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Special Board Meeting: September 10, 2019

Resolution No. 2019-20: 2.1 &

By Member of the Board

Whereas, advocating for high quality public education and educational and
extracurricular activities for every student within the Rochester City School District
(“District”) is a top priority of the Board of Education (“Board”) of the District; and

Whereas, the District encourages its student athletes to participate in sports teams and
supports the efforts of District schools to offer extracurricular programs to District students;
and

Whereas, Section V Athletics (“Section V) appears to have improperly denied a
waiver request by East High School on behalf of a student athlete through a determination
dated September 5, 2019; and

Whereas, the denial of the waiver request has been submitted to the Section V Athletics
Executive Committee Appeal Panel (“Appeal Panel”) on September 10, 2019; therefore be it

Resolved, that pursuant to Education Law 2554, in the event of an adverse
determination by the Appeal Panel, the District’s General Counsel be, and hereby is,
authorized and directed to initiate any legal proceeding deemed necessary to enjoin the
improper action of Section V and to appeal and overturn the determination made by Section V
with regard to the District’s student athlete.

Originator(s): Shaun Nelms; Karl Kristoff

Seconded by Member of the Board
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Suggested Procedures and Guidelines for Recruiting Parent Representatives for
Board Committees

fecple

- (1-2) Parent Reps to be provided for all Board Committees

- Call for interested parties sent out through OPE, PTA/ PTOs

- Parent submit a brief application with a letter of interest (showing level of interest and
commitment) and resume

- Applicants must be a parent/ guardian of (a) current RCSD student(s)

- Applicants chosen based on level of interest, commitment and/or experience for specific fields if
applicable (i.e. policy and finance)

- Terms limited to (2) years with option to return as a mentor

- First Rewgmtrc-n-to take place in January 2022.5>
aAPpoLmtment

8- cterdana. pol Y

Suggestions:
1.

2.

3.

Notes:
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m Invested” Award ) .

Suggested Procedures and Guidelines for the Parental Involvemént Recognition at

Board Business Meetings

- The award would be presented in rotation with the other recognitions at the second
Board meeting

- Two months prior to an established parent recognition meeting a call for nominations
would be sent out (i.e. School principals through the principals’ meeting, leadership link

- Deadline would be set for the end of the month, OPE, Parent Groups/Committees)

- Award aims to highlight and honor exemplars of parental involvement in schools and
community organizations

- Award recipients will be selected based on their merits in each of the following:

o
o
o
o
(@)

Suggestions:

1.

2.

3.

Notes

Current parent/guardian for a(n) RCSD student/s

Active involvement in their child(ren)’s school and community

Support of their local school and contributions to high quality education for all
children

Evidence of their ability to make a difference in their local school and/or
community; and

Dedication and advocacy to ensure equity for all parents and their children
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Community and Intergovernmental Relations Committee

The purpose of the Community and Intergovernmental Relations (CIGR) Committee is

o: —_— - es W

acilitate the Board's working relationship with members of Rochester \Hms ONE
community, local, state, and nati9nal elected officials, Iobbzists and school board  Slaou ldﬂISC
organizations, to advance RCSD lesisl 4367\;0( ect O

o Develop, with Superintendent, annual legislative agenda. ; Wo-rK
« Review and make recommendations to the Board on proposed legislation well bedon? .
effecting the Board, RCSD or students, as well as legal cases that may impagt h i

RCSD, i.e. CFE (Campaign for Fiscal Equity). ‘
» Review all Board resolutions pertaining to Board positions, appropriate contrdcts S’FC’%'C.
(lobbyist).
» wAdvocate on behalf of the Board and RCSD.
Work to build and maintain relationships with local, state and national elected
officialss
Serve as conduit with City Hall and work closely with Board to ensure input on
City Hall decisions that may impact RCSD.
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Community and Intergovernmental Relations Committee
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to increase public awareness of the Board of Education and the ways in which Board
oversight and decision-making improve student performance and achievement in the
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ROCHESTER BOARD OF EDUCATION
COMMUNICATIONS PLAN: Updated August 21, 2018
DE Report, #10a Page 23 - Implement a communications plan aimed at

Purpose: achievement of the District's goals and improve internal/external
communications.

