Board Meeting: August 25, 2016

EDUCATIONAL PARTNERSHIP ORGANIZATION - EAST

Resolution No. 2016-17: 93
By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board
authorized the revised Educational Partnership Organization (EPO) Contract with the University
of Rochester to serve as the EPO for East High School, for a term of up to five years,
commencing on July 1, 2015; therefore it

Resolved, that upon the recommendation of the EPO Superintendent, the person(s)
listed below, is (are) appointed to the teacher tenure area shown, with the effective date,
probationary period, and salary stated, and that such person(s) shall be eligible for tenure
upon completion of the probationary period subject to the Board of Education’s unfettered
right to deny tenure and, to the extent required by Education Law Section 3012, the
requirement that such person(s) receive at least three (3) Effective APPR ratings within the
four (4) years prior to consideration for tenure and do not receive an Ineffective APPR rating
in the final probationary year.

Name Tenure Area Certification Probationary Period Salary
(Description)
Zajkowski, Jodi Music Music September 6, 2016 — $52,217/yr.
September 5, 2020
Nisbeth, Patrice English English September 6, 2016 — $44,760/yr.

September 5, 2020

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 94
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Resolution No. 2016-17: 95

Resolution No. 2016-17: 96

By Member of the Board Commissioner Hallmark

Resolved, that upon the recommendation of the EPO Superintendent, the person(s)
listed below is (are) appointed to the administrative tenure area and the assignment
shown, with the effective date, probationary period and salary stated, and that such person(s)
shall be eligible for tenure upon completion of the probationary period subject to the Board
of Education’s unfettered right to deny tenure and, to the extent required by Education Law
Section 3012, the requirement that such person(s) receive at least three (3) Effective APPR
ratings within the four (4) years prior to consideration for tenure and do not receive an
Ineffective rating in the final probationary year..

Name Tenure Area Assignment  Probationary Period Salary
(Description)
Scott, Jeffrey Vice Principal East September 6, 2016 —  $77,500/yr.

September 5, 2020

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 97
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Resolution No. 2016-17: 98

Resolution No. 2016-17: 99
By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board
authorized the revised Educational Partnership Organization (EPO) Contract with
the University of Rochester to serve as the EPO for East High School, for a term of up to five
years, commencing on July 1, 2015; and

Whereas, it is the recommendation of the EPO Superintendent to enter into an Agreement
with Monroe BOCES No. 1;

Whereas, the District heretofore entered into an Agreement with Monroe BOCES No. 1,
and the combined sums of the existing Agreement and the additional Agreement will exceed
$35,000.00 for the fiscal year; therefore be it

Resolved, that the EPO Superintendent, or designee, be, and hereby is, authorized to
enter into an Agreement with Board of Cooperative Educational Services — First Supervisory
District of Monroe County (Monroe BOCES No. 1), 41 O’Connor Road, Fairport, NY, to
provide assistance and support with the revision and implementation of Grade 9 ELA
curriculum, with the goal to increase the engagement and learning of approximately one hundred
students and enable teachers to more clearly understand Common Core Shifts and Standards and
more fully align their efforts to expected outcomes, for the period August 26, 2016, or as soon
thereafter as the Agreement is fully executed, through June 30, 2017, for a sum not to exceed
Ten Thousand Dollars ($10,000.00), funded by the EPO East High Administration, contingent
upon the form and terms of the Agreement having been approved by Counsel to the District.
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Strategic Goal: 1; Objective: A
Justification: Implement the Common Core curriculum.

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 100
By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board
authorized the revised Educational Partnership Organization (EPO) Contract with the University
of Rochester to serve as the EPO for East High School, for a term of up to five years,
commencing on July 1, 2015; and

Whereas, it is the recommendation of the EPO Superintendent to enter into an Agreement
with North East Area Development, Inc.; therefore be it

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with North East Area Development, Inc., 360 Webster Avenue, Rochester, NY,
to provide the UR East Freedom off-site option for approximately 30 over-age and under credit
students who have failed to pass the 9" Grade at least twice, utilizing the Freedom School
methodology, with the goal to increase attendance and improve academic outcomes, for the
period September 1, 2016, or as soon thereafter as the Agreement is fully executed, through June
30, 2017, for a sum not to exceed Seventy Four Thousand Nine Hundred Forty Dollars
($74,940.00), funded by the East High EPO Administration, contingent upon the form and terms
of the Agreement having been approved by Counsel to the District.

Strategic Goal: 1; Objective: D, E

Justification: Increase our focus on college and/or career readiness. Increase time on task for
students through attendance maximization, extended learning programs and expanded school
calendar.

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 101
By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the
Board authorized the revised Educational Partnership Organization (EPO) Contract with the
University of Rochester to serve as the EPO for East High School, for a term of up to five years,
commencing on July 1, 2015; and

Whereas, it is the recommendation of the EPO Superintendent to enter into an Agreement
with YMCA of Greater Rochester; and
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Whereas, the District heretofore entered into an Agreement with YMCA of Greater
Rochester, and the combined sums of the existing Agreement and the additional Agreement will
exceed $35,000.00 for the fiscal year; therefore be it

Resolved, that the EPO Superintendent, or designee, be, and hereby is, authorized to
enter into an Agreement with YMCA of Greater Rochester, 444 East Main Street, Rochester,
NY, to provide use of the Monroe Family YMCA facility, located at 797 Monroe Avenue, for
physical education program activities for students of East High School, for the period September
19, 2016, or as soon thereafter as the Agreement is fully executed, through June 13, 2017, for a
sum not to exceed Three Thousand Eight Hundred Seventy Dollars ($3,870.00), funded by the
East High EPO Administration, contingent upon the form and terms of the Agreement having
been approved by Counsel to the District.

Strategic Goal: 1; Objective: C
Justification: Meet New York State requirements as a “Focus District.”

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 102
By Member of the Board Commissioner Hallmark

Resolved, that upon the recommendation of the EPO Superintendent the resolutions listed
below are hereby AMENDED as set forth below.

Original Resolution Resolution Date Amendment
Resolution No. 2015-16: 729 May 26, 2019 Amend to rescind resignation of Melissa
Teague, English teacher, effective July 1,
2016.
Resolution No. 2015-16: 865 June 29, 2016 Change the probationary period for

Edmaris Terron-Sepulveda; Jessica
Anderson; Andrew Episcopo; Clay
Monson; Melissa Fenn to September 6,
2016 — September 5, 2020

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 103
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By Member of the Board Commissioner Hallmark

Whereas, the provisions of Education Law Section 4402 and Commissioner of
Education Regulations Section 200.3 require Boards of Education to appoint a Committee on
Special Education (“CSE”) and Committee on Preschool Special Education (“CPSE”) to review
and evaluate all relevant information pertaining to the education and placement of preschool and
school-age students with disabilities; and

Whereas, the Board has adopted Policy 4207 — “Appointment and Training of
Committee on Special Education / Subcommittee on Special Education Members” to further
clarify requirements for appointments; therefore be it

Resolved, that each person named below hereby is appointed, effective July 2, 2016,
as a member of the Rochester City School District EPO East High School and EPO East
Lower School Committee on Special Education / Committee on Preschool Special Education
in accordance with the provisions of Education Law Section 4402, and the Commissioner of
Education Regulations 200.3 (c) to serve as needed during the 2016-2017 fiscal year.

EPO East CSE: Chairperson/Local Education Agency Representative

Blocker, Marlene Lerner, Jennifer
Daly, Denise McLaughlin, Alecia
DeFazio, John Neal, Rhonda
Festenstein, Lia Rees, Jennifer
Garfield, Shalonda Scott, Jeffrey
Kankam, Akua Wilson, Tanya

Korn, Rhonda
Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent
Resolution No. 2016-17: 104
By Member of the Board Commissioner Hallmark

Resolved, that upon the recommendation of the EPO Superintendent and pursuant to
Education Law § 211-e(3), the person(s) listed below is (are) assigned to serve at East High
School:

Name Title Effective Date
Hill, Quentin School Safety Officer August 19, 2016
Petrossi, Maria School Safety Officer August 19, 2016
Nicholas, Julie Teacher August 11, 2016
Nisbeth, Patrice Teacher August 22, 2016
Zajkowski, Jodi Teacher August 1, 2016
Scott, Jeffrey Vice Principal September 6, 2016
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Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 105

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15: 390, adopted on December 18, 2014, the Board
authorized the University of Rochester to serve as the Educational Partnership Organization
(EPO) for East High School commencing on July 1, 2015; and by Resolution No. 2014-15: 457,
adopted on January 29, 2015, the Board approved and ratified the Memoranda of Agreement,
including economic provisions, between the Rochester Teachers Association (RTA) and the EPO
and between the Association of Supervisors and Administrators of Rochester (ASAR) and the

EPO:; therefore it

Resolved, that, upon the recommendation of the EPO Superintendent, payment for
additional service be, and it hereby is, authorized for the following named persons, to be paid in
accordance with the terms stated during the specified date(s). Subject to the dates, maximum
hours and pay rates specified below, the Board authorizes the EPO Administration to make
changes in the names of those providing these services if necessary in order to carry out the

intent of this resolution.

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Meade, Nathan

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Shaun C. Nelms
Marlene Blocker
$990.00
General Funds
5132-A-26105_2010-0000
Creation of Testing Manual
Meet New York State regulations a clear process needed to be delineated
for EAST
Monday-Friday, 8:30 am — 3:00 pm
Goal: 1; Objective: F
Regularly Assigned

Date(s) To School/Department
Be Worked & Position Hours Pay Rate
8/29/16 —9/2/16 EPO East Teacher 30 $33/hr

Shaun C. Nelms

Marlene Blocker

$4,752

General Funds

5152-A-26105_2070-0000

New teacher training for EPO initiatives from year one

Restorative Practices; Curriculum Writing; Leader in Me are required
elements in the EPO plan

Monday-Friday, 8:30 am — 3:00 pm

Goal: 1; Objective: F



Name
Fenn, Melissa
Morgan, Geoffrey
Nicholas, Julie
Schleining, Anne
Yare, Nicole
Zajkowski, Jodi

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:

Justification:

Schedule:
Strategic Plan:

Name
Conrow, Paul
Eckert, Paul

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:
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Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
8/1/16 — 8/31/16 EPO East Teacher 24 $33/hr.
8/1/16 — 8/31/16 EPO East Teacher 24 $33/hr.
8/1/16 — 8/31/16 EPO East Teacher 24 $33/hr.
8/1/16 — 8/31/16 EPO East Teacher 24 $33/hr.
8/1/16 — 8/31/16 EPO East Teacher 24 $33/hr.
8/1/16 — 8/31/16 EPO East Teacher 24 $33/hr.

Shaun C. Nelms
Marlene Blocker
$14,040
Optics Grant
5132-E-26105-2280-0150
Teachers will operate a Precision Optics Club at East High for students
interested in completing optical fabrication projects beyond the normal
school day. The club will be open 2-3 times a week for an additional 90
minutes for students to work. 30 minutes a day are allocated for
instructor planning. The club may meet during February recess and/or
Spring break; this will depend on teacher and student availability.
The NYSED East High Optics grant provides an earmark for teachers to
create times, beyond the normal school day, for students to work on and
complete optical design and manufacturing projects, during the 2016-
2017 school year.
After School Club: 09/12/2016 — 06/09/2017.
Goal: 1; Objective: D

Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
9/12/16 — 6/9/17 EPO East Teacher 240 $39/hr.
9/12/16 — 6/9/17 EPO East Teacher 120 $39/hr.

Shaun C. Nelms

Marlene Blocker

$1980

General Funds

5152-A-26105_2070-0000

Professional Learning Major EPO Initiatives

Mission & Vision; UbD Assessment; Standards Based Grading;
Restorative Practices; Curriculum Writing; Family Group; Building
Relationships; Structure & Governance are required elements in the EPO
plan.

Monday-Friday, 8:30 am — 3:00 pm

Goal: 1; Objective: C
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Regularly Assigned

Date(s) To School/Department
Name Be Worked & Position Hours Pay Rate
Fenn, Melissa 8/1/16 — 8/31/16 EPO East Teacher 30 $33/hr.
Nisbeth, Patrice 8/22/16 — 8/31/16 EPO East Teacher 30 $33/hr.

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 106
By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board
authorized the revised Educational Partnership Organization (EPO) Contract with
the University of Rochester to serve as the EPO for East High School, for a term of up to five
years, commencing on July 1, 2015; and

Whereas, it is the recommendation of the EPO Superintendent to enter into an Agreement
with Houghton Mifflin Harcourt Publishing Company; therefore be it

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with Houghton Mifflin Harcourt Publishing Company, 222 Berkley Street,
Boston, MA, to provide in-person, professional learning sessions as part of a blended model for
professional learning, including job-embedded coaching and digital learning opportunities in a
way that addresses the unique needs and supports the understanding and application of new
content knowledge and effective instructional practices for approximately 20 teachers, for the
period September 1, 2016, or as soon thereafter as the Agreement is fully executed, through
August 31, 2017, for a sum not to exceed Forty Six Thousand Six Hundred Fifty Dollars
($46,650.00), funded by the Title | Grant, through East High EPO Administration, contingent
upon grant funding and budget appropriations and contingent upon the form and terms of the
Agreement having been approved by Counsel to the District.

Strategic Goal: 1; Objective: C
Justification: Meet New York State requirements as a “Focus District.”

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 107
By Member of the Board Commissioner Hallmark
Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board
authorized the revised Educational Partnership Organization (EPO) Contract with

the University of Rochester to serve as the EPO for East High School, for a term of up to five
years, commencing on July 1, 2015; and
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Whereas, it is the recommendation of the EPO Superintendent to enter into an Agreement
with Blessed Sacrament Catholic Church; therefore be it

Resolved, that the EPO Superintendent, or designee, be, and hereby is, authorized to
enter into an Agreement with Blessed Sacrament Catholic Church, 259 Rutgers Street,
Rochester, NY, whereby the District will lease the facility known as Blessed Sacrament School,
located at 546 Oxford Street, to house an instructional program for certain students entitled The
Big Picture Program, for the period August 1, 2016, or as soon thereafter as the Agreement is
fully executed, through June 30, 2017, renewable for up to four additional one-year terms at the
EPO Superintendent’s discretion, for a sum not to exceed Three Thousand Three Hundred
Dollars ($3,300.00) per month, funded by East High EPO Administration, contingent upon
budget appropriations and contingent upon the form and terms of the Agreement having been
approved by Counsel to the District.

Strategic Goal: 4; Objective: E
Justification: More effectively use space to control facilities’ capital and leased costs.

Seconded by Member of the Board Commissioner Adams
Adopted 6-1 with Commissioner Cruz absent Adopted 6-0 with Commissioner Cruz absent

HUMAN CAPITAL INITIATIVES

Motion to amend Resolution No. 2016-17: 108 to remove Daniel S. Nagel, Technology
Education tenure area, from consideration made by Commissioner Evans, seconded by
Commissioner Adams. Motion carries 6-0 with Commissioner Cruz absent.

Resolution No. 2016-17: 108
By Member of the Board Commissioner Evans
Resolved, that upon the recommendation of the Superintendent, the employees listed
below, having satisfactorily completed their probationary service allowed under State Law and
required by the Board, is (are) granted tenure, effective on the dates indicated, and be it

further

Resolved, that this resolution be adopted with the express reservation of the power in
the Board at any time to abolish these positions.

Name Tenure Area (Description) Effective Date
Skyer, Meredith L Art September 22, 2016
Duane,Kathryn J. Art September 24, 2016
Keefe,Danielle Art September 24, 2016
Vanegas, Rialdo U. Elementary September 2, 2016
Grazul, Elizabeth M Elementary September 15, 2016
Goode,Samone M. Elementary September 22, 2016
Koch,Sarah Elementary September 29, 2016

10



Thomas,Alyshia
Slattery, David M
Dow,Sharron
Oddo,Alicia
Eagan,Sheila M
Ferrara,Karen
Sharra,Erin
Atallah, Lori
Bradley,MiEsha

Montgomery,Stephen G.

Reinhardt, Lauren
Ayers,Brendan M.
Peluso, Carmine
Rupp,Crystal
Kealy, Paulette
Yu,Jennifer

McBride-Aponte,Deborah

Mitchell,Erin

Islam, Farzana
Poliszuk,Stephen C.
Henderson,Freddie
Jackson,Allen W
Rivera,Minerv

Seconded by Member of the Board Commissioner Adams

Elementary
Elementary
English

English

ESOL

ESOL

ESOL

ESOL
Mathematics
Mathematics
Music

Music

Principal (Bracket I)
Remedial Reading
Science

Science

Special Education
Special Education
Special Education
Technology
Teaching Assistant
Teaching Assistant
Teaching Assistant

Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17:

By Member of the Board Commissioner Evans
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October 3, 2016
September 11, 2016
September 21, 2016
September 22, 2016
September 2, 2016
September 2, 2016
September 2, 2016
September 14, 2016
September 4, 2016
September 19, 2016
September 8, 2016
September 15, 2016
September 2, 2016
September 29, 2016
September 23, 2016
September 29, 2016
September 3, 2016
September 8, 2016
September 29, 2016
September 2, 2016
September 2, 2016
September 2, 2016
September 2, 2016

Resolved, that upon the recommendation of the Superintendent, the person(s) listed
below, is (are) appointed to the teacher tenure area shown, with the effective date,
probationary period, and salary stated, and that such person(s) shall be eligible for tenure
upon completion of the probationary period subject to the Board of Education’s unfettered
right to deny tenure and, to the extent required by Education Law Section 3012, the

requirement that such person(s) receive at least three (3) Effective APPR ratings within the
four (4) years prior to consideration for tenure and do not receive an Ineffective rating in the
final probationary year.

