - Teacher 120 hrs. $35/hr. 

 

Division Chief: Sandra Simpson 

Principal/Director: Jason George 

Spending: $7,352. 

Funding: General Fund 

Budget Code: 5132-A-24105-2070-4529 

Description: Professional Development 

Justification:  As an indirect service to students, this three-day training is an opportunity for 

all staff in the NorthSTAR program to build comradery amongst one another 

as a unified team.  The goal is to develop a culture of awareness and 

understanding to support behavioral, social, and emotional needs of our 

students at NorthSTAR. 

Schedule:  Tuesday – Friday, 9:00 am – 3:00 pm 

Strategic Plan: Goal:  1; Objective: A, C 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Buisch, David 8/29/17 – 8/31/17 NorthStar-Teacher 18 hrs. 1/200th 

Carlston, Richard 8/29/17 – 8/31/17 NorthStar-Teacher 18 hrs. 1/200th 

Chamberlain, Michael 8/29/17 – 8/31/17 NorthStar-Teacher 18 hrs. 1/200th 

Hill, Susan 8/29/17 – 8/31/17 NorthStar-Social Worker 18 hrs. 1/200th 

Lane, Rosemary 8/29/17 – 8/31/17 CO(SpecSvc)-psychologist 18 hrs. 1/200th 

Palmer, Kiersten 8/29/17 – 8/31/17 NorthStar-Teacher 18 hrs. 1/200th 

Yagoda, Benjamin 8/29/17 – 8/31/17 NorthStar-Teacher 18 hrs. 1/200th 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 6-1 with Vice President Elliott dissenting 
 

 

Resolution No. 2017-18: 171  

 

By Member of the Board Commissioner Adams 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified. Subject to the said dates, maximum hours and 

pay rates specified below, the Board authorizes the Administration to make changes in the 

personnel providing these services, if necessary, in order to carry out the intent of this resolution. 

 

Division Chief: Kendra March 

Principal/Director: Rhonda Neal 



 Board Meeting:  August 24, 2017 

53 

Spending: $14,980. 

Funding: Perkins Grant 

Budget Code: 5152-F-24003-2280-0707 

Description: Curriculum Development  

Justification:  An indirect service of students, teachers will update and write 

employability profiles, curriculum documents, senior projects, and 

classroom assessments that align to the regional skills map, industry-

based technical assessments, and academic/technical standards.  These 

deliverables will strengthen currently approved programs and prepare 

new programs for approval. 

Schedule:  Monday – Friday 9:00 – 3:00 pm (Summer Hours) 

Monday – Friday  3:00 pm – 6:00 pm (School Year) 

Strategic Plan: Goal:  1; Objective : E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours 

Pay 

Rate 

Barstow, Laura 8/25/17 – 6/30/18  Edison Tech – Teacher  12 hrs. $35/hr. 

Bell, Matthew 8/25/17 – 6/30/18 JCW FA – Teacher  18 hrs. $35/hr. 

Brace, Daniel 8/25/17 – 6/30/18 PTECH – Teacher  12 hrs. $35/hr. 

Card, Christine 8/25/17 – 6/30/18 PTECH – Teacher  18 hrs. $35/hr. 

Collins, Daniel 8/25/17 – 6/30/18 Edison Tech – Teacher 24 hrs. $35/hr. 

Dermody, Ashley 8/25/17 – 6/30/18 Edison Tech – Teacher 12 hrs. $35/hr. 

Hill, Ruth 8/25/17 – 6/30/18 RECIHS – Teacher  12 hrs. $35/hr. 

Johanson, Darlene 8/25/17 – 6/30/18 RECIHS – Teacher  12 hrs. $35/hr. 

Knab, Dennis 8/25/17 – 6/30/18 Edison Tech – Teacher 12 hrs. $35/hr. 

Koessler, Kenneth 8/25/17 – 6/30/18 Edison Tech – Teacher 24 hrs. $35/hr. 

Landon-Gardner, 

Jacqueline 

8/25/17 – 6/30/18 Edison Tech – Teacher 24 hrs. $35/hr. 

Leone, Steven 8/25/17 – 6/30/18 Edison Tech – Teacher 24 hrs. $35/hr. 

Martella, Francine 8/25/17 – 6/30/18 Edison Tech – Teacher 12 hrs. $35/hr. 

McCollough, 

Anthony 

8/25/17 – 6/30/18 Edison Tech – Teacher 12 hrs. $35/hr. 

Murphy, Donald 8/25/17 – 6/30/18 Edison Tech – Teacher 12 hrs. $35/hr. 

Newell, Robert 8/25/17 – 6/30/18 Edison Tech – Teacher 24 hrs. $35/hr. 

Noeth, Gerard 8/25/17 – 6/30/18 PTECH – Teacher  12 hrs. $35/hr. 

Poles, Robert 8/25/17 – 6/30/18 CO (Career Pathways) – TOA  60 hrs. $35/hr. 

Reyes, Karen 8/25/17 – 6/30/18 JCW CA – Teacher   18 hrs. $35/hr. 

Richardson, Donna 8/25/17 – 6/30/18 CO (Career Pathways) – 

Teacher  

12 hrs. $35/hr. 

Roberts, Logan 8/25/17 – 6/30/18 CO (Career Pathways) – TOA  20 hrs. $35/hr. 

Schmitt, Richard 8/25/17 – 6/30/18 Edison Tech – Teacher 12 hrs. $35/hr. 

Timothy, Jacquelyn 8/25/17 – 6/30/18 JCW CA – Teacher   18 hrs. $35/hr. 

Yapjoco, Chad 8/25/17 – 6/30/18 Edison Tech – Teacher 12 hrs. $35/hr. 

 

Seconded by Member of the Board Commissioner Evans 
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Adopted 6-1 with Vice President Elliott dissenting 
 

 

Resolution No. 2017-18: 172  

 

By Member of the Board Commissioner Adams 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified. Subject to the said dates, maximum hours and 

pay rates specified below, the Board authorizes the Administration to make changes in the 

personnel providing these services, if necessary, in order to carry out the intent of this resolution. 

 

Division Chief: Raymond Giamartino 

Principal/Director: Nancy A. Eichner 

Spending: $9,450 

Funding: General Funds 

Budget Code: 5132-A-51013-2060-0000 

Description: Other Professional Work 

Justification:  Teachers will serve as Alternative Assessment Training Network 

specialists for the RCSD.  They will work directly with teachers who 

have to administer the 2017-2018 New York State Alternative 

Assessments (NYSAA), now aligned to the Common Core Learning 

Standards.  This NYS assessment is for students with severe cognitive 

needs who do not participate in other NYS Assessments.  Teachers will 

attend State meetings regarding NYSAA and work directly with their 

colleagues on planning, training on administering NYSSA assessment 

tasks, and provide professional development on using the online testing 

system.  Their work will ensure that the NYSAA will be appropriately 

administered to best capture student performance.  This is an indirect 

service to students. 

Schedule:  Monday – Friday 5:00 – 8:00 pm 

Strategic Plan: Goal: 1 ; Objective:  F  

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Nagar, Rebecca 9/5/17 – 6/21/18 #33 – Teacher 90 hrs. $35/hr. 

Newell, Jennifer 9/5/17 – 6/21/18 #4 – Teacher 90 hrs. $35/hr. 