To increase public awareness of the Board of Education by educating stakeholders on
ways Board oversight and decision-making improve performance and student
achievement in the District.

Objectives:

e FEducate stakeholders on the role of the Board of Education and ways in which
oversight and decision-making are conducted

e FEducate stakeholders on the priorities and initiatives of the Board of
Education and the District

Stakeholders: Students
Parents , Grandparents and Guardians
Community members

Other Government Entities (i.e. City, County, State)
Staff

Drafted by Debra Flanagan, Executive Assistant to the Board | 1
Updated by Mia Johnson, Community Liaison Specialist
Updated by Kallia Wade, Community Liaison Specialist
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high school to be provided

[INSERT APPENDIX: Dates and times

of student government meetings at each

New Initiatives:

Enhance the role of the Student

meetings, and events)

Leadership Congress by inviting them to
Board meetings (i.e. committee meetings,

budget hearings, monthly business

SLC Members

Board Staff

members, posting to web)

(coordinating info from SLC

ammunication methods?

DE Report #10c, Page 24 and 1d Page 15 - How will we evaluate the effectiveness of the chosen

BOE Time
Commitment
Parents: Responsibility
Utilizing current opportunities:
Recruit and select Parent Board Staff
Representatives to Board
. Office of Parent
Committees
Engagement

Leverage the existing systems and
tools of communicating with
parents: email distribution lists,
letters sent via postal mail,
robocalls, updates on website,

notices, etc.

Board Members

Board Staff

Drafted by Debra Flanagan, Executive Assistant to the Board
Updated by Mia Johnson, Community Liaison Specialist
Updated by Kallia Wade, Community Liaison Specialist
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Appear on local and radio television Board Staff

programs
(scheduling/coordinating)

Individual Board Members

Write news articles to the Minority Individual Board Members
Reporter and the Democrat &

ronigle , A Y-
Ch &C‘T% BANSD

DE Report #10c, Page 24 and 1d Page 15 - How will we evaluate the effectiveness of the chosen
communication methods?

Drafted by Debra Flanagan, Executive Assistant to the Board
Updated by Mia Johnson, Community Liaison Specialist
Updated by Kallia Wade, Community Liaison Specialist
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Office of Strategic

Community Partnerships

Board Members

BOE Time
Community Members: (Continued) Commitment
Responsibility
New Initiatives:
Vigorously publicize initiatives, Board Media Liaison: news
decisions, outcomes, and events through releases, developing news
a variety of media outlets (e.g. features, distribute
newspaper, TV, radio, internet, social E-Newsletter or paper
media, Student First TV, e-newsletter, newsletter, etc.
public service announcements)
Build direct Board relationships with
the business community
Board Staff Depends on
number of

forums to be
conducted
throughout the

year

Conduct Town Hall style meetings in
each quadrant of the City during the
school year to obtain public input and
provide information as to the Board’s
current efforts in addressing concerns.
Show Town Hall meetings on Students
First TV and/or other local stations.

Publicize well in advance to maximize

attendance.

Board Staff

Communications

Board Members

1.5-2.0 hours per

meeting

Total ~ 6.0-8.0

hours per year

Drafted by Debra Flanagan, Executive Assistant to the Board
Updated by Mia Johnson, Community Liaison Specialist
Updated by Kallia Wade, Community Liaison Specialist
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Staff:

Responsibility

BOE Time

Commitment

New Initiatives:

Provide information in new employee
Orientation regarding the role of the
Board of Education, schedule of

meetings, and contact information. The

Board President

Board Staff

meetings during the school year

(scheduling/coordinating)

Administration

Board Members

Board President issues a welcome HCI

statement either in person and/or on

paper.

Attend at least three principals’ Board Staff 1.5-2.0 hours per

meeting

Total ~ 4.5-6.0

hours per year

DE Report #10c, Page 24 and 1d Page 15 - How will we evaluate the effectiveness of the chosen

communication methods?

Drafted by Debra Flanagan, Executive Assistant to the Board
Updated by Mia Johnson, Community Liaison Specialist
Updated by Kallia Wade, Community Liaison Specialist
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