Name Tenure Area Certification Probationary Salary
(Description) Period
Agostinelli, Rita M. Elementary Elementary Grades  July 1, 2016 —June  $57,061/yr.
Education 30, 2020
Album, Holly R. Elementary Elementary Grades  July 1, 2016 —June  $57,061/yr.

Education 30, 2020
11



Altenbach, Courtney
Asenato, Melissa
Anne

Bearce, Heather
Bilodeau, Grace A.
Bonnewell, Danielle
Buttram, Leslie
Cady, Cheryl B.
Calvin, Stacy
Cannan, Jean
Cassata, Ceceilia
Catalino, Regina
Chilano, Catherine
Cup, Marcie L.
Dorsey, Emily J.
Edwards, Aretha
Gaffney, Kathleen
Haglund-Carney,
Suzanne M.
Hanson, Sharon
Heerkens, Jenna
Heinrich, Jennifer
Kenyon, Theresa D.
Kowalski, Kristin

Lanio, Taylor

Levine, Amy F.

Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education

Childhood
Education 1-6
Elementary Grades

Childhood
Education 1-6
Elementary Grades

Childhood
Education Pre-K-6
Elementary Grades

Elementary Grades

Childhood
Education 1-6
Childhood
Education Pre-K-6
Childhood
Education 1-6
Childhood
Education 1-6
Elementary Grades

Elementary Grades

Childhood
Education Birth-2
Childhood
Education Birth-2
Childhood
Education Birth-6
Elementary Grades

Elementary Grades

Early Childhood
Birth-2

Early Childhood
Pre-K-6
Elementary Grades

Childhood
Education 1-6
Childhood
Education 1-6
Elementary Grades
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September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2019
July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020
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$46,843/yr.
$57,061/yr.
$47,408/yr.
$57,061/yr.
$57,061/yr.
$57,061/yr.
$57,061/yr.
$55653/yr.
$55,653/yr.
$45,754/yr.
$45,754/yr.
$57,061/yr.
$57,061/yr.
$48,201/yr.
$46,843/yr.
$50,942/yr.
$57,061/yr.
$57,061/yr.
$49,683/yr.
$49,206/yr.
$57,061/yr.
$50,942/yr.
$47,408/yr.

$57,061/yr.



Lyons, Kirsten
Markham, Jolette
McKinstry, Derinda
Mullen, Zenette S.
Neal, Susan J.
Newman, Laura
Peck, Molly

Pete, Stephen
Piechota, Amy
Pilla, Michaella
Pitts, Patricia M.
Pollock, Jennifer
Poulos, Stephanie
Power, Heather
Pritchard, Brittany
Richards, Amy
Sands, Deana
Stalnaker, Romona
Sullivan, Brooke
Vaccaro ,Lynn S.
Werlau, AManda
Woloszyn, Anne-
Marie

Zhan, Yun

Carey, Erin

Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
Elementary
Education
English

Childhood
Education N-6
Childhood
Education Birth-2
Childhood
Education Birth-2
Elementary Grades

Childhood
Education Birth-2
Childhood
Education 1-6
Childhood
Education 1-6
Childhood
Education 1-6
Elementary Grades

Childhood
Education 1-6
Elementary Grades

Childhood
Education B-6
Childhood
Education 1-6
Childhood
Education 1-6
Childhood
Education 1-6
Childhood
Education 1-6
Childhood
Education Pre-K-6
Childhood
Education Birth-2
Childhood
Education 1-6
Elementary Grades

Childhood
Education 1-6
Elementary Grades

Childhood

Education 1-6
ELA 7-12
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September 6, 2016 —
September 5, 2019
July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2019
September 6, 2016 —
September 5, 2019
September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
July 1, 2016 — June
30, 2020

September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
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$71,616/yr.
$54,277/yr.
$49,683/yr.
$59,880/yr.
$52,217/yr.
$47,408/yr.
$52,217/yr.
$46,843/yr.
$53,590/yr.
$44,760/yr.
$57,061/yr.
$46,843/yr.
$46,843/yr.
$44,760/yr.
$44,760/yr.
$46,843/yr.
$53,590/yr.
$48,201/yr.
$46,843/yr.
$57,061/yr.
$47,408/yr.
$57,061/yr.
$49,206/yr.

$44,760/yr.



Hansen, Karen
Leenay, Kathryn
Ornt, Nina
Newton, Gregory
Wigmore, Alicia
Bradley, Samantha
Melick, Cathleen M.
LaPenna, Anthony
Lanos, Marketa
Modeste, Persephone
Taylor-Bertram,
Qushon
Fuller-Tyndall,
Jacquelyn

Taylor, Heidi
Youmas, Roger
Garcia, Jose
Casey, Laura
Ciulla, Rick

Clar, Megan

Cole, Kaitlyn
Dennis, Jolonda
Flanagan, Kelsey
Hildreth, Rachel

Kantor, Hope

Phillips, Kathryn

ESOL

ESOL

ESOL

Foreign Language
Foreign Language
Library Media
Specialist
Mathematics
Music

School Counselor
School Counselor
School Counselor
School
Psychologist
School Social
Worker

School Social
Worker

Social Studies
Special Education
Special Education
Special Education
Special Education
Special Education
Special Education
Special Education

Special Education

Special Education

Board Meeting: August 25, 2016

ESOL

ESOL

ESOL

Foreign Language
Foreign Language
Childhood
Education B-6
Mathematics 7-12
Music

School Counselor
School Counselor
School Counselor
School Psychologist
School Social
Worker

School Social
Worker

Social Studies 7-12
SWD B-9

SWD 1-6

SWD 1-6

Special Education 7-
12

Special Education
SWD 1-6

Special Education 7-
12

SWD 1-9

Special Education 7-
12
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September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2019
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020

$49,683/yr.
$52,217/yr.
$47,408/yr.
$84,345/yr.
$53,590/yr.
$45,754/yr.
$49,683/yr.
$44,760/yr.
$46,843/yr.
$49,683/yr.
$46,843/yr.
$54,2771yr.
$47,408/yr.
$46,843/yr.
$48,201/yr.
$47,408/yr.
$44,760/yr.
$50,942/yr.
$47,408/yr.
$50,942/yr.
$44,760/yr.
$49,206/yr.
$49,683/yr.

$48,201/yr.



Randle, Shanterra

Shurland-Farrell, Lisa

Williams, Marianne
Baldwin, Tara
Blackburn, Casey

Knapp, Gina

Guzman-Torres, Pedro

Jackson-Wiggins,
Kayla

McCollum, Tanicka
Metherell, Chelsea
Scott, David

Seitzinger, Thomas

Sewell, Arianna

Special Education
Special Education
Special Education
Speech & Hearing
Speech & Hearing
Speech & Hearing

Teaching Assistant
Teaching Assistant

Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant

Teaching Assistant

Board Meeting: August 25, 2016

Special Education 7-
12
SWD 1-6

SWD B-6

Speech & Hearing
Handicapped
Speech & Hearing
Handicapped
Speech & Hearing
Handicapped
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant

Teaching Assistant

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution

No. 2016-17:

By Member of the Board Commissioner Evans
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September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020
September 6, 2016 —
September 5, 2020

$44,760/yr.
$46,843/yr.
$47,408/yr.
$54,227/yr.
$53,590/yr.
$55,653/yr.

$12.33/hr.
$12.33/hr.

$12.33/hr.
$12.33/hr.
$12.33/hr.
$13.01/hr.

$12.33/hr.

Resolved, that upon the recommendation of the Superintendent, the person(s) listed

below, is (are) appointed to PART-TIME positions within the teacher tenure area

shown, with the effective date, and salary stated. Be it noted that no seniority or tenure shall
accrue during such part-time service.

Name
Koc, Rebecca
Smith, Andrew

Rybacki, Amy

Tenure Area
(Description)
Health

Health

School Psychologist .5

FTE

8 September 6, 2016 —

Effective Date

June 30, 2017

.6 September 6, 2016 —

June 30, 2017

September 6, 2016 —

June 30, 2017

15

Salary
$38,560/yr.
$28,444/yr.

$24,201/yr.
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Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 111

Resolution No. 2016-17: 112

By Member of the Board Commissioner Evans

Resolved, that upon the recommendation of the Superintendent, the person(s) listed
below is (are) appointed to the administrative tenure area and the assignment shown,
with the effective date, probationary period and salary stated, and that such person(s) shall be
eligible for tenure upon completion of the probationary period subject to the Board of
Education’s unfettered right to deny tenure and, to the extent required by Education Law
Section 3012, the requirement that such person(s) receive at least three (3) Effective APPR
ratings within the four (4) years prior to consideration for tenure and do not receive an
Ineffective rating in the final probationary year.

Name Tenure Area Assignment Probationary Period Salary
(Description)
Wilkins, Mark Bracket I11 (Assistant  School No. 7 August 29, 2016- $78,676/yr.
Principal) August 28, 2020
Hart, Faith Bracket IV (CASE) Central Office ~ September 26, 2016-  $78,464/yr.
September 25, 2020
Radley, Diana Bracket IV (CASE) Central Office  August 29, 2016- $69,018/yr.
August 28, 2020
Walker, Yajaira Bracket IV (CASE) Central Office  August 29, 2016- $68,000/yr.
August 28, 2020
Galbato, Sandra ~ Director of Central Office  August 29, 2016- $90,000/yr.
Professional Learning August 28, 2020
Curriculum &
Instructional Focus
(Bracket 1)
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Calloway-Downs, Director of Central Office  August 29, 2016- $98,346/yr.
Savaria Professional Learning August 28, 2019
Initiatives (Bracket
)
Orden, Terri Director of Student Central Office  August 29, 2016- $75,000/yr.
Support Services August 28, 2020
(Bracket I1)

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 113
By Member of the Board Commissioner Evans

Resolved, that upon the recommendation of the Superintendent, the person(s) listed
below is (are) assigned to the “acting” position shown, at the salary and effective date stated:

Name Acting Assignment Location Effective Date Salary
Garrow, Lisa Bracket I11 School No. 16 ~ August 29, 2016  $78,676/yr.
(Assistant Principal)
Zwhalen, Bracket 11 School No. 41  August 31,2016  $71,000/yr.
Christian (Assistant Principal)

Roberts, Carla Principal (Bracket I) School No. 16  August 29, 2016  $97,982/yr.
Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent
Resolution No. 2016-17: 114
By Member of the Board Commissioner Evans
Resolved, that upon the recommendation of the Superintendent, the person(s) listed

below is (are) appointed as a CONTRACT SUBSTITUTE in the tenure area and for the
period and salary stated.

Name Tenure Area Duration Salary
(Description)
Staveski, Christina  Speech September 6, 2016 — June 30, 2017  $53,590/yr.
Smith, Zachary English September 6, 2016 — June 30, 2017  $45,754/yr.

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 115
17
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By Member of the Board Commissioner Evans

Resolved, that upon the recommendation of the Superintendent, the person(s) listed
below is (are) PROVISIONALLY appointed to the listed Competitive Civil Service titles, with
the salary and effective dates noted.

Name
Moore, Rose
Rivera-Nothnagle,
Aneli
Slaughter, Eugenia
Mora, Jose
Scott, Mark
Velazquez, Annette

Job Title
Child Development Assistant

Director of Employee Benefits

Director of Human Capital Initiatives
Foreign Language Translator

Senior Budget Analyst

Senior Personnel Clerk

Salary
$15.45/hr.
$108,150/yr.

$90,041/yr.
$21.27/hr.

$79,771/yr.
$99,987/yr.

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17:

By Member of the Board Commissioner Evans

Effective Date
September 6, 2016
October 1, 2016

October 1, 2016
August 29, 2016
August 26, 2016
October 1, 2016
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Resolved, that upon the recommendation of the Superintendent, the person(s) listed
below is (are) PERMANENTLY appointed, subject to required statutory and contractual
probationary period(s), to the listed classified Civil Service titles, with the salary, and effective

dates noted.

Name
Gibson, Darrell

Picciano, Jeffrey
Briggs, Cara
Carling, Steven
Reid, Fatimat
Logan, Markeith
Belkin, Judith
Felong, Edward
Torres, Fidel
Dixon, Kirby
Wright, Dahlia
Berrios, Ricardo
Betancourt, Daniel
Hutchings, John
Johnson, Cynthia
Negron, Miguel

Job Title

Assistant Custodian
Engineer

Associate Accountant
Associate Counsel
Associate Counsel
Associate Counsel
Cook

Cook Manager
Cook Manager
Cook Manager
Custodial Assistant
Custodial Assistant
Custodian Engineer
Custodian Engineer
Custodian Engineer
Custodian Engineer
Custodian Engineer

Classification
Competitive

Competitive
Competitive
Competitive
Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Labor

Labor
Competitive
Competitive
Competitive
Competitive
Competitive

18

Salary
$12.39/hr.

$81,690/yr.
$127,500/yr.
$105,000/yr.
$99,000/yr.
$11.10/hr.
$18.96/hr.
$13.41/hr.
$12.39/hr.
$10.88/hr.
$9.29/hr.
$17.85/hr.
$16.71/hr.
$19.06/hr.
$26.75/hr.
$27.59/hr.

Effective Date
August 30, 2016

August 26, 2016
June 17, 2016

June 17, 2016

June 17, 2016

August 28, 2016
August 28, 2016
August 28, 2016
August 28, 2016
August 26, 2016
August 29, 2016
August 26, 2016
August 26, 2016
August 26, 2016
August 26, 2016
August 26, 2016



Williams, Hilton
Catalan, Yarinnette
Flores, Esther
Gaston, Darwin
Harvey, Emmanuel
Young, Lillian

Boose, LaShana
Ramos, Lorna
Cruz-Rodriguez,
Moraima

Darby, Matthew
Diaz, Deliris
Florence, Francesca
Fling, Whitley
Fluellen, Barbara
Hunter, LaToya
Irvin, Jeanette
McCool, Tashonta
Miller, Matthew
Parris, Shawntresha
Scott, Lakrana
Sizer, Tonya
Spencer, DuJuane
Thompson, Elizabeth
Williams, Donella
Bailey, Ellen M.
Cotto Perez, Roberto
Rodriguez, Jorge
Saltares, Brandon
Perrin, Annette

Gano, Kenneth
George, Gregory
McCathan, Sheila
Mighty, Lincoln
Nieves, Luis

Ortiz, Diego

Robinson, Quincy
Bisnett, Maureen

Custodian Engineer
Food Service Helper
Food Service Helper
Food Service Helper
Food Service Helper
Food Service Helper-
Under 4 Hours

Legal Secretary |
Office Clerk 111-PT
Paraprofessional

Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Paraprofessional
Physical Therapist
Porter

Porter

Porter
Recruitment
Coordinator
School Sentry |
School Sentry |
School Sentry |
School Sentry |
School Sentry | -
Bilingual

School Sentry | -
Bilingual

School Sentry |
Secretary |
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Competitive
Labor
Labor
Labor
Labor
Labor

Competitive
Non-Competitive
Non-Competitive

Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Competitive
Labor

Labor

Labor
Competitive

Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive
Non-Competitive

Non-Competitive

Non-Competitive
Competitive

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent
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$15.45/hr.
$9.03/hr.
$9.03/hr.
$9.03/hr.
$9.03/hr.
$10.18/hr.

$59,599/yr.
$14.03/hr.
$9.33/hr.

$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$9.33/hr.
$36.36/hr.
$9.85/hr.
$9.85/hr.
$9.85/hr.
$30.43/hr.

$13.94/hr.
$12.39/hr.
$12.39/hr.
$12.39/hr.
$13.41/hr.

$12.90/hr.

$12.39/hr.
$54,500/yr.

August 26, 2016
August 29, 2016
August 29, 2016
August 29, 2016
August 29, 2016
August 29, 2016

August 26, 2016
September 6, 2016
September 6, 2016

September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
September 6, 2016
August 29, 2016

August 29, 2016

August 29, 2016

August 26, 2016

August 26, 2016
August 26, 2016
August 26, 2016
August 26, 2016
August 26, 2016

August 26, 2016

August 26, 2016
September 6, 2016



By Member of the Board Commissioner Evans

Resolution No. 2016-17:
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Resolved, that upon the recommendation of the Superintendent the retirements of the
person(s) listed below are accepted and effective on the date(s) listed and may not be revoked.