Sacchitella, Pamela 9/5/17 – 6/21/18 CO(Spc.Svs) – TOA 90 hrs. $35/hr. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 6-1 with Vice President Elliott dissenting 
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PROCUREMENT & SUPPLY 

 

 

Resolution No. 2017-18: 173  

 

By Member of the Board Commissioner Adams 

 

 Whereas, by Resolution No. 2013-14: 123, adopted by the Board on August 19, 

2013, the Board authorized the Superintendent to enter into a contract for Calculators to purchase 

graphic and science calculators to be used for math and science instruction for various locations 

with D & H Distributing Company, 2525 N. Seventh St., Harrisburg, PA, for a term of one year 

through August 31, 2014 with an option to renew for up to four additional one-year terms; and 

 

Whereas, by Resolution No. 2014-15: 115, adopted by the Board on August 21, 2014, the 

Board authorized the Superintendent to exercise the option to extend the contract for a term of 

one year, the first year of the contract extension, through August 31, 2015; and 

 

Whereas, by Resolution No. 2015-16: 139, adopted by the Board on August 27, 2015, the 

Board authorized the Superintendent to exercise the option to extend the contract for a term of 

one year, the second year of the contract extension, through August 31, 2016, and 

 

Whereas, by Resolution No. 2016-17: 135, adopted by the Board on August 25, 2016, the 

Board authorized the Superintendent to exercise the option to extend the contract for a term of 

one year, the third year of the contract extension, through August 31, 2017, and 

 

Whereas, the District has spent approximately the following: 

 

First Year - $60,636.00 

Second Year - $115,880.00 

Third Year - $271,853.00 

Fourth Year - $50,594.00 

 

and;  

 

Whereas, the District is requesting to extend the contract with D & H Distributing 

Company for an additional one-year term based on the contract terms and performance; 

therefore be it 

 

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise 

the option to extend the contract for a term of one year, the fourth and final year of the contract 

extension, through August 31, 2018.  All other conditions of the contract remain in full force and 

effect. 

 

Strategic Goal:  4; Objective:  A 

Justification:  The competitive bid process for Calculators allows the District to be fiscally 

accountable to taxpayers. 
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Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

Resolution No. 2017-18: 174  

 

By Member of the Board Commissioner Adams 

 

Whereas, by Resolution No. 2013-14: 728, adopted by the Board on June 20, 2013, the 

Board authorized the Superintendent to enter into contracts for Early Childhood Learning 

Material to purchase supplies and equipment for various locations with A. Daigger & Co., Inc. 

dba ETA hand2mind, 500 Greenview Ct., Vernon Hills, IL; Cascade School Supplies, 1 Brown 

St., North Adams, MA; Community Products LLC dba Community Playthings, 10 Hellbrook 

Lane, Ulster Park, NY; Constructive Playthings, 13201 Arrington Rd., Grandview, MO; Follett 

Library Resources, Inc. (now Follett School Solutions, Inc.), 1340 Ridgeview Dr., McHenry, IL; 

Kaplan Early Learning Company, 1310 Lewisville-Clemmons Rd., Lewisville, NC; Lakeshore 

Equipment Company dba Lakeshore Learning Materials, 2695 E. Dominguez St., Carson, CA; 

National Educational Systems, Inc., 6333 DeZavala Rd., San Antonio, TX; Nasco, 901 Janesville 

Ave., Fort Atkinson, WI; Really Good Stuff, 448 Pepper St., Monroe, CT; and School Specialty 

Corporation, 1156 Four Star Drive, Mount Joy, PA, for a term of fourteen months with an option 

to renew for four additional one-year terms; and 

 

Whereas, by Resolution No. 2014-15: 116, adopted by the Board on August 21, 2014, the 

Board authorized the Superintendent to exercise the option to extend the contracts for a term of 

one year, the first year of the contract extension, through August 31, 2015; and 

 

Whereas, by Resolution No. 2015-16: 140, adopted by the Board on August 27, 2015, the 

Board authorized the Superintendent to exercise the option to extend the contract for a term of 

one year, the second year of the contract extension, through August 31, 2016, and 

 

Whereas, by Resolution No. 2016-17: 135, adopted by the Board on August 25, 2016, the 

Board authorized the Superintendent to exercise the option to extend the contracts for a term of 

one year, the third year of the contract extension, through August 31, 2017, and 

 

Whereas, the District has spent approximately the following: 

 

First Year - $707,898.00 

Second Year - $712,200.00 

Third Year - $271,853.00 

Fourth Year - $276,592.00 

 

and;  

 

Whereas, the District is requesting to extend the contracts with A. Daigger & Co., Inc. 

dba ETA hand2mind; Cascade School Supplies; Community Products LLC dba 

Community Playthings; Constructive Playthings; Follett Library Resources, Inc. (now 

Follett School Solutions, Inc.); Kaplan Early Learning Company; Lakeshore Equipment 

Company dba Lakeshore Learning Materials; National Educational Systems, Inc.; Nasco; 
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Participation Statistics 

 $ % 

TOTAL 

CONTRACT  580,453 100 

M/WBE AWARD 22,270 3.8 

LOCAL AWARD   

  RMSA 580,453 100 

  NYS   

 

Really Good Stuff; and School Specialty Corporation for an additional one year term based on 

the contract terms and performance; therefore be it 

 

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise 

the option to extend the contracts for a term of one year, the fourth and final year of the contract 

extension, through August 31, 2018.  All other conditions of the contract remain in full force and 

effect. 

 

Strategic Goal:  4; Objective:  A 

Justification:  The competitive bid process for Early Childhood Learning Material allows the 

District to be fiscally accountable to taxpayers. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

EDUCATIONAL FACILITIES 

 

 

Resolution No. 2017-18: 175  

 

By Member of the Board Commissioner Adams 

 

Whereas, by Resolution No. 2015-16:679, adopted on 

4/28/16, the Board awarded the contract for HVAC Work for 

Renovations to Edison Educational Campus to Pipitone 

Enterprises, LLC as the lowest qualified bidder, for the total 

contract price of $573,500; and 

 

Whereas, one Change Order totaling $6,953 has been 

processed by the Department of Educational Facilities, bringing the contract total to $580,453; 

and 

 

Whereas, all HVAC Work is complete on the project and Pipitone Enterprises, LLC has 

submitted its application for final payment in accordance with the certificates issued by the 

Department of Educational Facilities; therefore be it 

 

Resolved, that the Board hereby approves the final payment in the amount of $29,022.65 

on the contract with Pipitone Enterprises, LLC for HVAC Work for Renovations to Edison 

Educational Campus. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Supports in the development of process, procedures, and protocols to enhance 

safety systems and practices. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
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Participation Statistics 

 $ % 

TOTAL 

CONTRACT  89,650 100 

M/WBE AWARD 5,097 5.7 

LOCAL AWARD   

  RMSA 89,650 100 

  NYS   

 

Participation Statistics 

 $ % 

TOTAL 

CONTRACT  848,872 100 

M/WBE AWARD 181,528 21.4 

LOCAL AWARD   

  RMSA 848,872 100 

  NYS   

 

 

Resolution No. 2017-18: 176  

 

By Member of the Board Commissioner Adams 

 

Whereas, by Resolution No. 2015-16:679, adopted on 

4/28/16, the Board awarded the contract for Electrical Work 

for Renovations to Edison Educational Campus to Eastcoast 

Electric, LLC as the lowest qualified bidder, for the total 

contract price of $53,092; and 

 

Whereas, four Change Orders totaling $36,558 have 

been processed by the Department of Educational Facilities, bringing the contract total to 

$89,650; and 

 

Whereas, all Electrical Work is complete on the project and Eastcoast Electric, LLC has 

submitted its application for final payment in accordance with the certificates issued by the 

Department of Educational Facilities; therefore be it 

 

Resolved, that the Board hereby approves the final payment in the amount of $10,560.75 

on the contract with Eastcoast Electric, LLC for Electrical Work for Renovations to Edison 

Educational Campus. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Supports in the development of process, procedures, and protocols to enhance 

safety systems and practices. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 177  

 

By Member of the Board Commissioner Adams 

 

Whereas, by Resolution No. 2015-16:749, adopted on 

5/26/16, the Board awarded the contract for General 

Construction Work for Renovations to School No. 9 and 

Baden Street Recreation Center to UDN, Inc. as the lowest 

qualified bidder, for the total contract price of $782,400; and 

 