Name

Johnson, Laney
Wheeler, Cheryl
Martinez, Burnette
McCadney, Curtis
DeFisher, Robert
McLaughlin, James
Berardi, Deborah
Cole, Jeffrey

Deslandes-Brown, Debra

Brown, Vernetta
Archer, Karen Ann
Corregedor, John

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

By Member of the Board Commissioner Evans

Tenure Area (Description) or Job Title

Bracket I11 (Assistant Principal)
Bracket IV (Assistant Director)

Cleaner

Custodial Assistant
Custodian Engineer
Custodian Engineer

Director of Employee Benefits

Elementary
Office Clerk Il

School Social Worker

Special Education

Sr. Info Services Business Analyst

Resolution No. 2016-17:
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Effective Date

September 22, 2016
September 10, 2016
August 31, 2016
August 30, 2016
October 28, 2016
September 30, 2016
September 30, 2016
July 1, 2016
September 17, 2016
September 13, 2016
December 13, 2016
August 31, 2016

Resolved, that upon the recommendation of the Superintendent the resignation(s) of
the person(s) listed below are accepted and effective on the dates(s) listed and may not be

revoked.

Name
Rivera, Jose
Poayser, Tanya

Richardson, Anthony

Ramos, Angel
Atwell, Allison
Bouquin, Demetra
Gee, Kevin

Matthews, Omayra

Patanella, Jennifer
Sausa, Lisa

Ricci, Alyson
Rider, Wendy

Tenure Area (Description) or Job Title

Bracket I11 (Assistant Principal)

Bracket IV (CASE)

Bus Attendant
Bus Driver
Counselor
Elementary
Elementary
Elementary
Elementary
Elementary
Elementary
Elementary

20

Effective Date
August 7, 2016
September 5, 2016
July 15, 2016
July 8, 2016
August 19, 2016
August 11, 2016
June 26, 2016
August 9, 2016
August 31, 2016
August 9, 2016
August 12, 2016
August 31, 2016



Wigmore, Alicia C.
Wittmeyer, Jeanette
O’Neill, Joseph
Baldwin, Stephanie
Buonviaggio, Lindsay
Miller, Cassandra
O’Neil, Alison
Cruz, Christian
Hoffman, Matthew
Steenson, Lori
McCormick, Lauren
Cerretto, Renee
Craig, Jessalynn
Crawford, Maya
Pagan, Shaina
Torres, Xiomara
Cronmiller, Noel
Harter, Amy
Jensen, Kathryn
Kalenda, Peter
Bergan, Jeremiah
Fischer, Kimberly
Lindsey, Loralee S.
Borrelli, Laura
Mitchell, Erin
Ottmar, Christy
Tierney, Amy L.
Bracy, Alexandra
D’Aguilar, Annie
Humphrey, Maxine
Pratt, Kaitlyn
Allen, Catherine
Allen, Samuel
Donovan, Timothy
Hubbard, Erik

Elementary
Elementary
English

ESOL

ESOL

ESOL

ESOL

Foreign Language
Foreign Language
Foreign Language
Library Media Specialist
Math

Math
Paraprofessional
Paraprofessional
Paraprofessional
Reading

Science

Science

Science

Social Studies
Social Worker
Social Worker
Special Education
Special Education
Special Education
Special Education
Speech/Hearing Handicapped
Teaching Assistant
Teaching Assistant
Teaching Assistant
Technology
Technology
Technology
Technology

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17:

By Member of the Board Commissioner Evans
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September 57, 2016
August 3, 2016
July 26, 2016
August 15, 2016
August 31, 2016
August 31, 2016
September 1, 2016
August 15, 2016
August 8, 2016
August 21, 2016
August 11, 2016
August 5, 2016
August 2, 2016
September 4, 2016
August 1, 2016
September 4, 2016
September 24, 2016
August 22, 2016
August 31, 2016
September 1, 2016
August 31, 2016
August 29, 2016
August 5, 2016s
August 31, 2016
September 4, 2016
July 29, 2016
August 31, 2016
August 31, 2016
September 4, 2016
August 2, 2016
August 18, 2016
August 5, 2016
August 5, 2016
August 31, 2016
September 4, 2016

Resolved, that upon the recommendation of the Superintendent the person(s) listed
below is (are) terminated from the position(s) shown and as of the effective date indicated.
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Name

Leon-Molina, Daniel
Sakshauga, Theodore

Mangus, John

Tenure Area (Description) or
Job Title
Foreign Language

Science

Technology

Board Meeting: August 25, 2016

Effective Date
September 24, 2016

September 24, 2016
September 24, 2016

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17:
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By Member of the Board Commissioner Evans

Resolved, that upon the recommendation of the Superintendent, the person(s) listed
below are granted a leave of absence, without pay, beginning on and continuing through the
dates indicated, subject to the requirements of the applicable collective bargaining agreement.

Name

Smith-Scott, Tyeshia

Robinson, Ambrose

Rogers, Frances
Head, Stacy
Messenger, Alicia
Estrella, Rosa
Johnson, Jacqueline

Hayden, Jessica

Mack, Cheryl
Swick, Joanne

Ogden-Simmons,
Shavonne
Rivera, Evelyn
Rivera, Marysol

Tenure Area
(Description) or
Job Title

Bus Driver

Custodial Assistant

Elementary
ESOL

Music
Paraprofessional
Paraprofessional

School
Psychologist
Special Education
Special Education

Student Services
Representative
Teacher Assistant
Teacher Assistant

Period
September 6, 2016-November 30,
2016
June 29, 2016-September 26, 2016

September 6, 2016-June 30, 2017
September 22, 2016-January 27, 2017
September 6, 2016-October 10, 2016
September 6, 2016-June 30, 2017
September 6, 2016-December 1, 2016

September 4, 2016-June 30, 2017

September 6, 2016-December 5, 2016
September 6, 2016-September 30,
2016

August 25, 2016-October 10, 2016

September 6, 2016-June 30, 2017
September 6, 2016-June 30, 2017

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17:
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Article or
Contract
Section

Article 18,
Section 3
Article 18,
Section 3
Section 42.6.a.
Section 42.2.a.
Section 42.2.a.
Section 23.N.
Article 18,
Section 1
Section 23 P.

Section 42.2.a.
Section 42.6.a.

Article 18,
Section 3
Article 23.N.
Article 23.N.



By Member of the Board Commissioner Evans
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Resolution No. 2016-17: 122

Resolved, that upon the recommendation of the Superintendent the resolutions listed

below are hereby AMENDED as set forth below.

Original Resolution

Resolution No. 2015-2016: 786

Resolution No

Resolution No

Resolution No

Resolution No

Resolution No

Resolution No

. 2015-2016: 789

.2016-17: 19

. 2016-17: 22

. 2016-17: 22

. 2016-17: 27

. 2016-17: 37

Resolution Date

June 16, 2016

June 16, 2016

July 28, 2016

July 28, 2016

July 28, 2016

July 28, 2016

July 28, 2016

Amendment
Amend to delete probationary appointment
for Debora Marques-DaSilva, due to her
resignation.
Amend to change tenure area of Emily
Morris from Special Education to Remedial
Reading
Amend to delete probationary appointment
for Elizabeth Blosenhauer, due to her
resignation.
Amend the salary of Brandin Jones from
$86,959 to 68,959.
Amend the probationary period for
Anthony Smith from March 31, 2015-
March 30, 2019 to July 1, 2016-June 30,
2019.
Amend retirement date for Charles Johnson
to August 23, 2016.
First name was incorrect, should be Lonny
Simmons

Seconded by Member of the Board Commissioner Adams

Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 123
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Resolved, that upon the recommendation of the Superintendent, pursuant to Education
Law Section 2585, and the District’s Collective Bargaining Agreements, the positions within
the tenure areas of the individuals listed below have been abolished due to budgetary
reductions and the employment of such individuals is terminated as of the listed effective date.

Be it further resolved that such individuals shall be placed on a preferred eligibility
list for their listed tenure area in the order of their length of service as a professional educator
in the District.

Name Tenure Area (Description) Effective Date
(none)

Seconded by Member of the Board

Resolution No. 2016-17: 124
By Member of the Board

Resolved, that upon the recommendation of the Superintendent, pursuant to New York
State Education Law, and Civil Service Law and the District’s Collective Bargaining
Agreements, positions within the Civil Service job titles listed below shall be abolished as of the
effective date shown and the employment of listed person(s) shall be terminated, and they shall
be placed on a preferred eligibility list as required by law and/or contract.

Name Job Title Classification Effective Date

Seconded by Member of the Board

Resolution No. 2016-17: 125
By Member of the Board

Resolved, that upon recommendation of the Superintendent, pursuant to New York State
Civil Service Law, and the District’s Collective Bargaining Agreements, the job titles of the
person(s) listed below are abolished and, having exercised their rights under Civil Service Law §
80, such person(s) shall be appointed to the new positions shown.

Be it further resolved that such employee(s) shall be placed on a preferred eligibility list for
their abolished job title in the order of their length of service in the classified civil service in
the District.

Name Abolished Job Title Effective Date New Job Title
(none)
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Resolution No. 2016-17: 126

Resolution No. 2016-17: 127
By Member of the Board Commissioner Evans
Resolved, that upon the recommendation of the Superintendent the Civil Service
employees listed below is (are) recalled from a preferred eligibility list, to the job title and on

the effective date indicated

Name Job Title Classification Effective Date
Pollard, Robert Contract Administrator ~ Competitive July 1, 2016

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent
Resolution No. 2016-17: 128
By Member of the Board Commissioner Evans
Resolved, that upon the recommendation of the Superintendent the teacher(s), teaching

assistant(s), and/or administrator(s) listed below is (are) recalled from a preferred eligibility
list, to the tenure area and on the effective on the date indicated.

Name Tenure Area (Description) Effective Date
Kuhs, Tamisha Business September 6, 2016
Schaffer, Daniel Physical Education September 6, 2016
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Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 129
By Member of the Board Commissioner Evans

Resolved, that upon the recommendation of the Superintendent, the following named
persons, be, and hereby are appointed to the non-tenure bearing grant-funded positions.

Effective Date
September 2, 2015

Job Title
Home Hospital Teacher

Salary
$47,952/yr.

Name
Avgarska, Vera

Seconded by Member of the Board Commissioner Adams
Adopted 6-0 with Commissioner Cruz absent

AUTHORIZATION OF ADDITIONAL PAY

Resolution No. 2016-17: 130

By Member of the Board Commissioner Hallmark

Resolved, that, upon the recommendation of the Superintendent, payment for additional
service be, and it hereby is, authorized for the following named persons, to be paid in accordance
with the terms stated during the specified date(s). Subject to the dates, maximum hours and pay
rates specified below, the Board authorizes the Administration to make changes in the names of
those providing these services if necessary in order to carry out the intent of this resolution.

Division Chief: Beverly Burrell-Moore
Principal/Director: Joseph Baldino
Spending: $61,776.
Funding: General Funds
Budget Code: 5124-A-12910-2110-4515
Description: Expanded Learning Time

Justification:

Schedule:
Strategic Plan:

The teachers will be teaching math intervention and/or acceleration to all
4-6" grade students. Groupings will be done according to Northwest
Evaluation Association (NWEA) scores for Math.
Monday — Friday 8:45 am — 9:45 am or 3:40 — 4:40 pm
Goal: 1; Objective: E

Regularly Assigned

Date(s) To School/Department
Name Be Worked & Position Hours Pay Rate
Burbridge, Anita 9/7116 - 6/22/17 #29 - Teacher 176 hrs. $39/hr.
Dawson, Jennifer 9/7/16 - 6/22/17 #29 - Teacher 176 hrs. $39/hr.
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Ferris, Wendy
Flanders, Jessica
Frazer, Maureen
Jordan, Diane
Markus, Patricia
Nettesheim, Jennifer
Selner, Julie

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Bishop, Melody
Broughton, Donna

D’Ambrosio,
Katherine

Erhardt, Patricia
Hasler, Emily

Lynch, Linda
Mezzoprete, Caroline
R

Perkins, Tracey L.

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name

Board Meeting: August 25, 2016

9/7/16 - 6/22/17 #29 - Teacher 176 hrs. $39/hr.
9/7/16 - 6/22/17 #29 - Teacher 176 hrs. $39/hr.
9/7/16 - 6/22/17 #29 - Teacher 176 hrs. $39/hr.
9/7/16 - 6/22/17 #29 - Teacher 176 hrs. $39/hr.
9/7/16 - 6/22/17 #29 - Teacher 176 hrs. $39/hr.
9/7/16 - 6/22/17 #29 - Teacher 176 hrs. $39/hr.
9/7/16 - 6/22/17 #29 - Teacher 176 hrs. $39/hr.

Beverly Burrell-Moore
T’Hani Pantoja
$54,912.

Expanded Learning Time Grant

5124-E-14610-2110-0413

Expanded Learning Time

Expanded Day Program for grades K - 6 where teachers will provide
students with Expanded learning opportunities in order to support
Common Core Curriculum standards.

Monday — Friday 7:30 am -8:30 am

Goal: 1; Objective: E

(*Grant Monitor: Kelly Bauman)

Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.

Beverly Burrell-Moore
T’Hani Pantoja

$41,184.

Title 1 Grant
5124-E-14610-2110-0236
Expanded Learning Time
Expanded Day Program for grades K-6 where teachers will provide
students with Expanded learning opportunities in order to support
Common Core Curriculum standards.

Monday — Friday 7:30 am -8:30 am

Goal: 1; Objective: E

(*Grant Monitor: Cheryl Wheeler)

Regularly Assigned
School/Department
& Position

Date(s) To
Be Worked
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Lee Johnson,
Elizabeth

Storrin, Kristina
Subach, James
Sutherland, Kimberly
Toole, Terra

Weeks, Bridgett

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Besaw, Kathryn
Serour, Natalie

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Bellamy, Emilee
Sommer, Heather

Division Chief:
Principal/Director:
Spending:
Funding:

Board Meeting: August 25, 2016

9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.

Beverly Burrell-Moore
T’Hani Pantoja
$13,728.
General Funds
5124-A-14610-2110-4515
Expanded Learning Time
Expanded Day Program for grades K-6 where teachers will provide
students with Expanded learning opportunities in order to support
Common Core Curriculum standards.
Monday — Friday 7:30 am -8:30 am
Goal: 1; Objective: E
Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.

Beverly Burrell-Moore
T’Hani Pantoja
$10,296.
General Funds
5124-A-14610-2110-0000
Expanded Learning Time
Expanded Day Program for grades K-6 where teachers will provide
students with Expanded learning opportunities in order to support
Common Core Curriculum standards.
Monday — Friday 7:30 am -8:30 am
Goal:1; Objective: E
Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
9/07/16 — 6/22/17 #46 - Teacher 88 hrs. $39/hr.
9/07/16 — 6/22/17 #46 - Teacher 176 hrs. $39/hr.

Beverly Burrell-Moore ~ *Grant Monitor: Carlos Cotto
Larry Ellison

$12,045.

Greater Rochester Health Foundation Grant
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Budget Code:
Description:
Justification:
Schedule:

Strategic Plan:

Name
Falvo, James

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Serventi, Fabian

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Leo, Daniel

Board Meeting: August 25, 2016

5124-E-13302-2020-0144
Recess Program Grant Coordinator
Coordinate all grant related activities, manage and maintain the grant
budget, financial reporting, and appropriate data collection as needed.
Monday — Friday 6:00 am — 7:00 am, 2:30 pm — 10:00 pm
Saturdays 6:00 am —9:00 pm
Goal: 1; Objective: E
Regularly Assigned

Date(s) or range to School/Department Total
be worked & Position Hours Pay Rate
9/07/16 — 6/22/17 #33 — PE Teacher 365 hrs.  $33/hr,

Beverly Burrell-Moore ~ *Grant Monitor: Carlos Cotto
Larry Ellison
$5,967.
Greater Rochester Health Foundation Grant
5124-E-13302-2020-0144
After School Physical Activity Program
Teacher will oversee after school physical activity program, offered to
100% of our student population. Thus increasing safe and instructive
places in our community for physical activities and the opportunity to
align with the District’s wellness policy.
Monday, Wednesday, Friday 2:00 pm —3:30 pm
Goal: 1; Objective: E

Regularly Assigned

Date(s) or range to School/Department Total
be worked & Position Hours Pay Rate
9/07/16 — 6/22/17 #33 -Teacher 153 hrs.  $39/hr.

Beverly Burrell-Moore ~ *Grant Monitor: Carlos Cotto
Larry Ellison
$3,978.
Greater Rochester Health Foundation Grant
5124-E-13302-2020-0144
After School Intramural/Recess Program
Teachers will offer after school exercise clubs to 100% of our student
population, thus increasing safe and instructive places in our community
for physical activities and the opportunity to align with the District’s
wellness policy.
Monday, Wednesday, Friday 2:00 pm — 3:00 pm
Goal: 1; Objective: E

Regularly Assigned

Date(s) or range to School/Department Total
be worked & Position Hours Pay Rate
9/07/16 — 6/22/17 #33 —Teacher 102 hrs.  $39/hr.

Seconded by Member of the Board Commissioner Powell
Adopted 5-1 with Vice President Elliott dissenting and Commissioner Cruz absent
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Board Meeting: August 25, 2016

Resolution No. 2016-17: 131

Resolved, that, upon the recommendation of the Superintendent, payment for additional
service be, and it hereby is, authorized for the following named persons, to be paid in accordance
with the terms stated during the specified date(s). Subject to the dates, maximum hours and pay
rates specified below, the Board authorizes the Administration to make changes in the names of
those providing these services if necessary in order to carry out the intent of this resolution.