Whereas, ten Change Orders totaling $66,472 have 

been processed by the Department of Educational Facilities, bringing the contract total to 

$848,872; and 

 

Whereas, all General Construction Work is complete on the project and UDN, Inc. has 

submitted its application for final payment in accordance with the certificates issued by the 

Department of Educational Facilities; therefore be it 
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Participation Statistics 

 $ % 

TOTAL 

CONTRACT  25,587 100 

M/WBE AWARD 25,587 100 

LOCAL AWARD   

  RMSA 25,587 100 

  NYS   

 

Participation Statistics 

 $ % 

TOTAL 

CONTRACT  8,720 100 

M/WBE AWARD 8,720 100 

LOCAL AWARD   

  RMSA 8,720 100 

  NYS   

 

 

Resolved, that the Board hereby approves the final payment in the amount of $41,281.75 

on the contract with UDN, Inc. for General Construction Work for Renovations to School No. 9 

and Baden Street Recreation Center. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Supports in the development of process, procedures, and protocols to enhance 

safety systems and practices. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

Resolution No. 2017-18: 178  

 

By Member of the Board Commissioner Adams 

 

Whereas, by Resolution No. 2015-16:680, adopted on 

4/28/16, the Board awarded the contract for Air Monitoring 

Work for Renovations to Franklin Educational Campus to 

Lozier Environmental Consulting, Inc. (M/WBE) as the 

lowest qualified bidder, for the total contract price of 

$12,150; and 

 

Whereas, one Change Order totaling $13,437 has been processed by the Department of 

Educational Facilities, bringing the contract total to $25,587; and 

 

Whereas, all Air Monitoring Work is complete on the project and Lozier Environmental 

Consulting, Inc. has submitted its application for final payment in accordance with the 

certificates issued by the Department of Educational Facilities; therefore be it 

 

Resolved, that the Board hereby approves the final payment in the amount of $1,279.35 on 

the contract with Lozier Environmental Consulting, Inc. for Air Monitoring Work for 

Renovations to Franklin Educational Campus. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Supports in the development of process, procedures, and protocols to enhance 

safety systems and practices. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

Resolution No. 2017-18: 179  

 

By Member of the Board Commissioner Adams 

 

Whereas, by Resolution No. 2015-16:678, adopted on 

4/28/16, the Board awarded the contract for Air Monitoring 
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Work for Renovations to Charlotte Educational Campus to Lozier Environmental Consulting, 

Inc. (M/WBE) as the lowest qualified bidder, for the total contract price of $8,200; and 

 

Whereas, one Change Order totaling $520 has been processed by the Department of 

Educational Facilities, bringing the contract total to $8,720; and 

 

Whereas, all Air Monitoring Work is complete on the project and Lozier Environmental 

Consulting, Inc. has submitted its application for final payment in accordance with the 

certificates issued by the Department of Educational Facilities; therefore be it 

 

Resolved, that the Board hereby approves the final payment in the amount of $436 on the 

contract with Lozier Environmental Consulting, Inc. for Air Monitoring Work for Renovations to 

Charlotte Educational Campus. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Supports in the development of process, procedures, and protocols to enhance 

safety systems and practices. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 180  

 

By Member of the Board Commissioner Adams 

 

  Whereas, on December 26, 2002, the District entered into a Cooperative 

Agreement for Use and Maintenance of the Clinton Baden Community Center with the City of 

Rochester (“City”) and Baden Street Settlement, Inc. (“Settlement”), whereby the City and 

Settlement provide the District exclusive use of portions of the city-owned property located at 

485 Clinton Avenue North, including the small and large gymnasium, swimming pool and locker 

room facilities (the “Clinton Baden Community Center”), by the students of Dr. Martin Luther 

King, Jr. School No. 9, for the period September 2002 through June 2007, for the sum $31,000 

for 2002-2003, $35,000 for 2003-2004 and 2004-2005 and $37,000 for 2005-2006 and 2006-

2007, plus additional charges for utilities; and 

 

 Whereas, by Resolution No. 2007-08:  785, adopted on June 25, 2008, the Board 

authorized the Superintendent to renew the Cooperative Agreement for Use and Maintenance of 

the Clinton Baden Community Center, through June 2012, for the sum of $42,024 for the 2008-

2009 school year and the remaining years as follows: 2009-2010, $48,540; 2010-2011, $50,000; 

and 2011-2012, $51,500; and 

 

 Whereas, by Resolution No. 2012-13:  272, adopted on October 24, 2012, the Board 

authorized the Superintendent to enter into the Cooperative Agreement for Use and Maintenance 

of the Clinton Baden Community Center, through June 2017, for the sum of $60,000 for the 

2012-2013 school year and the remaining years as follows: $61,500, 2013-2014; $63,000, 2014-

2015; $64,500, 2015-2016; $66,000, 2016-2017; plus additional charges for utilities; and 

 



 Board Meeting:  August 24, 2017 

61 

 Whereas, the District wishes to provide continued use of the Clinton Baden Community 

Center for the students of Dr. Martin Luther King, Jr. School No. 9; therefore be it 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

the Cooperative Agreement for Use and Maintenance of the Clinton Baden Community Center 

with the City of Rochester and Baden Street Settlement of Rochester, Inc., 152 Baden Street, 

Rochester, NY, for use of the Clinton Baden Community Center, for the period September 1, 

2017, or as soon thereafter as the Agreement is fully executed, through June 30, 2018, renewable 

at the Superintendent’s discretion for up to four additional one-year terms, at an annual rate not 

to exceed $67,500 for 2017-2018 school year and the remaining years as follows: $69,000, 2018-

2019; $70,500, 2019-2020; $72,000, 2020-2021; $73,500, 2021-2022; plus additional charges 

for utilities, funded by the Department of Educational Facilities, contingent upon budget 

appropriations and contingent upon the form and terms of the Agreement being approved by 

Counsel to the District. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Oversee the renovation/replacement/reuse/parental choice of facilities to better 

meet student needs. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 6-0 with Vice President Elliott abstaining due to professional relationship 

 

 

OTHER 
 

Resolution No. 2017-18: 181  

 

By Member of the Board  Commissioner Adams 

 

 Whereas, the terms of the Title I Grant require certain services; and 

 

 Whereas, the District wishes to enter into an Agreement with The Center for Youth 

Services, Inc., to provide the services required by the terms of the Grant; 

 

 Whereas, the District heretofore entered into an Agreement with The Center for Youth 

Services, Inc., and the combined sums of the existing Agreement and the additional Agreement 

will exceed $35,000.00 for the fiscal year; therefore be it 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with The Center for Youth Services, Inc., 905 Monroe Ave, Rochester, NY, 

whereby the District shall pay Federal flow-through funds to provide the services of an 

Emergency Shelter Counselor, including mental health, social emotional and general health 

supports as well as individual counseling, family counseling and general health supports for 

District students residing at The Center for Youth Services, with the goal to help the homeless 

remain in school or return to school as soon as possible, for the period September 1, 2017, or as 

soon thereafter as the Agreement is fully executed, through August 31, 2018, for a sum not to 

exceed Twenty Five Thousand One Hundred Eight Dollars ($25,108.00), funded by the Title I 

Grant, through the Office of School Operations, contingent upon grant funding and budget 
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appropriations and contingent upon the form and terms of the Agreement being approved by 

Counsel to the District. 