By Member of the Board Commissioner Hallmark

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Ray Giamartino
Rodney Moore
$14,784.
School Improvement Grant
5152-G -10302-2070-0861
Jump Start Professional Development
Staff will be engaged in professional learning pertaining to the school’s
priorities: rigorous academics, differentiated supports, frequent data
cycles, targeted teacher development, engaging enrichment, & enhanced
school culture.
Tuesday - Wednesday 9:00 am-1:00 pm
Goal: 1; Objective: E

Regularly Assigned

(*Grant Monitor: Michele Alberti White)

Schedule:
Strategic Plan:

Date(s) To School/Department
Name Be Worked & Position Hours Pay Rate
Andrecolich, Whitney 8/30/16 — 8/31/16 #3 — Teacher 8 hrs. $33/hr.
Arnold, Mary Beth 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Barnett, Lisa 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Berntsen, Nicole 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Berry, Clara 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Bissanti, Selene 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Borkowski, Toni 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Bullard, Darnella 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Cope, Michele 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Cope|and, Steven 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Cox, Sherard 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Detwiler, Greg 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
DeWispe|aere, Pete 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Dorow, Andrew 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Fernandez, Adrian 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Galetto, Melissa 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Galvan, Amanda 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
Gardner, Andrew 8/30/16 — 8/31/16 #3 - Teacher 8 hrs. $33/hr.
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Glavich-Hawkins,
Genine

Hilbert, Jason
Holiday, Xavier
Klotz, Jamie
Kendrick, Sylvia
King, Karolin
Koudelka, Gail
Lane, Brian
Liberatore, Jennifer
Maggio, Tracey
Mastrogiovanni, Peter
Mims, Gretchen
Mros, Korrie
Munawar, Laiga
Najman, Rina
Patanella, Vici
Payne, Laurie
Peluso, Tiffani
Perez, Jessica
Rhodes, Shaun
Rodger, Tina
Rogers, Frances
Rose, Cheryl
Rothberg, Marcia
Sanzotta, Kimberly
Schaffer, Daniel
Schultz, Kristine
Sennett, Elizabeth
Stein, Marc
Tellier, Pamela
Thombs, Kristel
Thornberg, Cheryl
Valerio, Christine
Valle, Hannah
Wayman, Jeffery
Westerman, Kathleen
Williams, Katie
Zawadzki, Wanda

Division Chief:
Principal/Director:
Spending:

8/30/16 — 8/31/16

8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16
8/30/16 — 8/31/16

Board Meeting: August 25, 2016

#3 - Teacher

#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher

8 hrs.

8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.

Ray Giamartino  (*Grant Monitor: Kelly Bauman)

Laurel Avery-Detoy
$253,968.

$33/hr.

$33/hr.
$33/hr.

$33/hr.
$33/hr.
$33/hr.

$33/hr.
$33/hr.

$33/hr.

$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.

$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.

$33/hr.
$33/hr.

$33/hr.
$33/hr.

$33/hr.
$33/hr.

$33/hr.
$33/hr.

$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.



Funding:
Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Altier, Annamaria
Barry, Stacie

Blase-Schmidt, Jenny

Brower, Casie

Capezzuto, Colleen

Centola, Christine
Clarcq, Andrea
Codispoti, Jennifer
Coene, Jill
D’Alessandro,
Michele

Davis, Annetta
DeBruyn, Jon

Delgado, Antonina

Estruch-Todd,
Rebekah
Flowers, Sandra

Flynn, Sharon
Gerhold, Donald
Glaspy, Karlene
Green, Danette
Hamula, Diane
Hayes, Rochelle
Jelsma, Carly Rae
Jones, Stacey
Kowba, Bryn
Learo, Mark

May, Allison
McDowell, Ariel
Mitchell, Erin
Moss, Ashley
Neri, Regina
Nolley, Cinnamon
Petote, Jeanine
Pettibone, Michael
Phillips, Vicki
Repp, Michelle

Expanded Learning Grant

5124-E-10810-2110-0413

Expanded Learning Time

Teachers will provide academic instruction in Common Core
Curriculum in the Expanded Day Program.

Board Meeting: August 25, 2016

Monday-Friday; 7:30 am — 8:00 am/2:30 pm — 3:00 pm

Goal: 1; Objective: E

Date(s) To
Be Worked
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17

9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

Regularly Assigned
School/Department
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& Position
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher

#8 — Teacher

#8 — Teacher
#8 — Teacher
#8 — Teacher

#8 — Teacher

#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher

#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher
#8 — Teacher

Hours Pay Rate
176 hrs. $39/hr.
176 hrs. $39/hr.
88 hrs. $39/hr.
88 hrs. $39/hr.
88 hrs. $39/hr.
176 hrs. $39/hr.
88 hrs. $39/hr.
176 hrs. $39/hr.
88 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
88 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
352 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
352 hrs. $39/hr.
264 hrs. $39/hr.
176 hrs. $39/hr.
88 hrs. $39/hr.
88 hrs. $39/hr.
88 hrs. $39/hr.
88 hrs. $39/hr.
88 hrs. $39/hr.
88 hrs. $39/hr.
88 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
88 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.



Board Meeting: August 25, 2016

Richey, Brenda 9/07/16 - 6/22/17 #8 — Teacher 176 hrs. $39/hr.
Rock, Amy 9/07/16 - 6/22/17 #8 — Teacher 88 hrs. $39/hr.
Roselli, Gina 9/07/16 - 6/22/17 #8 — Teacher 88 hrs. $39/hr.
Schmitt, Alison 9/07/16 - 6/22/17 #8 — Teacher 176 hrs. $39/hr.
Sullivan, Brooke 9/07/16 - 6/22/17 #8 — Teacher 176 hrs. $39/hr.
Veitch,Peter 9/07/16 - 6/22/17 #8 — Teacher 176 hrs. $39/hr.
Walters, Kim 9/07/16 - 6/22/17 #8 — Teacher 176 hrs. $39/hr.
Wilson, Amerique 9/07/16 - 6/22/17 #8 — Teacher 88 hrs. $39/hr.

Division Chief: Ray Giamartino  (*Grant Monitor: Cheryl Wheeler)
Principal/Director: Laurel Avery-Detoy
Spending: $89,232.
Funding: Title I Grant
Budget Code: 5124-E-10810-2110-0236
Description: Expanded Learning Time
Justification: Teachers will provide academic instruction in Common Core Curriculum
in the Expanded Day Program.
Schedule: Monday-Friday; 7:30 am — 8:00 am/2:30 pm — 3:00 pm
Strategic Plan: Goal: 1; Objective: E
Regularly Assigned

Date(s) To School/Department
Name Be Worked & Position Hours Pay Rate
Bock, Joshua 9/7/16 - 6/22/17 #8 — Teacher 176 hrs. $39/hr.
Cornue, Joshua 9/7/16 - 6/22/17 #8 — Teacher 352 hrs. $39/hr.
French, Vincent 9/7/16 - 6/22/17 #8 — Teacher 352 hrs. $39/hr.
Geter-Bullock, 9/7/16 - 6/22/17 176 hrs. $39/hr.
#8 — Teacher

Crystal

Klein, Kathleen 9/7/16 - 6/22/17 #8 — Teacher 176 hrs. $39/hr.
McCortney, Michele 9/7116 - 6/22/17 #8 — Teacher 176 hrs. $39/hr.
Pilato, Antonino 9/7/16 - 6/22/17 #8 — Teacher 352 hrs. $39/hr.
Tran, Nghia 9/7/16 - 6/22/17 #8 — Teacher 352 hrs. $39/hr.
Vallone, Gia 9/7/16 - 6/22/17 #8 — Teacher 176 hrs. $39/hr.

Division Chief: Ray Giamartino
Principal/Director: Laurel Avery-DeToy
Spending: $2,376.
Funding: General Funds
Budget Code: 5152-A-10802-2070-0000
Description: TCIS Training at Roberto Clemente School
Justification: Therapeutic Crisis Intervention Training for teachers and staff of
Roberto Clemente School. Teachers will learn strategies for preventing
crisis from occurring, de-escalating potential crisis, effectively managing
crises, and handling stressful situations.
Schedule: Friday, Saturday, Monday 8:00 am — 4:00 pm
Strategic Plan: Goal: 1; Objective: E
Regularly Assigned

Date(s) To School/Department Pay
Name Be Worked & Position Hours Rate
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Bianchi, Amy
Capezzuto, Colleen
McCortney, Michele

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:

Justification:

Schedule:
Strategic Plan:

Name
Green, Burnice

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Brockler, Courtney
Cannon, John
Cintineo, Madonna
Goode, Samone
Kelly, Jennifer
Wall, Stacie

Board Meeting: August 25, 2016

8/27/16 — 8/29/16 CO(Spec Svcs) - TOA 24 hrs.  $33/hr.
8/27/16 — 8/29/16  CO(Spec Svcs)-Psychologist 24 hrs.  $33/hr.
8/27/16 — 8/29/16 #8 — Data Coach 24 hrs.  $33/hr.

Ray Giamartino/Joe Baldino (*Grant Monitor: Cheryl Wheeler)
Sharon Jackson
$7,729.
Title | Grant
5150-G-10902-2040-0267
Amendment of Resolution No. 2015-16: 811, adopted on June 16, 2016,
pg. 43, to add the Assistant Principal. MLK Boys Academy Summer
Prep @ Brockport
This program will target Boys Academy students. We will work with our
3904, 4go5 and 5go6, students with a focus on Math, ELA, and
character/coping skills; Social Emotional to prepare students for the
upcoming school core curriculum. The goal is to increase NYS Math and
ELA scores and it will also provide students with strategies to make
good choices copying with social emotional needs.
Monday - Friday 8:00 am — 2:00 pm
Goal: 1; Objective: E

Regularly Assigned

Date(s) To School/Department
Be Worked & Position Hours Pay Rate
7/05/16 — 8/05/16 #9 — Assistant 120 hrs. 1/200t
Principal

Ray Giamartino
Camaron Clyburn
$41,184.

Title 1 Grant
5124-E-11010-2110-0236

Expanded Learning Time

Revitalize school climate through the schoolwide system of The Cooper
Code, which is the pledge the students recite every morning as a
reminder of their expectations, bringing character and leadership to life,
by launching a schoolwide focus on restorative practices.

Mon — Fri 9:00 — 10:00 am

Goal: 1; Objective: E

(*Grant Monitor: Cheryl Wheeler)

Regularly Assigned

Date(s) To School/Department Pay

Be Worked & Position Hours Rate
9/7/16 - 6/22/17 #10-Teacher 176 hrs.  $39/hr.
9/7/16 - 6/22/17 #10-Teacher 176 hrs.  $39/hr.
9/7/16 - 6/22/17 #10-Teacher 176 hrs.  $39/hr.
9/07/16 - 6/22/17 #10-Teacher 176 hrs.  $39/hr.
9/7116 - 6/22/17 #10-Library Media Spec 176 hrs.  $39/hr.
9/7/16 - 6/22/17 #10-Teacher 176 hrs.  $39/hr.
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Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Osborn, Rebecca
Scaccia, Angie
Schleyer, Julianne
Walters, Allyn

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Aponte, Anthony
Barnwell, Tracey
Brooks, Bryan
Carrillo, Luis
Chavez, Maria
Dash, Charles
Delgado, Yarritza
Felczak, Nicole
Gaston, Rita J.

Board Meeting: August 25, 2016

Ray Giamartino
Camaron Clyburn
$27,456.
Expanded Learning Grant
5124-E-11010-2110-0413
Expanded Learning Time
Revitalize school climate through the school-wide system of The Cooper
Code, which is the pledge the students recite every morning as a
reminder of their expectations, bringing character and leadership to life,
by launching a school-wide focus on restorative practices.
Monday — Friday 9:00 — 10:00 am
Goal: 1; Objective: E
Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
9/07/16 - 6/22/17 #10-Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #10-Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #10 — Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #10-Teacher 176 hrs. $39/hr.

Ray Giamartino
Clinton Bell
$89,232.
Expanded Learning Time Grant
5124-E-12210-2110-0413
Expanded Learning Time
Teachers will be hired to provide academic and enrichment services to
students during the Expanded part of the school day. Regular school day
is 6.5 hours but will be Expanded to 7.5 hours. Students will receive
academic interventions as needed based on data and enrichment
activities.
Monday - Friday 9:00 - 10:00 am & 3:30 - 4:30 pm
Goal: 1; Objective: E

Regularly Assigned

(*Grant Monitor: Kelly Bauman)

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
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Georger, Stephen
Grayson, Donna
Hallam, Karin

9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17

Board Meeting: August 25, 2016

#22 — Teacher
#22 — Teacher
#22 — Teacher
#22 — Teacher

176 hrs.
176 hrs.
176 hrs.
176 hrs.

$39/hr.
$39/hr.
$39/hr.
$39/hr.

Hesford, Katie

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Ray Giamartino (*Grant Monitor: Cheryl Wheeler)
Clinton Bell
$75,504.
Title | Grant
5124-E-12210-2110-0236
Expanded Learning Time
Teachers will be hired to provide academic and enrichment services to
students during the expanded part of the school day. Regular school day
is 6.5 hours but will be expanded to 7.5 hours. Students will receive
academic interventions as needed based on data and enrichment
activities.
Monday - Friday 9:00 - 10:00 am & 3:30 - 4:30 pm
Goal: 1; Objective: E

Regularly Assigned

Schedule:
Strategic Plan:

Date(s) To School/Department
Name Be Worked & Position Hours Pay Rate

Hogerman, Carol 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Jackson, Lindsey 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Johnson, Lesley 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Lawson, Felicia S. 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Markin-McMurtrie, 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Shannon

Messore, Cristina 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Panisch, Laurence 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Powell, Tanya 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Purdy, Judith 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Rance-Brady, Sara 9/07/16 - 6/22/17 #22 — Teacher 176 hrs. $39/hr.
Redding, Yasmin 9/07/16 — 6/22/17 #22 — Teacher 176 hrs. $39/hr.

Division Chief:
Principal/Director:
Spending:
Funding:

Ray Giamartino
John Gonzalez
$72,354.75

Expanded Learning Time Grant

(*Grant Monitor: Kelly Bauman)

5124-E-12310-2110-0413

Expanded Learning Time

Teachers will provide academic instruction in Common Core Curriculum
in the Expanded Day Program for grades K—6.

Mondays — Fridays 7:30 — 9:00 am

Goal: 1; Objective: E

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:
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Name
Barnes, Catherine
Burton, Aprille
Clayton, Lisa
Dean, Joshua
Follman, Kelly
Ford, Jason
Goldberg, Robin
Harris, Jill
Hurley, Daniel
Kamauf, Jaime
Klotz, Jamie
Kunzer, Gregory
Mclnerney, Kimberly
Millet, Ashley
Moulton, Steven
Mulhern, Mary Ellen
Ribble, Sara
Rothfuss, Jennifer
Stiner, Donal
Swick, Joanne

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Baskewicz, Kristen
Blanchard, Jennifer
Bodyk, Tracy
Burger, Linda
Cole, Jeffrey

Date(s) To
Be Worked
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17
9/07/16 — 6/22/17

Ray Giamartino
Carmine Peluso
$171,600.
General Funds

Board Meeting: August 25, 2016

Regularly Assigned
School/Department

& Position
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher
#23 — Teacher

5124-A-13410-2110-4515

Expanded Learning Time

Hours
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
90.5 hrs.
135.75 hrs.
90.5 hrs.

Pay Rate
$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

To provide at least 120 minutes of instruction weekly to students based
on review of instructional data and analysis of identified academic
needs. Teachers will provide differentiated learning opportunities
beyond the traditional instructional day.
Monday — Friday 2:00-3:00 pm

Goal: 1; Objective: E

Date(s) To
Be Worked

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
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Regularly Assigned
School/Department

& Position
#34 - Teacher
#34 - Teacher
#34 - Teacher
#34 - Teacher
#34 - Teacher

Hours Pay Rate
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.



Board Meeting: August 25, 2016

Delorm-Ferrara, 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Chantal

Devlin, Christine 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Fiermonte, Theresa 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Gallina, Angelo 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Giehl, Eric 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
James, Kesha 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Jones, Willow 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Knaub, Denell 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Lipka, Christie 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Luconte, Kristin 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Lyon, Judy 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Moffat, Thomas 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Molisani, Paige 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Mros, Stephanie 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Paris, Vincent 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Patterson, Alisa 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Pierce, Brigitte 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Rath, Debra 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Smith, Shauna 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.
Zito, Kerry 9/07/16 - 6/22/17 #34 - Teacher 176 hrs. $39/hr.

Division Chief: Ray Giamartino  *Grant Monitor: Michele Alberti White
Principal/Director: Rhonda Morien
Spending: $20,592.
Funding: School Improvement Grant
Budget Code: 5124-E-14510-2110-0862
Description: Expanded Learning Time

Justification: Teachers will support expanded learning through rigorous academic
offerings, differentiated academic supports and engaging enrichment
options.