 

Strategic Goal: 3; Objective: C 

Justification: Provide safer, more positive and nurturing learning environments that maximize 

student achievement and staff success. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

Resolution No. 2017-18: 182  

 

By Member of the Board Commissioner Adams 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with EL Education Inc., 247 West 35th Street, 8th Floor, New York, NY, to 

provide school-based professional coaching services for approximately twenty five staff 

members with a focus on teacher delivery of lessons through inquiry and with increased rigor, 

and registration for two staff members to attend the EL Education National Conference, with the 

goal to foster the full implementation of the Expeditionary Learning school reform design and 

ultimately improve the academic outcomes of students at Roberto Clemente School No. 8, for 

the period September 1, 2017, or as soon thereafter as the Agreement is fully executed, through 

June 30, 2018, for a sum not to exceed Seventy Nine Thousand Five Hundred Fifty Dollars 

($79,550.00), funded by the School Improvement Grant, through Roberto Clemente School No. 

8, contingent upon grant funding and budget appropriations and contingent upon the form and 

terms of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  1; Objective:  F 

Justification:  Align professional learning opportunities for staff with student achievement goals, 

with an emphasis on multi-cultural responsiveness. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 183  

 

By Member of the Board Commissioner Adams 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with Janice A. Barclay (dba BKL & Associates, LLC), 7718 Wiley Creek Way, 

Alexandria, VA, to collaborate with the District to identify and tailor the most appropriate 

coaching plans and provide professional learning and executive coaching to approximately 20 

assistant principals, with the goal to strengthen administrative professionals in supporting school 

principals and leaders, for the period September 1, 2017, or as soon thereafter as the Agreement 

is fully executed, through June 29, 2018, for a sum not to exceed One Hundred Seven Thousand 

Five Hundred Dollars ($107,500.00), funded by the Office of School Innovation and/or any 
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appropriate grant(s), through the Office of School Innovation, contingent upon budget 

appropriations and contingent upon the form and terms of the Agreement being approved by 

Counsel to the District. 

 

Strategic Goal:  3; Objective:  C 

Justification:   Provide safer, more positive and nurturing learning environments that maximize 

student achievement and staff success. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 5-2 with Vice President Elliott and Commissioner Adams dissenting 
 

 

Resolution No. 2017-18: 184  

 

By Member of the Board Commissioner Adams 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with Brandeis University, 415 South Street, Waltham, MA, whereby the 

Relational Coordination Research Collaborative of the Heller School for Social Policy and 

Management will collaborate with the District and provide project scoping, data collection, 

evaluation design, analysis and reporting services, with the goal to implement a relational model 

of change within various divisions of Central Office and measure its impact on key performance 

outcomes, for the period September 1, 2017, or as soon thereafter as the Agreement is fully 

executed, through June 30, 2018, for a sum not to exceed Fifty Two Thousand Five Hundred 

Twelve Dollars ($52,512.00), funded by the Office of Accountability, contingent upon the form 

and terms of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  3; Objective:  A 

Justification:  Adopt operational standards, practices and business processes to improve our 

levels of customer service and transparency. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 6-1 with Commissioner Adams dissenting 
 

 

Resolution No. 2017-18: 185  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the District heretofore entered into an Agreement with YMCA of Greater 

Rochester, and wishes to enter into an additional Agreement; and 

 

 Whereas, the combined sums of the existing Agreement and the additional Agreement 

will exceed $35,000.00 for the fiscal year; therefore be it 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with YMCA of Greater Rochester, 444 East Main Street, Rochester, NY, to 

provide physical education training and use of the 444 East Main Street facility for 
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approximately sixty (60) Career Pathways to Peace students, for the period September 11, 2017, 

or as soon thereafter as the Agreement is fully executed, through June 30, 2018, for a sum not to 

exceed Nine Thousand Five Hundred Dollars ($9,500.00), funded by the Department of Career 

Pathways and Integrated Learning, contingent upon the form and terms of the Agreement being 

approved by Counsel to the District. 

 

Strategic Goal:  1; Objective:  D 

Justification:  Increase our focus on college and/or career readiness. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

Resolution No. 2017-18: 186  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the terms of the Title I Grant require certain services; and 

 

 Whereas, the District wishes to enter into an Agreement with Hillside Children’s Center, 

to provide the services required by the terms of the Grant; therefore be it 

  

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with Hillside Children’s Center (Hillside Family of Agencies), 1183 Monroe 

Avenue, Rochester, NY, whereby the District shall pay Federal flow-through funds for an 

educational program which focuses on building vocational and work-related skills for future 

employment as well as tutoring and academic intervention services for approximately 85 District 

students attending the Andrew Trahey Campus School, and provide consultation services for 

approximately 65 school staff, with the goal to improve the delivery of instruction and better 

manage classroom behaviors, for the period September 1, 2017, or as soon thereafter as the 

Agreement is fully executed, through August 31, 2018, for a sum not to exceed One Hundred 

Ninety Four Thousand Three Hundred Two Dollars Forty Two Cents ($194,302.42), funded by 

the Title I Grant, through the Office of School Operations, contingent upon grant funding and 

budget appropriations and contingent upon the form and terms of the Agreement being approved 

by Counsel to the District. 

 

Strategic Goal: 1; Objective: A, D 

Justification: Implement the Common Core curriculum. Increase our focus on college and/or 

career readiness. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 6-1 with Vice President Elliott dissenting 
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Resolution No. 2017-18: 187  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the District heretofore entered into an Agreement with YMCA of Greater 

Rochester, and wishes to enter into an additional Agreement; and 

 

 Whereas, the combined sums of the existing Agreement and the additional Agreement 

will exceed $35,000.00 for the fiscal year; therefore be it 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with YMCA of Greater Rochester, 444 East Main Street, Rochester, NY, to 

provide physical education training and use of the Monroe Avenue facility for approximately 

fifty (50) students in the New Beginnings Program, for the period September 6, 2017, or as soon 

thereafter as the Agreement is fully executed, through June 21, 2018, for a sum not to exceed 

Five Thousand Dollars ($5,000.00), funded by the Educational Facilities Department, contingent 

upon the form and terms of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  4; Objective:  F 

Justification:  More effectively use space to control facilities’ capital and leased costs. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 188  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the terms of the Socioeconomic Integration Pilot Program Grant require certain 

services; and 

 

 Whereas, the District wishes to enter into an Agreement with The Advertising Council of 

Rochester, Inc., to provide the services required by the terms of the Grant; therefore be it 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with The Advertising Council of Rochester, Inc. (dba Causewave Community 

Partners), 274 North Goodman Street, Suite B269, Rochester, NY, to assist the District with 

marketing communications consultation, planning and execution, including development of an 

action plan as well as outreach strategies and tactics in support of the goals of the 

Socioeconomic Integration Pilot Program Grant to increase student achievement and encourage 

greater socioeconomic integration at James P.B. Duffy School No. 12 and Career and 

Technology Education Programs, for the period September 23, 2017, or as soon thereafter as the 

Agreement is fully executed, through August 31, 2018, renewable for up to three additional one-

year terms at the Superintendent’s discretion, for an annual sum not to exceed Ninety Thousand 

Dollars ($90,000.00), funded by the Title I School Improvement Section 1003(a) Socioeconomic 

Integration Pilot Program Grant, through the Office of School Innovation, contingent upon grant 

funding and budget appropriations and contingent upon the form and terms of the Agreement 
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being approved by Counsel to the District. 