Monday - Friday 2:00 - 3:00 pm

Goal: 1; Objective: E

Schedule:
Strategic Plan:
Regularly Assigned

Date(s) To School/Department
Name Be Worked & Position Hours Pay Rate
Drago Leaf, Deborah 9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
Kleinman, Ann 9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
Metras, Jessica 9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:

Ray Giamartino
Rhonda Morien
$68,640.

21% Century Community Learning
5124-E-14510-2110-0486
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Description:
Justification:

Schedule:
Strategic Plan:

Board Meeting: August 25, 2016

Expanded Learning Time
Teachers will support expanded learning through rigorous academic
offerings, differentiated academic supports and engaging enrichment
options.
Monday-Friday 2:00-3:00 pm
Goal: 1; Objective: E

Regularly Assigned

Name
Boehm, Michael
Clements, Christine
Feeney, Danielle
Grabb, Paula
Harding, Taylor
Kaiser, Kathryn
Kuek, Pamela
Lakshmanan, Hema
Paganin, Jennifer
Ritchie, Preston

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #45 — Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 — 6/22/17 #45 — Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.

Ray Giamartino
Rhonda Morien
$171,600.
General Funds

5124-A-14510-2110-4515

Expanded Learning Time

Teachers will support expanded learning through rigorous academic
offerings, differentiated academic supports and engaging enrichment

options.

*Note: The names of specific teachers that will be assigned have not
been determined and the deadline for submitting Resolutions preludes
identification of assigned teachers before the 8/25/16 packet is finalized.
Monday-Friday 2:00-3:00 pm

Strategic Plan:

Goal: 1; Objective: E
Regularly Assigned

Name
Banahene, Latasha
Bearce, Heather
Bewick, Laura
Bizzigotti, Stephanie
Bowman, Tina
Casey, Laura
Davis, Sharon

Date(s) To School/Department Pay

Be Worked & Position Hours Rate
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/22/17 #45 - Teacher 176 hrs. $39/hr.
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Gifaldi, Roxanne
Harasimowitz, Lisa
Hudson, Wanda
Jaffarian, Jennifer
Nies, Frances
Paige, Tammy
Phillips, Kimberly
Ratner, Melissa
Richter, Melissa
Squier, Christina
Tarnowski, Jennifer
White, Nichole

Wiesenberg,
Kimberly

Williams, Christine
Wolford, Jennifer

3 RTA Teachers
(*Specific names not
yet determined)

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:

Description:
Justification:

Schedule:
Strategic Plan:

Name
Berntsen, Nicole

Bissanti, Selene
Cope, Michele
Cox, Sherard
Gardner, Andrew
Holiday, Xavier
Maggio, Tracey
Lane, Brian

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

Ray Giamartino
Rodney Moore
$116,688.

21%t Century Community Learning Center Grant

5124-E-10310-2110-0486

More and Better Learning Time
As a More and Better Learning Time school, staff will engage students
with opportunities to meet the needs of the whole child. Under the more
and better time priority, students will participate in acceleration,
intervention, and enrichment experiences during the expanded school

day.

Board Meeting: August 25, 2016

#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher
#45 - Teacher

#45 - Teacher
#45 - Teacher
#45 - Teacher

Monday — Friday 9:00 — 10:00 am

Goal: 1; Objective: E

Date(s) or range to
be worked
9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

Regularly Assigned
School/Department
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& Position
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher

176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.

176 hrs.
176 hrs.

176 hrs. each
(528 total hrs.)

*Grant Monitor: Michele Alberti White

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.

Total

Hours Pay Rate
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs. $39/hr.
176 hrs.  $39/hr.
176 hrs.  $39/hr.
176 hrs.. $39/hr.



Mastrogiovanni,
Peter

Patanella, Vici
Munawar, Laiga
Mros, Korrie
Perez, Jessica
Rhodes, Shaun
Rose, Cheryl
Schultz, Kristine
Thornberg, Cheryl

9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

Board Meeting: August 25, 2016

#3 - Teacher

#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher
#3 - Teacher

176 hrs.

176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.

$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

Division Chief: *Grant Monitor: Michele Alberti White
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Ray Giamartino
Rodney Moore
$82,368.
School Improvement Grant

5124-E-10310-2110-0861

More and Better Learning Time

As a More and Better Learning Time school, staff will engage students
with opportunities to meet the needs of the whole child. Under the
more and better time priority, students will participate in acceleration,
intervention, and enrichment experiences during the expanded school
day.

Monday — Friday 9:00 — 10:00 am

Goal: 1; Objective: E

Schedule:
Strategic Plan:
Regularly Assigned

Date(s) or range to School/Department Total
Name be worked & Position Hours Pay Rate

Andrecholich, 9/07/16 - 6/22/17 #3 - Teacher 176 hrs. $39/hr.
Whitney

Borkowski, Toni 9/07/16 - 6/22/17 #3 - Teacher 176 hrs.  $39/hr.
Bullard, Darnella 9/07/16 - 6/22/17 #3 - Teacher 176 hrs. $39/hr.
Galetto, Melissa 9/07/16 - 6/22/17 #3 - Teacher 176 hrs. $39/hr.
Galvan, Amanda 9/07/16 - 6/22/17 #3 - Teacher 176 hrs. $39/hr.
King, Karolin 9/07/16 - 6/22/17 #3 - Teacher 176 hrs.  $39/hr.
Peluso, Tiffani 9/07/16 - 6/22/17 #3 - Teacher 176 hrs.  $39/hr.
Rodger, Tina 9/07/16 - 6/22/17 #3 - Teacher 176 hrs.  $39/hr.
Sanzotta, Kimberly 9/07/16 - 6/22/17 #3 - Teacher 176 hrs. $39/hr.
Stein, Marc 9/07/16 - 6/22/17 #3 - Teacher 176 hrs. $39/hr.
Wayman, Jeffery 9/07/16 - 6/22/17 #3 - Teacher 176 hrs. $39/hr.
Williams, Katie 9/07/16 - 6/22/17 #3 - Teacher 176 hrs. $39/hr.

Division Chief: Raymond Giamartino  *Grant Monitor: Michele Alberti White
Principal/Director: Sharon Jackson
Spending: $223,080.
Funding: Receivership Grant
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Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Altieri, Stacy
Andreani, Adelina
Ayala, Aracelis
Brooks, Charles
Chona, Karen
Coakley, Keara
Costanzo, Shannon
Edwards, Aretha
Fink. Patrick
Hall, Charles
Hepburn, Corey
Hepburn, Karen
Hernandez, Ramonita
Hill, Robin
Lawton, Demetria
Maier, Nicole

Morales-Whitehead,
Kimberley

Nielander, Barbara
Nufiez, Angelique
Ortiz-Viera, Maria
Pacheco, Alba
Palumbo, Esther
Peppe, Anthony
Rodriguez, Caleb
Riorden, Nicholas

Rogala, Michael
Salas, Victoria

Board Meeting: August 25, 2016

5124-E-10910-2110-0943
Expanded Learning Time
To provide at least 60 minutes of instruction weekly to students based
on data review and analysis identifying academic needs. Teachers will
work beyond their contractual hours to address the extended learning
time and provide differentiated learning opportunities beyond the

traditional day.

*Note: The names of specific teachers that will be assigned have not
been determined and the deadline for submitting Resolutions preludes
identification of assigned teachers before the 8/25/16 packet is finalized.

Monday- Friday 7:30- 8:30 am & 2:00-3:00 pm

Goal: 1; Objective: E

Date(s) or range to
be worked

9/07/16 - 3/31/17
9/07/16 - 3/31/17

9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17

9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17
9/07/16 - 3/31/17

9/07/16 - 3/31/17
9/07/16 - 3/31/17

Regularly Assigned
School/Department
& Position

#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher

#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher
#9 - Teacher

#9 - Teacher
#9 - Teacher
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Total
Hours

130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.

130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.
130 hrs.

130 hrs.
130 hrs.

Pay
Rate

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.



Satta, Carol
Seltzer, Patricia
Sprague, Lisa
Stuewe, Victoria
Vanegas, Rialdo

Vanderstyne, Carra

Varlikli, Pelin

Velez-Feliciano,
Wilmarie

Vera, Erica
Wegman, Lisa
Williams, Mark
Windom-English,
Belinda

5 RTA Teachers

(*Specific names not

yet determined)

Board Meeting: August 25, 2016

Division Chief:
Principal/Director:
Spending:
Funding:
Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name

9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/nhr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/nr.
9/07/16 - 3/31/17 #9 — Social Worker 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.
9/07/16 - 3/31/17 #9 - Teacher 130 hrs. $39/hr.

each (650

total hrs.)

Ray Giamartino
Caterina Leone-Mannino
$240,240.
General Funds
5124-A-11710-2110-4515
Expanded Learning Time
The expanded learning program includes four core experiences for all
students in grades K-8: 1) academic intervention/acceleration, 2)
engaging enrichment opportunities, 3) school-wide morning meeting and
4) service learning projects. Teachers will differentiate academic support
including intervention and acceleration embedded within the longer
learning day as part of School 17°s WIN (What [ Need Time) throughout
the school year. Additionally, teachers will provide enrichment
opportunities to enhance core learning beyond the traditional scope.
They will also support school-wide morning meetings and service
learning projects to promote positive school climate, restorative
practices, and civic literacy as part of the community school model.
Hours vary by teacher depending on student needs and different offerings
within each component listed above.
*Note: The names of specific teachers that will be assigned have not
been determined and the deadline for submitting Resolutions preludes
identification of assigned teachers before the 8/25/16 packet is finalized.
Monday Friday 9:00 am —4:30 pm
Goal: 1; Objective: E
Regularly Assigned
School/Department Total
& Position Hours

Date(s) or range to

be worked Pay Rate
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Aguero, Hezir

Bailey-Gordon,
Doris

Bezon, Stephanie
Borges, Samuel
Boyd, Ron
Brown, Anita

Carmona-Rivera,
Nilda

Carrozzi, Joseph

Cruz-Phommany,
Analy

Diaz, Enrique

Ellis, Jessica

Fose, Patricia
Gomez, Ruth
Gurney, Crystal
Jackett, Deborah
Johnson, Evangelina
Johnson, Jerome
Kelly, Derek
Kowalski, Kristen
Leigh, Maureen
Lemen, Terry
Lopez-Santiago,
Anellys

Macaluso, Alexander
Martinez, Elainne
McCree, Samuel
Miller, Judith

Morales-McBride,
Martha

Nairy, Denise
Palermo-Spencer,
Krista

Pardue, Kurt
Peck, Adam
Perez, Ashley
Phillips, Hollis
Pietragrome,
Michele

Power, Heather
Ramos, Natasha

9/07/16 - 6/30/17
9/07/16 - 6/30/17

9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17

9/07/16 - 6/30/17
9/07/16 - 6/30/17

9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17

9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17

9/07/16 - 6/30/17
9/07/16 - 6/30/17

9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17
9/07/16 - 6/30/17

9/07/16 - 6/30/17
9/07/16 - 6/30/17

44

Board Meeting: August 25, 2016

#17 — Teacher
#17 — Teacher

#17 - Teacher
#17 — Teacher
#17 - Teacher
#17 - Teacher
#17 - Teacher

#17 - Teacher
#17 - Teacher

#17 - Teacher
#17 — Teacher
#17 - Teacher
#17 - Teacher
#17 - Teacher
#17 - Teacher
#17 — Teacher
#17 — Teacher
#17 - Teacher
#17 - Teacher
#17 - Teacher
#17 — Teacher
#17 — Teacher

#17 — Teacher
#17 - Teacher
#17 — Teacher
#17 — Teacher
#17 — Teacher

#17 — Teacher
#17 — Teacher

#17 — Teacher
#17 - Teacher
#17 - Teacher
#17 — Teacher
#17 - Teacher

#17 - Teacher
#17 - Teacher

113 hrs.
176 hrs.

38 hrs.
101hrs.
176 hrs.
38 hrs.
105 hrs.

176 hrs.
176 hrs.

176 hrs.
38 hrs.
38 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
105 hrs.
176 hrs.
105 hrs.

176 hrs.
109 hrs.
176 hrs.
176 hrs.
176 hrs.

176 hrs.
176 hrs.

38 hrs.
176 hrs.
176 hrs.
176 hrs.
38 hrs.

176 hrs.
38 hrs.

$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.



Reinhardt, Lauren
Rice, Paula M.

Sanchez-Goldberg,

Louisa
Saunders, Nyla
Shurland Farrell,
Lisa

Sowell, Audrey
Tata, Mark
Telesca, Cara
Vives, Alva

1 RTA Teacher
(Specific name not
yet determined)

Division Chief:
Principal/Director:

Spending:
Funding:
Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name

Bell-Harris,
Bridgette

Lynah, Stacey
Widrick, Colleen
Wigmore, Alicia
Wilson, Lamika

Board Meeting: August 25, 2016

9/07/16 - 6/30/17 #17 - Teacher 38 hrs. $39/hr.
9/07/16 - 6/30/17 #17 - Teacher 105 hrs. $39/hr.
9/07/16 - 6/30/17 #17 — Teacher 176 hrs. $39/hr.
9/07/16 - 6/30/17 #17 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/30/17 #17 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/30/17 #17 - Teacher 176 hrs. $39/hr.
9/07/16 - 6/30/17 #17 — Teacher 38 hrs. $39/hr.
9/07/16 - 6/30/17 #17 - Teacher 38 hrs. $39/hr.
9/07/16 - 6/30/17 #17 - Teacher 109 hrs. $39/hr.
9/07/16 - 6/30/17 #17 — Teacher 176 hrs. $39/hr.

Ray Giamartino ~ *Grant Monitor: Cheryl Wheeler
Caterina Leone-Mannino
$28,938.
Title |
5124-E-11710-2110-0236
Expanded Learning Time
The expanded learning program includes four core experiences for all
students in grades K-8: 1) academic intervention/acceleration, 2)
engaging enrichment opportunities, 3) school-wide morning meeting and
4) service learning projects. Teachers will differentiate academic support
including intervention and acceleration embedded within the longer
learning day as part of School 17°s WIN (What I Need Time) throughout
the school year. Additionally, teachers will provide enrichment
opportunities to enhance core learning beyond the traditional scope.
They will also support school-wide morning meetings and service
learning projects to promote positive school climate, restorative
practices, and civic literacy as part of the community school model.
Hours vary by teacher depending on student needs and different offerings
within each component listed above.
Monday - Friday 9:00 am —4:30 pm
Goal: 1; Objective: E

Regularly Assigned

Date(s) or range to School/Department Total
be worked & Position Hours Pay Rate
9/07/16 - 6/30/17 SOTA — Teacher 38 hrs. $39/hr.
9/07/16 - 6/30/17 #43 - Teacher 176 hrs.  $39/hr.
9/07/16 - 6/30/17 #17 — Teacher 176 hrs.  $39/hr.
9/07/16 - 6/30/17 #17 - Teacher 176 hrs.  $39/hr.
9/07/16 - 6/30/17 #17 - Teacher 176 hrs.  $39/hr.
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Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Calvin, Stacy
Cordeiro, Stephanie
Curatola, Joanne
DiSanto, Mindy
Fazio, Ann
Fazio, Irene
Fowler, Deborah
Johnson, Genell
Loria, Jennifer
Rumph, Simia
Pritchard, Brittany
Schmidt, Donna
Schultz, Margaret
Starr, Karen
Underwood,
Michelle
Vick, Joseph
17 Teachers
(*Specific names not
yet determined

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Board Meeting: August 25, 2016

Ray Giamartino
Lisa Whitlow
$77,220.
Expanded Learning Time Grant

5124-E-14110-2110-0413

Expanded Learning Time

Teachers will work beyond their contractual day to support expanded
learning work and embed instructional focus through rigorous academics,
differentiated supports and engaging enrichments as aligned with the
Districts mission.

*Note: The name of a specific teacher that will be assigned has not been
determined and the deadline for submitting resolutions prelude
identification of assigned teacher before the 8/25/16 packet is finalized.
Monday-Friday 3:30-4:30 pm

Goal: 1; Objective: E

*Grant Monitor: Kelly Bauman

Regularly Assigned

Date(s) or range to  School/Department Total Pay
be worked & Position Hours Rate
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. $39/hr.
9/07/16 - 6/22/17 #41 - Teacher 60 hrs. each $39/hr.
(1,020 total
hrs.)

Ray Giamartino

Donna Gattelaro-Andersen

$68,640.

School Improvement Grant

5124-E 14410-2110-0867
Expanded Learning Time

Teachers will increase time on task for students through an expanded day
with all activities aligning with the elements of expanded programing
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Schedule:
Strategic Plan:

Name
Barattini, Valerie

Barone-Crowell,
Julie

Burchell, Allison
Dupree, Luianne
Glover, Matthew
Ketchum, Melissa
Middleton, Leslie
Milord, Marie
Osbourne, Cherill
Shepard, Kimberly
Tilbe, Victoria
Williams-Hahn,
Tammy

Board Meeting: August 25, 2016

Monday — Friday 3:30 —4:30 pm

Goal: 1; Objective: E

Date(s) or range to be

worked
9/07/16 - 6/22/17
9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

Regularly Assigned
School/Department
& Position

#44 - Teacher
#44 — Teacher

#44 — Teacher
#44-Teacher
#44 — Teacher
#44 — Teacher
#44 — Teacher
#44 — Teacher
#44 — Teacher
#44 — Teacher
#44 — Teacher
#44 — Teacher

Seconded by Member of the Board Commissioner Powell

Adopted 5-1 with Vice President Elliott dissenting and Commissioner Cruz absent

Resolution No. 2016-17: 132

By Member of the Board Commissioner Hallmark

Total
Hours

176 hrs.
176 hrs.