 

Strategic Goal:  1; Objective:  C 

Justification:  Meet New York State requirements as a “Focus District.” 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 189  

 

 

By Member of the Board Commissioner Adams 

 

ACCESS TO EDUCATION, STUDENT PRIVACY, LAW AND IMMIGRATION ENFORCEMENT 

POLICY - 5600 
 

WHEREAS, it is the right of every child, regardless of immigration status, to access a free 

public K-12 education and the District welcomes and supports all students; 
 

WHEREAS, the District has a responsibility to ensure that all students who reside within 

its boundaries, regardless of immigration status, can safely access a free public K-12 

education; 
 

WHEREAS, law enforcement activities, whether by federal immigration officials or state or other 

federal agents on or around District property and transportation routes, whether by surveillance, 

interview, demand for information, arrest, detention, or any other means, may disrupt the 

learning environment to which all students, regardless of immigration status, are entitled, and 

may significantly interfere with the ability of all students, including U.S. citizen students and 

students who hold other legal grounds for presence in the U.S., to access a free public K-12 

education; 
 

WHEREAS, through its policies and practices, the District has made a commitment to a 

quality education for all students, which includes a safe and stable learning environment, 

means of transportation to and from school sites, the preservation of classroom hours for 

educational instruction, and the requirement of school attendance; 
 

WHEREAS, various parents and students have expressed to the District fear and confusion 

about the continued physical and emotional safety of all students and the right to access a free 

public K- 12 education through District schools and programs; 
 

WHEREAS, educational personnel are often the primary sources of support, resources, and 

information to assist and support students and student learning, which includes their emotional 

health; 
 

WHEREAS, the Policy Development and Review Committee of the Board of Education 

received and has recommended to the Board of Education the adoption of the Access to 

Education, Student Privacy, Law and Immigration Enforcement policy (5600) in accordance 

with Board Policy 2410, “Formulation, Adoption and Amendment of Policies”; therefore be it 
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RESOLVED, that the Board of Education hereby adopts Policy 5600, “Access to Education, 

Student Privacy, Law and Immigration Enforcement”, as set forth in the Policy filed with 

the Clerk of the Board, and incorporated by reference herein, and directs that the Clerk update 

the Rochester City School Board Policy Manual accordingly. 
 

BE IT FURTHER RESOLVED, that the U.S. Immigrations Enforcement Office (ICE), state 

or local law enforcement agencies acting on behalf of ICE, or agents or officers for any federal, 

state, or local agency attempting to enforce federal immigration (or other) laws, are to follow 

District Policy 5600, attached to and incorporated in this Resolution, to ensure the District 

meets its duty to provide all students, regardless of immigration status, access to a free public 

K-12 education; 
 

BE IT FURTHER RESOLVED, that the Board declares the District to be a place for 

students to learn, to thrive and to seek assistance, information, and support related to any law 

enforcement activity that interferes with their learning experience; 
 

BE IT FURTHER RESOLVED, it continues to be the policy of the District not to allow any 

individual or organization to enter a school site if the educational setting would be disrupted by 

that visit; any request by ICE or other law enforcement agencies to visit a school site should be 

presented to the Superintendent’s Office and the Office of General Counsel  for review as to 

whether access to the site is permitted by law, a judicial warrant is required, or any other legal 

considerations apply; this review should be made expeditiously, but before any law 

enforcement agent or officer is granted access at a school site; 
 

BE IT FURTHER RESOLVED, in its continued commitment to the protection of student 

privacy, the District shall review its record-keeping policies and practices to ensure that no 

data is being collected with respect to students’ immigration status or place of birth; and cease 

any such collection as it is irrelevant to the educational enterprise and potentially 

discriminatory; 
 

BE IT FURTHER RESOLVED, should ICE or other law enforcement agents request any 

student information, the request should be referred to the Superintendent’s Office and the 

Office of General Counsel to ensure compliance with the Family Educational Rights and 

Privacy Act (FERPA), student constitutional privacy, standards for a judicial warrant, and 

any other limitation on disclosure; this review should be conducted expeditiously, but before 

any access or production of information is made; 
 

BE IT FURTHER RESOLVED, the District shall post this Resolution at every school site 

and distribute it to District staff, students, and parents using usual means of communication, 

and that the Resolution will be translated into all languages spoken by students at home;  
 

BE IT FURTHER RESOLVED, in the event law enforcement personnel request access to a 

school site or request student information, the Superintendent shall report back to the Board at its 

next meeting on compliance with this Resolution. 
 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
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Resolution No. 2017-18: 190  

 

De-Escalation of Crisis Situations Policy – 8200 

 
By Member of the Board Commissioner Adams 

 
WHEREAS, the Policy Development and Review Committee of the Board of 

Education received and has recommended to the Board of Education a new policy entitled, 

“De-Escalation of Crisis Situations” in accordance with Board Policy 2410, “Formulation, 

Adoption and Amendment of Policies”; therefore be it 

 
RESOLVED, That the Board of Education hereby adopts Policy 8200, “De-Escalation 

of Crisis Situations” as written, and as set forth in the Policy filed with the Clerk of the 

Board, and incorporated by reference herein, and directs that the Clerk update the Rochester 

City School Board Policy Manual accordingly. 

 
Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 
 

Resolution No. 2017-18: 191  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the District heretofore entered into an Agreement with University of Rochester, 

and wishes to enter into an additional Agreement; and 

 

 Whereas, the combined sums of the existing Agreement and the additional Agreement 

will exceed $35,000.00 for the fiscal year; therefore be it 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with University of Rochester, Memorial Art Gallery, 500 University Avenue, 

Rochester, NY, for use of the grounds adjacent to the Memorial Art Gallery for physical 

education activities for School of the Arts students, for the period September 6, 2017 through 

June 30, 2018, for a sum not to exceed Six Thousand Five Hundred Dollars ($6,500.00), 

renewable for up to three additional one-year terms at the Superintendent’s discretion, for a sum 

not to exceed $6,695.00 for 2018-2019, $6,895.85 for 2019-2020 and $7,102.72 for 2020-2021,  

funded by the Department of Educational Facilities, contingent upon budget appropriations and 

contingent upon the form and terms of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Oversee the renovation/replacement/reuse/parental choice of facilities to better 

meet student needs. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 



 Board Meeting:  August 24, 2017 

69 

 

Resolution No. 2017-18: 192  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the terms of the Individuals with Disabilities Education Act Grant require 

certain services; and 

 

 Whereas, the District wishes to enter into an Agreement with University of Rochester, to 

provide the services required by the terms of the Grant; therefore be it 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with University of Rochester, 601 Elmwood Avenue, Rochester, NY, to provide 

professional development, technical assistance and capacity building collaboration, with the goal 

to establish best practices throughout the District for administrators, teachers and classrooms that 

serve students with autism spectrum disorders, for the period September 1, 2017, or as soon 

thereafter as the Agreement is fully executed, through June 30, 2018, for a sum not to exceed 

One Hundred Fifteen Thousand Five Hundred Dollars ($115,500.00), funded by the Individuals 

with Disabilities Education Act Grant, through the Office of Specialized Services, contingent 

upon the form and terms of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  3; Objective:  C 

Justification:  Provide safer, more positive and nurturing learning environments that maximize 

student achievement and staff success. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 193  

 

By Member of the Board Commissioner Adams 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with The Community Place of Greater Rochester, Inc., 57 Central Park, 

Rochester, NY, to provide outreach services to youth in school, the students’ homes and/or in the 

community neighborhood, provide immediate crisis intervention, counseling, mentoring and 

mediation services, and coordinate activities of the on-campus Student and Family Support 

Center with school improvement and expanded learning opportunities, with the goal to create a 

safe and supportive learning environment, foster linkages to community support services and 

improve academic outcomes for approximately 600 at risk students of Northeast and Northwest 

College Preparatory High Schools at Douglass Campus, for the period September 1, 2017, or as 

soon thereafter as the Agreement is fully executed, through June 30, 2018, for a sum not to 

exceed Fifty Five Thousand Dollars ($55,000.00), funded by the Department of Human Services 

Systems, contingent upon the form and terms of the Agreement being approved by Counsel to 

the District. 