88 hrs.

176 hrs.
176 hrs.
176 hrs.
176 hrs.

88 hrs.
88 hrs.

176 hrs.
176 hrs.

88 hrs.

Pay
Rate

$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

Resolved, that, upon the recommendation of the Superintendent, payment for additional
service be, and it hereby is, authorized for the following named persons, to be paid in accordance
with the terms stated during the specified date(s). Subject to the dates, maximum hours and pay
rates specified below, the Board authorizes the Administration to make changes in the names of

those providing these services if necessary in order to carry out the intent of this resolution.

Division Chief: Christiana Otuwa
Principal/Director: Kelly Bauman
Spending: $1,320.
Funding: Expanded Learning Grant
Budget Code: 5152-E-75516-2070-0413
Description: Facilitate Training on Future Cities Enrichment Competition
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Justification:

Schedule:
Strategic Plan:

Name
LeRoy, Eric
Marseglia, Vicki

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Dickson, Ingrid

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:

Strategic Plan:

Name

Board Meeting: August 25, 2016

The future city competition is a collaboration with the City of Rochester.
Teams will receive mentors from local architectural and engineering
firms and will be judged in the winter on their designs by the
Mayor. Future Cities is a national project-based learning program where
students in 6™, 7" and 8" grades imagine, research, design and build
cities of the future. Keeping the engineering and design process and
project management front and center, students work in teams to ask and
answer authentic, real-world question: How can we make the world a
better place? Facilitators will deliver training on the curriculum used for
teams participating in the competition.
Monday — Friday
Goal: 1; Objective: E

Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
8/26/16 — 1/30/17 NECP - TOA 20 hrs. $33/hr.
8/26/16 — 1/30/17 #16 — Teacher 20 hrs. $33/hr.

Christiana Otuwa
Sheelarani Webster
$660.
General Funds
5132-A-15802-2110-0000
Planning and preparing student schedules
Teacher will be planning and helping in the preparation of the
elementary schedule with the Principal.
Monday — Friday 9:00 am — 1:00 pm
Goal: 1; Objective: E

Regularly Assigned

Date(s) To School/Department
Be Worked & Position Hours Pay Rate
8/26/16 — 9/2/16 #58 — Teacher 12 hrs. $33/hr.

Christiana Otuwa

Mary Andrecolich-Diaz

$2,574.

Refugee School Impact Grant

5152-G-28305-2070-0498

Professional Development

Staff will receive information on backgrounds and cultures of refugee

students, linguistic differences and how to tailor instruction to the

specific and varying needs of refugee students per the guidelines of the

Refugee School Impact Grant.

Monday — Friday 12:00 pm —4:00 pm

Goal: 1; Objective: E

Regularly Assigned

School/Department
& Position
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Castellon, Alicia
Grimes, Jennifer
O’Connor, Anna
Orden, Terri

Osborne, Mary Kay
Springer, Rebecca

Division Chief:
Principal/Director:
Spending:
Funding:
Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name

Atwell, Allison

Division Chief:
Principal/Director:
Spending:
Funding:
Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name

Board Meeting: August 25, 2016

8/29/16 — 9/2/16 RIA — Teacher 12 hrs. $33/hr.
8/29/16 — 9/2/16 RIA — Teacher 15 hrs. $33/hr.
8/29/16 — 9/2/16 RIA — Teacher 12 hrs. $33/hr.
8/29/16 — 9/2/16 RIA — Teacher 15 hrs. $33/hr.
8/29/16 — 9/2/16 RIA — Teacher 12 hrs. $33/hr.
8/29/16 — 9/2/16 RIA — Teacher 12 hrs. $33/hr.

Christiana Otuwa
Bonnie Atkins
$1,155.
General Funds
5132-A-29705-2810-0000
Transcript and new student data review
Teacher will review all student transcripts to ensure proper placement for
the upcoming school. Staff will also be reviewing all new incoming 9"
graders student data to identify students that will need extra instructional
support.
Monday — Friday 9:00 am — 3:00 pm
Goal: 1; Objective: D
Regularly Assigned

Date(s) To School/Department
Be Worked & Position Hours Pay Rate
8/26/16 — 9/2/16 Vanguard — Counselor 35 hrs. $33/hr.

Christiana Otuwa
Bonnie Atkins
$6,600.
Title 1 1003(a) Funds
5152-G-29705-2070-0300
ROOTS Training (Realizing Others Outstanding Talents)
This will be a two day training conducted by ROOTS staff members for
the Vanguard staff. The training will include: continuation of exploring
cultural competency, examine cultural differences, increase teachers own
level of cultural competency, and equip staff with tools to assist in
embracing the culture of our students.
Monday —Tuesday 10:00 am — 2:00 pm
Goal: 3; Objective: C

Regularly Assigned

Bouallagui, Adele
Bullock, Darlene
Cody, Rebecca
Currey, Darren
Fleche, Timothy

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
8/29/16 — 8/30/16  Vanguard — Teacher 8 hrs. $33/hr.
8/29/16 — 8/30/16  Vanguard — Teacher 8 hrs $33/hr.
8/29/16 — 8/30/16  Vanguard — Teacher 8 hrs. $33/hr.
8/29/16 — 8/30/16  Vanguard — Teacher 8 hrs. $33/hr.
8/29/16 — 8/30/16  Vanguard — Teacher 8 hrs. $33/hr.
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Freedman-
Vandermallie, Sandra

Gigante, Frank
Graham, Ebonesha
Hill, Mark

Jones, Dawn Marie
Kessel, Ira

Krug, Howard
Lawrence, Lorraine
Lorenzo, Siomara
McElheny, Steve
Monds-Lee, Andrea
Muchard, James
Paco, Enkela
Robinson, Allen
Rothbaum, Robert
Schulmerich, Johnnie
Stevens, Edward
Trifeletti, Leigh
Urbanski, Ignacy
Wilkins, James

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Bedgood, Larry
Ibezim, Samuel
Priddy, Amy

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:

8/29/16 — 8/30/16

8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16
8/29/16 — 8/30/16

Christiana Otuwa
Barbara Zelazny
$5,489.

Board Meeting: August 25, 2016

Vanguard — Teacher

Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher
Vanguard — Teacher

School Improvement Grant
5132-G-28905-2330-0864
Student Exam Preparation

Staff will collaborate and conduct a review class to engage students

8 hrs.

8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.
8 hrs.

$33/hr.

$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.

rigorous instruction in preparation for the August, 2016 Regents
exams. Teachers will also serve as proctors to administer the exams.
Monday — Friday 9:00 am — 1:00 pm

Goal: 1; Objective: A

Date(s) To
Be Worked
8/8/16 — 8/18/16
8/8/16 — 8/18/16
8/8/16 — 8/18/16

Christiana Otuwa
Carlos Cotto, Jr.
$7,788.

General Funds

Regularly Assigned
School/Department
& Position

NEHS — Teacher
NEHS — Teacher
NEHS — Teacher

5152-A-29305-2010-0000
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Hours Pay Rate
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30 hrs. 1/3001



Board Meeting: August 25, 2016

Description: Pedagogy: Physical Education and Health Education Best Practice
Justification: A deep analysis of curriculum will be examined by Physical
Education and Health Education teachers as it relates to best practice,
specifically curriculum alignment.
Schedule: Monday — Thursday 4:00 pm — 7:00 pm; Saturday 9:00 am -12 NOON

Strategic Plan:

Goal: 1; Objective: F

Regularly Assigned

Date(s) To School/Department Pay
Name Be Worked & Position Hours Rate
Cruz, Salvador 8/26/16 — 9/30/16 #53 — Teacher 12 hrs. $33/hr.
Flaherty, Mary 8/26/16 — 9/30/16 EPO East — Teacher 15 hrs.  $33/hr.
Hatch, Amy 8/26/16 — 9/30/16 JMHS — Teacher 15 hrs.  $33/hr.
Koc, Rebecca 8/26/16 — 9/30/16 #16 — Teacher 15 hrs.  $33/hr.
Korokeyi, Audrey 8/26/16 —9/30/16  CO(Health Ed.)-Teacher 50 hrs.  $33/hr.
Lawrence, Lorraine 8/26/16 — 9/30/16 Vanguard — Teacher 30 hrs.  $33/hr.
Martin, Amy 8/26/16 — 9/30/16 #58 — Teacher 25 hrs.  $33/hr.
Mueller, Marybeth 8/26/16 — 9/30/16 SOTA — Teacher 15 hrs.  $33/hr.
Rothwell, Victoria 8/26/16 — 9/30/16 #46 — Teacher 12 hrs.  $33/hr.
Signorino, Stacey 8/26/16 — 9/30/16 IA&T — Teacher 15 hrs.  $33/hr.
Smith, Christopher 8/26/16 — 9/30/16 #41 — Teacher 20 hrs.  $33/hr.
Vandermallie, Sherry  8/26/16 — 9/30/16 SOTA — Teacher 12 hrs.  $33/hr.
L.
Division Chief: Keith Babuszczak
Principal/Director: Jacob L. Scott
Spending: $25,312
Funding: General Fund
Budget Code: 5132-A-29505-2330-0000: Teachers
5132-A-29505-2830-0000: Counselors & Social Workers
Description: Summer Bridge Program

Justification:

Schedule:
Strategic Plan:

Summer program to support improved student achievement and
growth through extended learning time for incoming 9™ graders.
Monday — Friday, 8:00 am — 12:00 pm
Goal: 1; Objective: E

Regularly Assigned

Date(s) To School/Department Pay

Name Be Worked & Position Hours Rate
Scott, Jacob 8/1/16 —8/12/16  Edison-Assist. Principal 40 hr. 1/220%
Barstow, Laura 8/1/16 — 8/12/16 Edison — Teacher 40 hrs. 1/300™"
DiGiulio, Lisa 8/1/16 — 8/12/16 Edison — Counselor 40 hrs. 1/300™"
French, Vincent 8/1/16 — 8/12/16 Edison — ELA Coach 40 hrs. 1/300™"
Gartrell, Chennita 8/1/16 — 8/12/16 Edison — Counselor 40 hrs. 1/300t
Hatley, Karla 8/1/16 — 8/12/16 Edison — Social Worker 40 hrs. 1/300%"
Johnson, Tanishia 8/1/16 — 8/12/16 Edison — Counselor 40 hrs. 1/300t™
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Landon-Gardner,
Jacquie
McDonald, Stefan
Pavone, Jill
Rankin, Keith
Swinton, Michael
Wesh, Suzanna

Board Meeting: August 25, 2016

8/1/16 — 8/12/16 Edison — Teacher 40 hrs. 1/300t™
8/1/16 — 8/12/16 Edison — Counselor 40 hrs.  1/300%™"
8/1/16 — 8/12/16 Edison — Teacher 40 hrs. 1/300t™
8/1/16 — 8/12/16 Edison — Teacher 40 hrs. 1/300t™
8/1/16 — 8/12/16 Edison — Teacher 40 hrs. 1/300t™
8/1/16 — 8/12/16 Edison — Counselor 40 hrs.  1/300%™"

Division Chief:
Principal/Director:
Spending:
Funding:
Budget Code:
Description:
Justification:
Schedule:
Strategic Plan:

Name

Poles, Robert

Division Chief:
Principal/Director:
Spending:
Funding:
Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name

Anderson, Delishia

Keith Babuszczak
Keith Babuszczak
$2,244
General Fund
5132-A-29505-2330-000
Career Pathways to Public Safety
Planning to support and improved the CPPS program for 2016-2017.
Monday — Friday 8:00 a.m. — 2:00 p.m. and 3 p.m. — 7:00 p.m.
Goal: 1; Objective: D
Regularly Assigned

Date(s) To School/Department Pay
Be Worked & Position Hours  Rate

8/26/16 —9/9/16  CO(Career Pathways) - TOA 68 hrs.  $33/hr.
Christiana Otuwa
Michele Alberti
$782.60
General Funds
5132-A-77016-2010-0000
Grant Proposal Development
Amendment to Resolution No. 2015-16: 879, June 29, 2016 Board
Meeting, Page 16. The purpose of this amendment is to correct the
pay rate to 1/220" for Administrators. Additionally this amendment
also eliminates 120 hours for Margaret Brazwell who was assigned as
“acting” Principal (Bracket I) as of July 1, 2016, eliminates 120 hours
for Jennifer Monroe-Dewitz, and eliminates 104 hours for Carla
Roberts. 152 hours are reassigned to other Assistant Principals and
the 70 hours are reassigned to teachers.
Monday — Friday 8:00 am — 4:00 pm
Goal: 4; Objective: G

Regularly Assigned

Buonomo-Cilento,
Josephine

Roberts, Carla

Date(s) To School/Department Pay

Be Worked & Position Hours Rate
7/1/16 — 7/31/16  Edison — Asst. Principal 20 hrs. 1/220%"
7/1/16 — 7/31/16  Edison — Asst. Principal 32 hrs. 1/220%"
7/1/16 — 7/31/16 #16 — Asst. Principal 16 hrs. 1/220t
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Scott, Jacob

Steflik, Adrienne
Wingo, Leandrew
Bickom, Jamie
Brockler, Courtney
Dunne, Elizabeth
Foran, Elizabeth
Osborn, Rebecca

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Andler, Callie
Bateman, Amy
Beasley, Sharon
Bohnel, Douglas
Brooks, Gloria
Broome, William
Brown, Daniel
Brown, Lawanda
Cardilli, Brian
Casey, Elizabeth
Hagenah, John
Harris, Yolanda
Hayes, Kevin
Higgins-Marshall,
Michelle
lacchetta, David
Jarzabek, David
Jones, Matthew

7/1/16 — 7/31/16

7/1/16 — 7/31/16
7/1/16 — 7/31/16
7/1/16 — 7/31/16
7/1/16 — 7/31/16
7/1/16 — 7/31/16
7/1/16 — 7/31/16
7/1/16 — 7/31/16

Amy Schiavi
Wakili Moore
$219,648.

Board Meeting: August 25, 2016

Edison — Asst. Principal

#46 — Asst. Principal
LAYM — Asst. Principal

#35 — Teacher
#10 — Teacher
IA&T — Teacher
IA&T — Teacher
#10 — Teacher

Expanded Learning Time Grant
5132-E-27910-2110-0413
Expanded Learning Time
Teachers will provide direct instruction for students on a daily basis with a
focus on academic intervention/support and Regents preparatory through
tutoring focused on areas of weakness by developing individual student
learning objectives. Also, focusing on building staff/student relationships
and school culture through advisory.
Monday — Friday 8:00 — 9:17 AM

Goal: 1; Objective: E

Date(s) or range to
be worked

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

Regularly Assigned
School/Department
& Position

LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher

LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher

53

48 hrs.

12 hrs.
40 hrs.
10 hrs.
15 hrs.
15 hrs.
15 hrs.
15 hrs.

Total
Hours

176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.

176 hrs.
176 hrs.
176 hrs.

1/220th

1/220t
1/220t
$33/hr.
$33/hr.
$33/hr.
$33/hr.
$33/hr.

Pay Rate
$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.



Lane, Aaron
Langford, George
Lukens, James
Moreno, Victor
Natarelli, Julie

Oyphanith,
Chanthadeth

Robinson, John
Sutliff, Paul

Reed-Mullen,
Katrina

Sackett, David
Simmons, Reggie
Stiner, Brendan
Taranko, Nicholas
Vink, Jeffrey

Wedderburn,
Lennard

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17
9/07/16 - 6/22/17

Amy Schiavi
Barbara Zelazny
$3,960.

Board Meeting: August 25, 2016

LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher

LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher

LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher
LAFYM - Teacher

School Improvement Grant

5152-G-28905-2070-0864
SpEd Case Management/ Team Planning Transition
Teachers will work on new practices and procedures. They will collectively

work on team building and preparing for the new year.
Friday & Saturday or Monday & Tuesday 9:00 am — 3:00 pm

Goal: 1; Objective: D

176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.

176 hrs.
176 hrs.
176 hrs.

176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.
176 hrs.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.

$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.
$39/hr.

Regularly Assigned

Date(s) or range to be School/Department Total
Name worked & Position Hours Pay Rate
Barry, Ryan 8/26/16 — 8/30/16 NE - Teacher 12 hrs.  $33/hr.
Buckley, Vickie 8/26/16 — 8/30/16 NE - Teacher 12 hrs. $33 /hr.
Fleck, Cheryl 8/26/16 — 8/30/16 NE - Teacher 12 hrs. $33 /hr.
Fleming, Todd K. 8/26/16 — 8/30/16 NW - Teacher 12 hrs. $33 /hr.
Hunter, Karl 8/26/16 — 8/30/16 NE - Teacher 12 hrs. $33 /hr.
Lind, Michelle 8/26/16 — 8/30/16 NE - Teacher 12 hrs. $33 /hr.
Regna, Laurie 8/26/16 — 8/30/16 NE - Teacher 12 hrs. $33 /hr.
Steele-Avery, Karen 8/26/16 — 8/30/16 NE - Teacher 12 hrs. $33 /hr.
Swetsky, Edith 8/26/16 — 8/30/16 NW - Teacher 12 hrs. $33 /hr.
Valachovic, Aaron 8/26/16 — 8/30/16 NW - Teacher 12 hrs. $33 /hr.