 

Strategic Goal: 3; Objective: C 
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Justification: Provide safer, more positive and nurturing learning environments that maximize 

student achievement and staff success. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 194  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the terms of the Extended School Day/School Violence Prevention Grant 

require certain services; and 

 

 Whereas, the District wishes to  enter into an Agreement with City of Rochester, to 

provide the services required by the terms of the Grant; therefore be it 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with City of Rochester, 200 West Avenue, Rochester, NY, to create a school-

based Pathways to Peace team consisting of five part-time/seasonal Youth Interventions Aides to 

provide training, supervision and administrative support, to respond to emergency situations and 

assist in preventing or mitigating the risk of violence amongst students, conduct ongoing 

outreach with schools to identify and address risks, work in conjunction with schools to develop 

and implement a safety plan for students re-entering school following a period of absence due to 

violence, and provide mediation and follow-up with students involved in disputes, for the period 

September 1, 2017, or as soon thereafter as the Agreement is fully executed, through June 30, 

2018, for a sum not to exceed One Hundred Eight Thousand Eight Hundred Dollars 

($108,800.00), funded by the Extended School Day/School Violence Prevention Grant, through 

the Office of Student Support Services, contingent upon the form and terms of the Agreement 

being approved by Counsel to the District. 

 

Strategic Goal: 3; Objective: C 

Justification: Provide safer, more positive and nurturing learning environments that maximize 

student achievement and staff success. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
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Resolution No. 2017-18: 195  

 

By Member of the Board Commissioner Adams 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with City of Rochester, Police Department, 185 Exchange Boulevard, 

Rochester, NY, to provide the services of uniformed Police Officers at sporting and other 

District sponsored events, for the period September 1, 2017, or as soon thereafter as the 

Agreement is fully executed, through June 30, 2018, for a sum not to exceed Fifty Thousand 

Dollars ($50,000.00), funded by the Department of Health, Physical Education and Athletics and 

any appropriate grant(s), contingent upon grant funding and contingent upon the form and terms 

of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  3; Objective:  C 

Justification:  Provide safer, more positive and nurturing learning environments that maximize 

student achievement and staff success. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
 

 

Resolution No. 2017-18: 196  

 

By Member of the Board Commissioner Adams 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with Lawley Benefits Group, LLC, 361 Delaware Avenue, Buffalo, NY, to 

serve as the District’s broker of record and provide consulting services in health benefits, long-

term disability insurance, term life insurance and whole life insurance as well as the design, 

implementation, maintenance, communication and improvements of the District’s employment 

and post-employment insurance programs, for the period September 1, 2017, or as soon 

thereafter as the Agreement is fully executed, through June 30, 2018, renewable for up to four 

additional one-year terms at the Superintendent’s discretion, for a sum not to exceed Two 

Hundred Sixty Five Thousand Dollars ($265,000.00) per year, paid by the District’s insurance 

companies, funded by insurance premium payments for applicable insurance policies, through 

the Department of Employee Benefits, contingent upon budget appropriations and contingent 

upon the form and terms of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  5; Objective:  C 

Justification:  Design and implement standards of excellence for the recruitment, development 

and retention of a highly effective and diverse staff. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 
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Resolution No. 2017-18: 197  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the State Department of Transportation is commencing a project to resurface a 

portion of Mount Read Boulevard (the “Project”), and said Project includes the movement of a 

bus shelter currently located at the southwest corner of the intersection of Lyell Avenue and 

Mount Read Boulevard; and  

 

 Whereas, to accommodate the Project, the City of Rochester proposes to convey, by 

Official Map Amendment ordinance, a nine (9) foot wide strip of land (the “Parcel”) located on 

the north side of the Theodore Roosevelt School No. 43 premises, to be dedicated as an 

additional right of way for street purposes; therefore be it  

 

 Resolved, that the Board of Education of the Rochester City School District hereby 

approves the City of Rochester’s proposal; and be it further 

 

 Resolved, that the Parcel is no longer needed for educational purposes; and be it further 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized and directed 

to execute and submit documents required to complete the conveyance, contingent upon the 

documents being approved by Counsel to the District. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

 

Motion to amend Resolution No. 2017-18:  198 to remove the following language “Whereas, 

the list of Phase 1 projects did not include Helen Barrett Montgomery School No. 50 

(“School No. 50”) made by Commissioner Evans and seconded by Commissioner Powell.  

Motion carries 7-0. 

 

Resolution No. 2017-18: 198  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the State Legislature enacted the City of Rochester and the Board of 

Education of the City School District of the City of Rochester School Facilities Modernization 

Program Act, Chapter 416 of the Laws of 2007 of the State of New York (“the Act”), in order to 

provide the City of Rochester (“City”) and the Rochester City School District (“District”) with 

increased flexibility to meet the needs the District’s school children by providing alternative 

financing mechanisms for the reconstruction of up to thirteen school buildings in the District 

through Phase I of the Rochester School Facilities Modernization Program (“FMP”); and 

 

 Whereas, the Act creates the Rochester Joint Schools Construction Board (“RJSCB”) 
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and designates the RJSCB as agent for the City, the District, or both; and 

 

 Whereas, the Act authorizes $325 million in borrowing by the RJSCB for Phase I of the 

FMP; and 

 

 Whereas, the Act authorizes the RJSCB to enter into a cooperative agreement with the 

City and the District to carry out the purposes of the Act, and the FMP; and 

 

 Whereas, Section 9 of the Act requires that the design of the FMP projects be reviewed 

and approved by the District and the design and construction standards be approved by the State 

Education Department; and 

 

 Whereas, by the following Resolutions, the Board approved the design of various Phase I 

projects as well as additions to the scope of Phase I: Resolution No. 2011-12: 413 (December 15, 

2011), Resolution No. 2011-12: 480 (January 26, 2012), Resolution No. 2011-12: 867 (June 28, 

2012), Resolution Nos. 2012-13: 227 and 228 (September 27, 2012), Resolution Nos. 2012-13: 

364, 365 and 366 (December 13, 2012), Resolution Nos. 2012-13: 424 and 425 (January 24, 

2013); and 

 

 Whereas, the total of $2,600,000 for Phase I borrowing is uncommitted and available to 

fund additional projects beyond the scope of those currently approved for Phase I; and  

 

 Whereas, the District wishes to increase the scope of Phase I, at a total cost of 

$3,350,000, for roof replacement work at Helen Barrett Montgomery School No. 50 (“School 

No. 50”), as well as the demolition  (“Site Preparation”) of an unused structure, known as the 

Maynard’s building, that was formerly used to house FMP offices, located on the North Clinton 

Avenue side of the School No. 50 grounds, and the development of a soccer field and baseball 

diamond (“Playfield”); and 

 

 Whereas, the additional Phase I project scope is subject to review and approval by the 

District and the approval of design and construction standards by the State Education 

Department; and 

 

 Whereas, the District and the RJSCB recommend that the roof replacement and Site 

Preparation work be funded by $2,600,000 available Phase I funds, with the remaining $750,000 

required for development of the Playfield to be funded by the District’s Cash Capital Fund, and 

this proposed additional project work is expected to result in no increase to the District’s total 

unaided amount for School No. 50; therefore be it 

 

 Resolved, that the Board of Education of the Rochester City School District hereby 

approves the design and authorizes the submission of design and construction standards for the 

work at School No. 50, as additional scope to Phase I of the Rochester School Facilities 

Modernization Program, to the State Education Department; and be it further  

 

 Resolved, that the Board of Education of the Rochester City School District hereby 

authorizes a sum not to exceed Seven Hundred Fifty Thousand Dollars ($750,000), funded by 

the Cash Capital Fund, to be transferred to the Rochester Joint Schools Construction Board to 

fund the development of a Playfield at Helen Barrett Montgomery School No. 50, contingent 
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upon approval of the design and construction standards by the State Education Department. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

Resolution No. 2017-18: 199  

 

By Member of the Board Commissioner Adams 

 

Whereas, the provisions of Education Law Section 4402 and Commissioner of Education 

Regulations Section 200.3 require Boards of Education to appoint a Committee on Special 

Education (“CSE”) and Committee on Preschool Special Education (“CPSE”) to review and 

evaluate all relevant information pertaining to the education and placement of preschool and 

school-age students with disabilities; and 

 

Whereas, the Board has adopted Policy 4207 – “Appointment and Training of Committee 

on Special Education / Subcommittee on Special Education Members” to further clarify 

requirements for appointments; therefore be it  

 

Resolved, that each person identified below hereby is appointed, effective August 25, 

2017, as a member of the Rochester City School District Committee on Special Education / 

Committee on Preschool Special Education in accordance with the provisions of Education Law 

Section 4402, and the Commissioner of Education Regulations 200.3 (c) to serve as needed 

during the 2017-2018 fiscal year. 