Division Chief:
Principal/Director:

Amy Schiavi
Brenda Pacheco
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Spending:
Funding:
Budget Code:

Description:
Justification:

Schedule:
Strategic Plan:

Name
Aspenleiter, Jo Ann
Chandler, Brian
Jones, Brandin
Nicastro, Kelly
Pacheco, Brenda
Bonawitz, Matthew
Branca, Nija
Cooley, Sarah
DellaGloria, Marc
DiNicola, Mary
Dooher, Mary
Downs, Timothy
Driscoll, Danielle
Freese, Lauren
Fusco, Matthew
Kraeger, Traci
Kumar, Pratima
Laird, Randall
Manetta, JoEllen
Murphy, Michael
O’Connor, Sean
O’Mara, Kerry
Parker, Dorothy
Perez, Ashley
Sirianni, Talya
Tillotson, James
Wilson, Evan
Woodhams, Susan

$45,365.
Title |

Board Meeting: August 25, 2016

5132-E-26705-2020-0236 (Admin)
5132-E-26705-2110-0236 (Teachers)

Expanded Learning

Academic and Regents skills improvement intervention for students in
grades 7-12 to focus on skill gaps to improve academic performance in
core subjects on Regents exams, SATs/ACTs, and to help students meet
college and career readiness standards.

Note: Administrators will only work on Saturdays.

Monday-Thursday 3:00 PM-5:00 PM; Saturdays 9:00 AM — 12:00 PM

Goal 1: Objective: E

Date(s) or range to
be worked
9/12/16 — 6/16/17

9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17
9/12/16 — 6/16/17

Regularly Assigned
School/Department
& Position

SOTA — Assistant Principal

SOTA — Assistant Principal
SOTA — Assistant Principal

SOTA — Academy Director
SOTA — Principal

SOTA — Teacher
SOTA — Teacher
SOTA - Teacher
SOTA — Teacher
SOTA — Teacher

SOTA — Teacher
SOTA — Teacher

SOTA — Teacher
SOTA — Teacher
SOTA — Teacher
SOTA — Teacher
SOTA — Teacher
SOTA — Teacher
SOTA — Teacher
SOTA - Counselor
SOTA — Teacher

SOTA — Teacher

SOTA — Teacher
SOTA — Teacher

SOTA — Counselor
SOTA — Teacher
SOTA — Teacher
SOTA — Teacher
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Total
Hours Pay Rate
15hrs.  1/260™
18 hrs.  1/260™
15hrs.  1/260"
6 hrs. 1/260%"
34hrs.  1/260"
18 hrs. $39/hr.
73 hrs. $39/hr.
15 hrs. $39/hr.
27 hrs. $39/hr.
18 hrs.  $39/hr.
67 hrs. $39/hr.
18 hrs.  $39/hr.
55hrs.  $39/hr.
34 hrs.  $39/hr.
136 hrs.  $39/hr.
51 hrs. $39/hr.
18 hrs. $39/hr.
9 hrs. $39/hr.
43 hrs. $39/hr.
140 hrs. ~ $39/hr.
41 hrs. $39/hr.
12 hrs. $39/hr.
95 hrs. $39/hr.
12 hrs. $39/hr.
73 hrs. $39/hr.
18 hrs. $39/hr.
46 hrs. $39/hr.
9 hrs. $39/hr.



Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:

Justification:

Schedule:
Strategic Plan:

Name
Barattini, Valerie
Gaffney, Kathy

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Cox, Sheldon
Kenyon, Theresa

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Board Meeting: August 25, 2016

Christiana Otuwa
Robin Hooper
$1,056.
Priority PreK Grant
5122-E-44501-2510-0024
UPK Summer Institute: Building the Bridge Between Pre-K and
Kindergarten
Staff will plan, organize, and facilitate class at UPK Summer Institute.
PreK and Kindergarten teachers will learn how to develop language and
practices that are common to both PreK and K classrooms as well as
identifying ways to support children’s learning during the transitional
process.
Monday — Friday 9:00 am — 3:00 pm
Goal: 1; Objective: A

Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
8/22/16 — 8/26/16 #44 — Teacher 16 hrs. $33/hr.
8/22/16 — 8/26/16 #44 — Teacher 16 hrs. $33/hr.

Christiana Otuwa
Robin Hooper
$1,056.
Priority PreK Grant
5122-E-44501-2510-0024
UPK Summer Institute: Smart Board Technology Training.
Staff will facilitate Smart Board technology training. Pre-k teacher will
train new Pre-k teachers on how to incorporate Smart Board technology
into lesson plans. Instructional Technology staff will provide training on
how to use equipment.
Monday — Friday 9:00 am — 3:00 pm
Goal: 1; Objective: A
Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
8/22/16 — 8/26/16 CO (IM&T) — Teacher 16 hrs. $33/hr.
8/22/16 — 8/26/16 #23 — Teacher 16 hrs. $33/hr.

Christiana Otuwa

Robin Hooper

$1,056.

Universal PreK Grant

5122-E-44501-2510-0023

UPK Summer Institute Team Building Workshop

Staff will develop strategies to create an effective teaching team in the
classroom environment; and will also present strategies at the UPK
Summer Institute.
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Schedule:
Strategic Plan:

Name

Devine-Lorenzo,
Maureen

Libardi, Anissa

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Spawton, Karen

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Bonnell, Deidre
Dramer, Michael
Evans, Cleveland
Hastings, Margaret
Puglia, Guy

Board Meeting: August 25, 2016

Monday — Friday 9:00 am — 3:00 pm
Goal: 1; Objective: D
Regularly Assigned

Date(s) To School/Department
Be Worked & Position Hours Pay Rate
8/22/16 — 8/26/16 Early Childhood — 16 hrs. $33/hr.
Social Worker
8/22/16 — 8/26/16 Early Childhood — 16 hrs. $33/hr.

Social Worker

Christiana Otuwa
Robin Hooper
$6,818.
IDEA Preschool Services Section 619 Grant
5122-E-44501-2250-0340
Committee on Preschool Special Education
Staff will serve on the Committee for Preschool Special Education
meetings held with parents of preschool students with disabilities and
perform related work with IEP direct to update services, revise and
create new forms.
Monday — Friday 9:00 am — 3:00 pm
Goal: 1; Objective: D

Regularly Assigned

Date(s) To School/Department
Be Worked & Position Hours Pay Rate
9/1/16 — 6/30/17 PreK — CASE 120 hrs. 1/220™

Christiana Otuwa
Michael A. Allen, Il
$6,336.
Grant Funds
5152-G-73116-2070-0300
Professional Development
Staff will receive training on the Big Picture model for successful
implementation of key components including but not limited to
advisory, curriculum and student mentorship and internship
experiences.
Monday — Thursday 8:00 am — 4:00 pm
Goal: 1; Objective: F
Regularly Assigned

Date(s) To School/Department Pay

Be Worked & Position Hours Rate
8/26/16 — 8/31/16 ALT HS — Teacher 24 hrs.  $33/hr.
8/26/16 — 8/31/16  ALT HS — Social Worker 24 hrs. $33/hr.
8/26/16 — 8/31/16 ALT HS — Teacher 24 hrs.  $33/hr.
8/26/16 — 8/31/16 #19 — Teacher 24 hrs.  $33/hr.
8/26/16 — 8/31/16 ALT HS — Teacher 24 hrs.  $33/hr.
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Rodriguez, Shaun
Rudolph, Randy

Taylor-Bertram,
Qushon

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Aliasso, Stacey

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Belair, Carey
Cordaro, Gina

Cunningham,
Chandra

Ebner, Andrea
Forkner, Amanda

Good, Jeffrey
Helbig, Elizabeth
Jacka, Sara
Johnson, Gail

Board Meeting: August 25, 2016

8/26/16 — 8/31/16 ALT HS — Teacher 24 hrs. $33/hr.
8/26/16 — 8/31/16 #19 — Teacher 24 hrs. $33/hr.
8/26/16 — 8/31/16 ALT HS — Counselor 24 hrs. $33/hr.

Christiana Otuwa
Christopher Suriano
$1,380.
General Funds
5132-A-53008-2250-0000
Other Professional Work
Due to changes in staffing, services provided by staff is necessary to
ensure the timely placement of students with disabilities. Staff has
already worked the contractual summer days and additional pay is
required per the ASAR contract.
Tuesday — Friday 8:00 am —5:00 pm
Goal: 4; Objective: B
Regularly Assigned

Date(s) To School/Department Pay
Be Worked & Position Hours Rate

8/30/16 — 9/2/16 CO (Spec. Ed) CASE 32 hrs. 1/200™
Christiana Otuwa
Jeffrey Mikols
$7,425.
General Funds
5152-A-73116-2010-0000
Exam Preparation
Staff will create, edit and revise Math and ELA grades 3-8 pre/post tests
for APPR.
Monday — Friday 4:00 pm —6:00 pm
Goal: 1; Objective: D
Regularly Assigned

Date(s) To School/Department

Be Worked & Position Hours Pay Rate
8/26/16 — 6/30/17 SOTA — Teacher 25 hrs. $33/hr.
8/26/16 — 6/30/17 # 42 — Teacher 15 hrs. $33/hr.
8/26/16 — 6/30/17 # 39 — Teacher 15 hrs. $33/hr.
8/26/16 — 6/30/17 # 16 — Teacher 15 hrs. $33/hr.
8/26/16 — 6/30/17 CO (ELA) - 15 hrs. $33/hr.

Instructional Coach

8/26/16 — 6/30/17 CO — Math Coach 25 hrs. $33/hr.
8/26/16 — 6/30/17 CO — Math Coach 15 hrs. $33/hr.
8/26/16 — 6/30/17 JMHS — Teacher 25 hrs. $33/hr.
8/26/16 — 6/30/17 PTech — Teacher 15 hrs. $33/hr.
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Key, Sharon
Michel, Michele
Sinclair, Mia
Woodhams, Susan

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Sherrolletta Scissum

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name
Abrams, Alice
Aldinger, Jessica
Austin, Janelle
Burke, Marianne
Carlett, Megan
Dauksha, Elizabeth
Delehanty-
Reddington, Megann
Dickson, Ingrid
Dingwall, Karen
Hayes, Jazmin
Johnson, Megann

Board Meeting: August 25, 2016

8/26/16 — 6/30/17
8/26/16 — 6/30/17
8/26/16 — 6/30/17
8/26/16 — 6/30/17

# 22 — Teacher
# 16 — Teacher
CO-TOA
SOTA — Teacher

Amy Schiavi

Christopher Smith

$792.

General Fund
5132-A-24805-2020-4529
Other Professional Work

15 hrs.
15 hrs.
15 hrs.
15 hrs.

$33/hr.
$33/hr.
$33/hr.
$33/hr.

Staff will assist in transitioning school leadership for the start of the

new school year.

Monday — Wednesday 8:00 am — 4:00 pm

Goal: 1; Objective: D

Regularly Assigned

School/Department
& Position

LyncX — Counselor

Date(s) To
Be Worked
8/22/16 — 8/24/16

Joseph Baldino
Sheelarani Webster
$1,980.

General Funds
5152-A-15802-2070-0000

Expeditionary Learning Institute Professional Development
Teachers will be attending Professional Development with

Hours

Pay Rate

24 hrs.

$33/hr.

Expeditionary Learning school designer and Instructional Coach for

WOIS Expeditionary Learning Institute

Monday — Friday 3:00 - 5:00 pm

Goal: 1; Objective: F

Regularly Assigned

School/Department

& Position

#58 - Teacher
#58 - Teacher
#58 - Teacher
#58 - Teacher
#58 - Teacher
#58 - Teacher
#58 - Teacher

Date(s) or range to
be worked
8/01/16 - 9/30/2016
8/01/16 - 9/30/2016
8/01/16 - 9/30/2016
8/01/16 - 9/30/2016
8/01/16 - 9/30/2016
8/01/16 - 9/30/2016
8/01/16 - 9/30/2016

8/01/16 - 9/30/2016
8/01/16 - 9/30/2016
8/01/16 - 9/30/2016
8/01/16 - 9/30/2016

#58 - Teacher
#58 - Teacher
#58 - Teacher
#58 - Teacher

59

Total

Hours Pay Rate
3 hrs. $33/hr.
3 hrs. $33/hr.
3 hrs. $33/hr.
3 hrs. $33/hr.
3 hrs. $33/hr.
3 hrs. $33/hr.
3 hrs. $33/hr.
3 hrs. $33/hr.
3 hrs. $33/hr.
3 hrs. $33/hr.
3 hrs. $33/hr.



Martin, Amy
McCoy, Nicole
Palo, Shonna
Ricci, Alyson
Simmons, Kamaria
Sookram, Stacey
Suhail, Jamila
Thornton, Cristie
Wagner, Jennifer

Division Chief:
Principal/Director:
Spending:
Funding:

Budget Code:
Description:
Justification:

Schedule:
Strategic Plan:

Name

Delehanty-
Reddington, Meghan

Johnson, Megann
Thornton, Cristie

Division Chief:
Principal/Director:
Spending:

Funding:
Budget Code:

Description:

Justification:

Schedule:
Strategic Plan:

Name

Board Meeting: August 25, 2016

8/01/16 - 9/30/2016 #58 - Teacher 3 hrs. $33/hr.
8/01/16 - 9/30/2016 #58 - Teacher 3 hrs. $33/hr.
8/01/16 - 9/30/2016 #58 - Teacher 3 hrs. $33/hr.
8/01/16 - 9/30/2016 #58 - Teacher 3 hrs. $33/hr.
8/01/16 - 9/30/2016 #58 - Teacher 3 hrs. $33/hr.
8/01/16 - 9/30/2016 #58 - Teacher 3 hrs. $33/hr.
8/01/16 - 9/30/2016 #58 - Teacher 3 hrs. $33/hr.
8/01/16 - 9/30/2016 #58 - Teacher 3 hrs. $33/hr.
8/01/16 - 9/30/2016 #58 - Teacher 3 hrs. $33/hr.
Amy Schiavi

Sheelarani Webster

$3,272.

General Funds
5132-A-15802-2110-0000
Administering Brigance to Kindergarten Students
Teachers will meet with all kindergarten families individually and
administer the mandated Brigance test during this time.
Monday — Friday 8:00 am-4:00 pm
Goal: 1; Objective: E
Regularly Assigned

Date(s) or range School/Department Total

to be worked & Position Hours Pay Rate
8/22/16 - 8/30/16 #58 - Teacher 24 hrs. 1/200™
8/22/16 - 8/30/16 #58 - Teacher 24 hrs. 1/200t
8/22/16 - 8/30/16 #58 - Teacher 24 hrs. 1/200%"

Christiana Otuwa
Sylvia Cooksey
$4,900.
Title 1A
5152-G-75216-2070-0200
Other Professional Work
Staff will complete the implementation process for the new
TrueNorthLogic professional development management system, which
is replacing the current Generation Ready (Avatar) system. Work
includes site configuration, beta testing, transfer of historical
professional development data, end user training, and production
support. This work will also include an audit to reconcile the TEACH
accounts of all certificated employees in compliance with NYSED
regulations.
Monday — Friday 8:00 am — 8:00 pm
Goal: 3; Objective: A

Regularly Assigned

Date(s) To School/Department Pay
Be Worked & Position Hours Rate
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Conover, Michael 8/26/16 —8/31/16  CO (Prof. Learning) — TOA 70 hrs.  1/200"

Seconded by Member of the Board Commissioner Powell
Adopted 5-1 with Vice President Elliott dissenting and Commissioner Cruz absent

Resolution No. 2016-17: 133
By Member of the Board Commissioner Hallmark

Resolved, that, upon the recommendation of the Superintendent, payment for additional
service be, and it hereby is, authorized for the following named persons, to be paid in accordance
with the terms stated during the specified date(s). Subject to the dates, maximum hours and pay
rates specified below, the Board authorizes the Administration to make changes in the names of
those providing these services if necessary in order to carry out the intent of this resolution.