 

CSE:  Chairperson/Local Education Agency Representative 

 

Principals 

Allen, Michael 

Andrecolich-Diaz, Mary 

Aronson, Mary 

Atkins, Bonnie 

Avery-DeToy, Laurel 

Baldino, Joseph 

Bell, Clinton 

Blocker, Marlene 

Brazwell, Margaret 

Bridges, Coretta 

Burke, Paul 

Chevalier-Blackman, Sandra 

Clyburn, Camaron 

Cox, Jacquelyn 

Delly, Sharon (Adm Sub) 

Ellison, Larry 

Gattelaro-Anderson, Donna 

Gkourlias, Jennifer 
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Gonzalez, Jr. John 

Guillory, Linus 

Hamilton-Rose, Lessie 

Harris-Pappin, Kimberly 

Hooper, Robin 

Jackson, Karon 

Jackson, Sharon 

Johnson, D'Onnarae 

Kittleberger, Kariann 

Klein, Kevin 

Ladd, Susan 

Larkin,Walter 

Lazio, Deborah 

Leone-Mannino, Caterina 

Lincoln, David 

Matthew, Deasure 

Mehta, Uma 

Moore, Rodney 

Moore, Wakili 

Morien, Rhonda 

Mykins, Katherine 

Nicastro, Kelly 

Owens, Idonia 

Pacheco, Brenda 

Pantoja, T'Hani 

Peluso, Carmine 

Piper, Jay 

Pringle, Beverley 

Ramirez, Armando 

Ramsperger, Debra (Adm Sub) 

Reyes,Elizabeth 

Roberts, Carla 

Robinson, Anthony 

Roselli, Julie 

Rutland, Pamela 

Santana, Brenda 

Scott, Jacob 

Smith, Christopher 

Smith, Richard 

Thomas, Eva 

Torres-Santana, Brenda 

Traficante-Loncao 

Rutland, Pamela 

Watts, Stacy 
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Webster, Sheelarani 

Wehner, Connie 

Whitlow, Lisa 

Wideman, Joanne 

Wilson, Tanya 

Zelazny, Barbara 

 

Assistant Principals/Program Administrators/Academy Directors 

Agostinelli, Dianne 

Anderson, Delishia 

Anderson, Thomas 

Arthru, Joan 

Aspenleiter, JoAnn 

Bailey, June 

Bianchi, Anthony 

Brady-Onisk, Megan 

Branner, Jason 

Bridges, Coretta 

Brockler, Patricia 

Brown, Lowan 

Buenomo-Cilento, Pina 

Chandler, Brian 

Coddington, Nancy 

Collins, Akilah 

Cromartie, Bryant 

Cronmiller, William 

Cross, Elizabeth 

Davis, Delores 

Davis, Mark 

DeFazio, John 

Donatella, Cheryl 

Donko-Hanson, P. Kwame 

Dorsey, David 

Drysdale, Felecia 

Dunn, Joyce 

Evans, LaShara 

Fischpera, Richard 

Freeman, Redell 

Garfield, Shalonda 

Garlock, Kimberly 

Garrow, Lisa 

Gizzi, David 

Goldsberry, Robert 

Grant, David 
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Grantham, Andrew 

Graziano, Timothy 

Green, Burnice 

Groff-McNulty 

Hammond, Terrilyn 

Harrington, Brenda 

Hart, Susen 

Holberton, Valerie 

Hollomon, Loretta 

Humphrey, Steven 

Hurwitz, Eileen 

Jackson, Heidi 

Johnson, Laney 

Kankam, Akua 

Kedley, Leah 

Lampe, Paul 

Lee, Tiffany 

Leigh, Sharon 

Lyle, Amy 

Markman, Jeannie 

Mascadri, Edward 

Mayfields, Josephine 

McLaughlin, Alecia 

Monroe-Dewitz, Jennifer 

Moore, Stephanie 

Mortis, Lynda 

Muhammad, Jason 

Munoz, Mary 

Murrell-Dilbert, Sharon 

Neal, Rhonda 

Nicastro, Kelly 

Pappas, Thomas 

Passero, David 

Phillips, Babette 

Piacentini, Dominic 

Polonia, David 

Quamina, Denise 

Rees, Jennifer 

Regan, Bernadette 

Reynolds, Gary 

Richards, Terry 

Rodger, Adam 

Rodriguez-Ellison, Brenda 

Sanson, Kelly 
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Sapienza, Meybhol 

Scott, Jacob 

Scott, Jeffrey 

Smith, Charles 

Smith, Randi 

Solomon, Deborah 

Sprano, Steven 

St. Louis, Djinga 

Stanes, Cathleen 

Steflik, Adrienne 

Thompson, Laura 

Tirre, Alan 

Turner, Renee 

Vacca, Jerome 

Walker, Shawn 

Waters, Theodora 

Watts, Stacy 

Wertz, Jason 

Wilkins, Mark 

Willis, Chanta 

Wims-Hall, Nyree 

Wingo, LeAndrew 

Zwahlen, Christian 

 

Psychologists 

Able, Jyoti 

Agostinelli, Susan 

Austin, Heidi 

Barnett, Lisa 

Barrett, Theresa 

Birner, Jade 

Blumkin, Josh 

Boehm-Morelli, Helen 

Brackmann, Nancy 

Bressler, Nancy 

Bryant, Diana 

Budd, Marsha 

Capezzuto, Colleen 

Carducci, Christina 

Ceravolo, Vikki 

Coleman, Loni 

Cotto, Shane 

Daly, Denise 

Deming, Erica 

Dempster, Cathy 

Devries, Chas 
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Doris, Denise 

Fuller-Tyndall, Jacqueline 

Furman, Megan 

Gockley, Melanie 

Gonzalez, Maria 

Griffith, Leslie 

Harrison, Gayle 

Hendrickson, Sarah 

Iacutone, Cara 

Izzo, Connie 

Izzo, Erminie 

Jeanty, Jaime 

Jones, Katherine 

Klehamer, Christina 

Korn, Rhonda 

Lane, Rosemary 

Mannella, Melissa 

McCortney, Michelle 

Miranda-Bermudez, Alejandro 

Mullallyt, Angela 

Mummery, Mark 

Parrinello, Sheri 

Perez, Mary 

Pfaff, Tricia 

Piccolo, Jen 

Pino, Nidhi 

Rongo, Amy 

Rotoli, Amanda 

Rybacki, Amy 

Sampson, Kristin 

Schwartz, Susan 

Smith, Jason 

Smith, Tim 

Stromnes, Mette 

Sturdivant, Latrell 

Tierney, James 

Trzcinski, Mark 

Van Alstyne, Rebecca 

Walters, Eric 

Way, Amy 

Woodworth, Carol 

Wynne, Diane 

 

Coordinating Administrators of Special Education (CASE) 

Accordo, Catherine 

Anderson, Tiffany 

Brody, Samantha 

Carlton-Ferris, Pamela 
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Fontanez, Daniel 

Garcia, Kathleen 

Haile, Marilyn 

Haile, Marilyn 

Kittelberger, Kariann 

Martino, Abby 

Multer, Colleen 

Osgood, Michelle 

Rhodes, Benjamin 

Richter, Christine 

Rosenhack, Andrew 

Thomas, Stephanie 

Wilson-Snider, Jamisha 

Woody, Tabitha 

 

Teacher Coordinator of Special Education (TCOSE) 

Bellone, Rosa 

Bonacci, Megan 

Ellis, Bonnie 

Ferraro, Mark 

Foster, Kathleen 

George, Jason 

Hart, Faith 

Henry, Kristina 

Hyde, Melinda 

McLean-Randall, Davina 

Nicholson, Marissa 

Radley, Diana 

Shambo, Kristal 

Walker, Jajaira 

Wilson, Lakisha 

 

CPSE:  Chairperson/Local Education Agency Representative 

Bianco-Rion, Mary Rose 

Bucci, Suzanne 

Lebron, Monica 

Marone, Mary 

McLean-Randall, Davino 

Murphy, Sheila 

O’Connor, Rebecca 

Puccia, Courtney 

Smarsh, Debra 

Spawton, Karen 

 

Seconded by Member of the Board Commissioner Evans 
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Adopted 7-0 

 

Resolution No. 2017-18: 200  

By Member of the Board Commissioner Adams 

Whereas, the NYS Education Law 8 NYCRR § 100.2(l)(2)(i) requires that school 

districts adopt and enforce a code of conduct for the maintenance of order on school property and 

at school functions; and   

Whereas, school districts may impose discipline for violations of their student 

disciplinary code, as long as it is proportionate to the severity of the offense involved; and 

Whereas, while NYS Education Law § 3214(3)(c)(1) requires the Superintendent of 

Schools to conduct a disciplinary hearing for a long-term suspension and determine the 

appropriate discipline, the law also allows a student to appeal the long-term suspension decision 

to the local school board; therefore be it      

Resolved, that the Board of Education formally accepts the following decisions on the 

long-term suspension appeals indicated into record:     

Hearing File   Result 

677 The Suspension Appeal was confirmed in part.  The student was deemed 

guilty of the charges, but the penalty was reduced.  The student may return 

to school on September 6, 2017. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

Resolution No. 2017-18: 201  

 

By Member of the Board Commissioner Adams 

 

 Whereas, the Collective Bargaining Agreement (“CBA”) between the Rochester City 

School District (“District”) and the Per Diem Substitute Unit (“PDSU”) expired on June 30, 

2009; and 

 

 Whereas, representatives of the District and the PDSU have met and reached a Tentative 

CBA for the period July 1, 2017 through June 30, 2020, as set forth in the Collective 

Negotiations Settlement Memorandum (the “tentative Agreement”) filed with the Clerk of the 

Board; and 

 

Whereas, the PDSU has ratified the tentative Agreement; therefore be it  

 

 Resolved, that, pursuant to the provisions of Civil Service Law sections 201 and 

204-a, the Board approves the Collective Negotiations Settlement Memorandum to the extent 

required by law; and be it further 
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 Resolved, that the Board hereby approves the expenditure of any additional funds 

necessary to permit the implementation of the terms of the Agreement; and be it further 

 

 Resolved, that, contingent upon the form and terms of the Agreement having been 

approved by Counsel to the District, the Superintendent is hereby authorized to execute the 

Agreement. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0 

 

 

Resolution No. 2017-18: 202 

 

By Member of the Board Commissioner Adams 

 

 Whereas, the Rochester City School District (“District”) and Monroe Community 

College (“MCC”) wish to work collaboratively to provide academic and student services for 11th 

and 12th grade students of Rochester Early College International High School, whereby students 

enroll in one of three alternative course offerings and receive services onsite at the MCC State 

Street Campus; and 

 

 Whereas, the students may choose to enroll in either:  MCC only classes, a combination 

of both District and MCC classes, or District only classes, and receive the opportunity to 

combine the experiences of high school and college, culminating in the attainment of a high 

school diploma and the accumulation of college coursework; therefore be it  

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with Monroe Community College, 1000 East Henrietta Road, Rochester, 

NY, to work collaboratively with the District and provide academic and student services for 

approximately 124 students of Rochester Early College International High School, for the period 

September 1, 2017, or as soon thereafter as the Agreement is fully executed, through June 30, 

2018, at no charge for each student enrolled in MCC only classes, a sum not to exceed  

Four Thousand Seven Hundred Twenty One Dollars ($4,721.00) per student enrolled in a 

combination of District and MCC classes or Seven Thousand One Hundred Six Dollars 

($7,106.00) per student enrolled in District only classes, funded by the Rochester Early College 

International High School and/or appropriate grant(s), through Rochester Early College 

International High School, contingent upon grant funding and budget appropriations and 

contingent upon the form and terms of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  1; Objective:  D 

Justification:  Increase our focus on college and/or career readiness. 

 

Seconded by Member of the Board Commissioner Evans 

Adopted 7-0



 

1 

GOALS & OBJECTIVES:  http://intranet/sites/controls/RP/default.aspx 

Goal 1: Student Achievement and Growth:  We will ensure that each of our students is academically prepared to succeed in college, life and the global economy. 

Objective A Implement the Common Core curriculum. 

Objective B Implement Teacher Leader Evaluation/APPR. 

Objective C Meet New York State requirements as a “Focus District.” 

Objective D Increase our focus on college and/or career readiness. 

Objective E Increase time on task for students through attendance maximization, extended learning programs and expanded school calendar. 

Objective F Align professional learning opportunities for staff with student achievement goals, with an emphasis on multi-cultural responsiveness. 

Goal 2: Parental, Family and Community Involvement:  We will engage and collaborate with all our stakeholders, to hold ourselves collectively accountable for our students’ success. 

Objective A Provide parents/guardians with diverse opportunities for active family participation in their student’s education. 

Objective B Design and implement multiple models for businesses, faith communities, the City, colleges and community-based organizations to help us improve the quality and quantity of 

instructional delivery. 

Objective C Work collaboratively our partners to increase the time devoted to literacy. 

Goal 3: Communication and Customer Service:  We will continually inform and seek input from parents, students, staff and members of the Rochester community, to continuously improve the 

quality of our instructional programs and operations 

Objective A Adopt operational standards, practices and business processes to improve our levels of customer service and transparency. 

Objective B Improve the timeliness and customer-focus of our responses to complaints and service requests. 

Objective C Provide safer, more positive and nurturing learning environments that maximize student achievement and staff success. 

Goal 4: Effective and Efficient Allocation of Resources:  We will stabilize our finances, fund our priorities, and focus resources on significantly improving student achievement. 

Objective A Eliminate the projected budget gap and prepare a 5-year plan to address the structural gap. 

Objective B Improve the efficiency of Central Office staff and administrative / support functions throughout the District. 

Objective C Reduce administrative and consultant expense. 

Objective D Negotiate collective bargaining agreements to moderate the increase in cost of employee salaries, wages, overtime, additional pay, health care, other benefits, time off and 

substitute pay. 

Objective E More effectively use space to control facilities’ capital and leased costs. 

Objective F Oversee the renovation/replacement/reuse/parental choice of facilities to better meet student needs. 

Objective G Allocate and align staffing with school building needs, curriculum needs and state mandates. 

Objective H Align financial resources to implement instructional strategies that improve student outcomes based on a consideration of value. 

Goal 5: Management Systems:  We will improve the efficiency and effectiveness of management systems that impact operations of Central Office and our schools, to facilitate the 

accomplishment of all goals and objectives. 

Objective A Design and implement information systems that shift our focus from intervention to prevention of student achievement challenges. 

Objective B Support school efforts to meet Common Core standards of excellence for curriculum, extra-curricular and physical environments. 

Objective C Design and implement standards of excellence for the recruitment, development and retention of a highly effective and diverse staff. 

Objective D Evaluate current IT system and software to ensure optimal use of capacity and ease of customer interface. 
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