Division Chief: Vicma Ramos
Principal/Director: Vicma Ramos
Spending: $4,470
Funding: General Fund
Budget Code: 5132-A-55005-2110-1250
Description: Other Professional Work
Justification: Teachers will conduct mandatory NY'S testing to determine English
Language Instructional need and school placements for the Fall ,2016

Schedule: Monday- Friday 8:30 a.m. — 2:30 p.m.
Strategic Plan: Goal: 1; Objective: C
Regularly Assigned

Date(s) To School/Department Pay
Name Be Worked & Position Hours Rate
Gonzalez, Lisa 8/26/16 — 9/2/16 #23 — Teacher 36 hrs.  1/200%
Padilla, Mayra S. 8/29/16 — 9/2/16 CO(Sch.Oper)-Language 30 hrs.  1/200%
Assessor

Seconded by Member of the Board Commissioner Powell
Adopted 5-1 with Vice President Elliott dissenting and Commissioner Cruz absent

PROCUREMENT & SUPPLY

Resolution No 2016-17: 134

By Member of the Board Commissioner Hallmark
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Whereas, by Resolution No. 2013-14: 123, adopted by the Board on August 19, 2013, the
Board authorized the Superintendent to enter into a contract for Calculators to purchase graphic
and science calculators to be used for math and science instruction for various locations with
D & H Distributing Company, 2525 N. Seventh St., Harrisburg, PA, for a term of one year
through August 31, 2014 with an option to renew for up to four additional one-year terms; and

Whereas, by Resolution No. 2014-15: 115, adopted by the Board on August 21, 2014, the
Board authorized the Superintendent to exercise the option to extend the contract for a term of
one year, the first year of the contract extension, through August 31, 2015; and

Whereas, by Resolution No. 2015-16: 139, adopted by the Board on August 27, 2015, the
Board authorized the Superintendent to exercise the option to extend the contract for a term of
one year, the second year of the contract extension, through August 31, 2016; and

Whereas, the District has spent approximately:

First Year - $60,636.00

Second Year - $115,880.00

Third Year - $35,337.00
and;

Whereas, the District is requesting to extend the contract with D & H Distributing
Company for an additional one-year term based on the contract terms and performance;
therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the option to extend the contract for a term of one year, the third year of the contract extension,
through August 31, 2017. All other conditions of the contract remain in full force and effect.

Strategic Goal: 4; Objective: A
Justification: The competitive bid process for Calculators allows the District to be fiscally
accountable to taxpayers.

Seconded by Member of the Board Commissioner Evans
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 135
By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2013-14:728, adopted by the Board on June 20, 2013, the
Board authorized the Superintendent to enter into contracts for Early Childhood Learning
Material to purchase supplies and equipment for various locations with A. Daigger & Co., Inc.
dba ETA hand2mind, 500 Greenview Ct., Vernon Hills, IL; Cascade School Supplies, 1 Brown
St., North Adams, MA; Community Products LLC dba Community Playthings, 10 Hellbrook
Lane, Ulster Park, NY; Constructive Playthings, 13201 Arrington Rd., Grandview, MO; Follett
Library Resources, Inc. (now Follett School Solutions, Inc.), 1340 Ridgeview Dr., McHenry, IL;

62



Board Meeting: August 25, 2016

Kaplan Early Learning Company, 1310 Lewisville-Clemmons Rd., Lewisville, NC; Lakeshore
Equipment Company dba Lakeshore Learning Materials, 2695 E. Dominguez St., Carson, CA,;
National Educational Systems, Inc., 6333 DeZavala Rd., San Antonio, TX; Nasco, 901 Janesville
Ave., Fort Atkinson, WI; Really Good Stuff, 448 Pepper St., Monroe, CT; and School Specialty
Corporation, 1156 Four Star Drive, Mount Joy, PA, for a term of fourteen months with an option
to renew for four additional one-year terms; and

Whereas, by Resolution No. 2014-15: 116, adopted by the Board on August 21, 2014,
the District exercised the option to extend the contracts for a term of one year, the first year of
the contract extension, through August 31, 2015; and

Whereas, by Resolution No. 2015-16; 140, adopted by the Board on August 27, 2015, the
District exercised the option to extend the contracts for a term of one year, the second year of the
contract extension, through August 31, 2016; and

Whereas, the District has spent approximately:

First Year - $707,898.00
Second Year - $712,200.00
Third Year - $271,853.00

Whereas, the District is requesting to extend the contracts with A. Daigger & Co., Inc.
dba ETA hand2mind; Cascade School Supplies; Community Products LLC dba
Community Playthings; Constructive Playthings; Follett Library Resources, Inc. (now
Follett School Solutions, Inc.); Kaplan Early Learning Company; Lakeshore Equipment
Company dba Lakeshore Learning Materials; National Educational Systems, Inc.; Nasco;
Really Good Stuff; and School Specialty Corporation, for an additional one-year term based
on the contract terms and performance; therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the option to extend the contracts for a term of one year, the third year of the contract extension,
through August 31, 2017. All other conditions of the contracts remain in full force and effect.

Strategic Goal: 4; Objective: A
Justification: The competitive bid process for Early Childhood Learning Material allows the
District to be fiscally accountable to taxpayers.

Seconded by Member of the Board Commissioner Evans
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 136
By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2015-16: 821, adopted by the Board on June 16, 2016, the
Board authorized the Superintendent to participate with Monroe-2 Orleans Board of Cooperative
Educational Services (BOCES) in the joint bidding of Milk Supply; and
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Whereas, the Monroe-2 Orleans BOCES has awarded a contract to Upstate Niagara
Cooperative, Inc., 25 Anderson Rd., Buffalo, NY, lowest bidder, Net Delivered Unit Price —
Each, 1% Milk $0.1884/Half-Pint Carton; Fat Free Milk $0.1718/Half-Pint Carton; Fat Free
Chocolate Milk $0.1951/Half-Pint Carton; Fat Free Strawberry Milk $0.1988/Half-Pint Carton;
Flavored Low-Fat Milk $0.8750/16 Oz. Plastic Bottle; 2% Milk $0.2120/Half-Pint Carton;
Lactaid Low-Fat Milk $0.7255/Half-Pint Container; and Buttermilk $0.8139/Quart; therefore be
it

Resolved, that the Superintendent or designee be, and hereby is, authorized to enter into a

contract with Upstate Niagara Cooperative, Inc. for the purchase and delivery of Milk Supply
during the 2016-17 school year.

Strategic Goal: 4; Objective: A
Justification: The competitive bid process for Milk Supply allows the District to be fiscally
accountable to taxpayers.

Seconded by Member of the Board Commissioner Evans
Adopted 6-0 with Commissioner Cruz absent

EDUCATIONAL FACILITIES

Resolution No 2016-17: 137

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15:606, adopted Participation Statistics
on 4/23/15, the Board awarded the contract for Electrical $ %
Work for Renovations to Central Office to Hewitt Young | ToTaL conTRACT 60,799 100
Electric, LLC as the lowest qualified bidder, for the total | MwWBE AWARD 15,108 | 24.8
contract price of $58,200, and LOCAL AWARD
RMSA )
NYS

Whereas, two Change Orders totaling $2,599 have
been processed by the Department of Educational Facilities, bringing the contract total to
$60,799, and

Whereas, all Electrical Work is complete on the project and Hewitt Young Electric, LLC
has submitted its application for final payment in accordance with the certificates issued by the
Department of Educational Facilities, therefore be it

Resolved, that the Board hereby approves the final payment in the amount of $3,679.30 on
the contract with Hewitt Young Electric, LLC for Electrical Work for Renovations to Central
Office.

Strategic Goal: 4; Objective: F
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Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 138

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15:610, adopted Participation Statistics
on 4/23/15, the Board awarded the contract for Plumbing $ %
Work for Renovations to Wilson Commencement TOTAL CONTRACT 95,079 100
Academy to Thurston Dudek, LLC as the lowest qualified M/WBE AWARD 4,253 | 45
bidder, for the total contract price of $84,200, and LOCAL AWARD
RMSA )

Whereas, one Change Order totaling $10,879 has NVS
been processed by the Department of Educational Facilities, bringing the contract total to
$95,079, and

Whereas, all Plumbing Work is complete on the project and Thurston Dudek, LLC has
submitted its application for final payment in accordance with the certificates issued by the
Department of Educational Facilities, therefore be it

Resolved, that the Board hereby approves the final payment in the amount of $15,821.45
on the contract with Thurston Dudek, LLC for Plumbing Work for Renovations to Wilson
Commencement Academy.

Strategic Goal: 4; Objective: F

Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell

Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 139

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15:608, adopted Participation Statistics
on 4/23/15, the Board awarded the contract for Electrical $ %
Work for Renovations to Jefferson Educational Campus | toTaL coNTRACT 447,845 | 100
to Eastcoast Electric, LLC as the lowest qualified bidder, | M/WBE AWARD 42815 | 9.6
for the total contract price of $437,327, and LOCAL AWARD
RMSA )
Whereas, three Change Orders totaling $10,518 NS
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have been processed by the Department of Educational Facilities, bringing the contract total to
$447,845, and

Whereas, all Electrical Work is complete on the project and Eastcoast Electric, LLC has
submitted its application for final payment in accordance with the certificates issued by the
Department of Educational Facilities, therefore be it

Resolved, that the Board hereby approves the final payment in the amount of $22,629.75
on the contract with Eastcoast Electric, LLC for Electrical Work for Renovations to Jefferson
Educational Campus.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 140

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2015-16:215, adopted by the Board on 9/24/15, the District
entered into a maintenance service contract with Heaster Building Restoration, Inc., 10 Pixley
Industrial Pkwy., Rochester, NY for Contract 1B — Masonry Repair. The term of the contract
was from 11/1/15 through 10/31/16, with an option to renew for four additional one-year
terms, and

Whereas, the District has spent the following under Contract No. 1B — Masonry Repair
— during the last three years:

2013-14 $114,000
2014-15 $235,300
2015-16 $231,000

and,

Whereas, the District is requesting to extend the contract with Heaster Building
Restoration, Inc. for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the first option to extend the contract with Heaster Building Restoration, Inc. for an
additional year through 10/31/17. All other conditions of the contract remain in full force and
effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.
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Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 141

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2015-16:216, adopted by the Board on 9/24/15, the District
entered into a maintenance service contract with Betlem Service Corp., 704 S. Clinton Avenue,
Rochester, NY for Contract 2A — Refrigeration/Equipment Repair. The term of the contract
was from 11/1/15 through 10/31/16, with an option to renew for four additional one-year
terms, and

Whereas, the District has spent the following under Contract No. 2A —
Refrigeration/Equipment Repair — during the last three years:

2013-14 $121,790
2014-15 $97,300
2015-16 $127,400

and,

Whereas, the District is requesting to extend the contract with Betlem Service Corp. for
an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the first option to extend the contract with Betlem Service Corp. for an additional year
through 10/31/17. All other conditions of the contract remain in full force and effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 142

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2015-16:217, adopted by the Board on 9/24/15, the District
entered into a maintenance service contract with Betlem Service Corp., 704 S. Clinton Avenue,
Rochester, NY for Contract 2B — Air Conditioning/Air Handling. The term of the contract was
from 11/1/15 through 10/31/16, with an option to renew for four additional one-year terms, and
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Whereas, the District has spent the following under Contract No. 2B — Air
Conditioning/Air Handling — during the last three years:

2013-14 $128,000
2014-15 $323,000
2015-16 $369,000

and,

Whereas, the District is requesting to extend the contract with Betlem Service Corp. for
an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the first option to extend the contract with Betlem Service Corp. for an additional year
through 10/31/17. All other conditions of the contract remain in full force and effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 143

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2015-16:218, adopted by the Board on 9/24/15, the District
entered into a maintenance service contract with Betlem Service Corp., 704 S. Clinton Avenue,
Rochester, NY for Contract 2C — Boiler Repair. The term of the contract was from 11/1/15
through 10/31/16, with an option to renew for four additional one-year terms, and

Whereas, the District has spent the following under Contract No. 2C — Boiler Repair —
during the last three years:

2013-14 $80,000

2014-15 $288,200

2015-16 $314,000
and,

Whereas, the District is requesting to extend the contract with Betlem Service Corp. for
an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise

the first option to extend the contract with Betlem Service Corp. for an additional year
through 10/31/17. All other conditions of the contract remain in full force and effect.
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Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 144

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15:30, adopted by the Board on 7/24/14, the District
entered into a maintenance service contract with Industrial Furnace Company, Inc., 40
Humboldt Street, Rochester, NY for Contract 2E — Boiler Tube Repair. The term of the
contract was from 11/1/13 through 10/31/14, with an option to renew for four additional one-
year terms, and

Whereas, the District has spent the following under Contract No. 2E — Boiler Tube
Repair — during the last three years:

2013-14 $37,000
2014-15 $36,900
2015-16 $58,300

and,

Whereas, the District is requesting to extend the contract with Industrial Furnace
Company, Inc. for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the third option to extend the contract with Industrial Furnace Company, Inc. for an
additional year through 10/31/17. All other conditions of the contract remain in full force and
effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 145

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15:31, adopted by the Board on 7/24/14, the District
entered into a maintenance service contract with Industrial Furnace Company, Inc., 40
Humboldt Street, Rochester, NY for Contract 2G — Boiler Refractory Repair. The term of the
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contract was from 11/1/13 through 10/31/14, with an option to renew for four additional one-
year terms, and

Whereas, the District has spent the following under Contract No. 2G — Boiler
Refractory Repair — during the last three years:

2013-14 $26,000
2014-15 $9,500
2015-16 $0

and,

Whereas, the District is requesting to extend the contract with Industrial Furnace
Company, Inc. for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the third option to extend the contract with Industrial Furnace Company, Inc. for an
additional year through 10/31/17. All other conditions of the contract remain in full force and
effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 146

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15:198, adopted by the Board on 9/25/14, the District
entered into a maintenance service contract with Lauramar Corp. dba AP Plumbing, 1195
Ridgeway Avenue, Rochester, NY for Contract 3A — Sewer Cleaning. The term of the contract
was from 11/1/14 through 10/31/15, with an option to renew for four additional one-year
terms, and

Whereas, the District has spent the following under Contract No. 3A — Sewer Cleaning
— during the last three years:

2013-14 $17,000
2014-15 $72,600
2015-16 $124,600

and,
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Whereas, the District is requesting to extend the contract with Lauramar Corp. dba AP
Plumbing for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the second option to extend the contract with Lauramar Corp. dba AP Plumbing for an
additional year through 10/31/17. All other conditions of the contract remain in full force and
effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 147

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15:199, adopted by the Board on 9/25/14, the District
entered into a maintenance service contract with Lauramar Corp. dba AP Plumbing, 1195
Ridgeway Avenue, Rochester, NY for Contract 3B — Plumbing Repair. The term of the
contract was from 11/1/14 through 10/31/15, with an option to renew for four additional one-
year terms, and

Whereas, the District has spent the following under Contract No. 3B — Plumbing Repair
— during the last three years:

2013-14 $76,000
2014-15 $165,400
2015-16 $215,700

and,

Whereas, the District is requesting to extend the contract with Lauramar Corp. dba AP
Plumbing for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the second option to extend the contract with Lauramar Corp. dba AP Plumbing for an
additional year through 10/31/17. All other conditions of the contract remain in full force and
effect.

Strategic Goal: 4; Objective: F

Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.
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Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 148

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2013-14:218, adopted by the Board on 9/26/13, the District
entered into a maintenance service contract with Downey-Goodlein Elevator Corp., 10 Pixley
Industrial Parkway, Rochester, NY for Contract 5B — Elevator Repair. The term of the contract
was from 11/1/13 through 10/31/14, with an option to renew for four additional one-year
terms, and

Whereas, the District has spent the following under Contract No. 5B — Elevator Repair
— during the last three years:

2013-14 $106,000
2014-15 $176,500
2015-16 $154,700

and,

Whereas, the District is requesting to extend the contract with Downey-Goodlein
Elevator Corp. for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the third option to extend the contract with Downey-Goodlein Elevator Corp. for an
additional year through 10/31/17. All other conditions of the contract remain in full force and
effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 149

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2015-16:225, adopted by the Board on 9/24/15, the District
entered into a maintenance service contract with CRAL Contracting, Inc., 6010 Drott Drive,
East Syracuse, NY for Contract 5E — Asbestos Abatement. The term of the contract was from
11/1/15 through 10/31/16, with an option to renew for four additional one-year terms, and
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Whereas, the District has spent the following under Contract No. 5E — Asbestos
Abatement — during the last three years:

2013-14 $139,700
2014-15 $57,400
2015-16 $60,000

and,

Whereas, the District is requesting to extend the contract with CRAL Contracting, Inc.
for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the first option to extend the contract with CRAL Contracting, Inc. for an additional year
through 10/31/17. All other conditions of the contract remain in full force and effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 150

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2015-16:226, adopted by the Board on 9/24/15, the District
entered into a maintenance service contract with TES Environmental Corp., 1221 E. Henrietta
Road, Rochester, NY for Contract 5F — Sampling & Testing Laboratory Services, Project Air
Monitoring. The term of the contract was from 11/1/15 through 10/31/16, with an option to
renew for four additional one-year terms, and

Whereas, the District has spent the following under Contract No. 5F — Sampling &
Testing Laboratory Services, Project Air Monitoring — during the last three years:

2013-14 $66,150
2014-15 $17,000
2015-16 $20,000

and,

Whereas, the District is requesting to extend the contract with TES Environmental
Corp. for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the first option to extend the contract with TES Environmental Corp. for an additional year
through 10/31/17. All other conditions of the contract remain in full force and effect.
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Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 151

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2015-16:227, adopted by the Board on 9/24/15, the District
entered into a maintenance service contract with Kuitems Construction, Inc., 1287 N. Clinton
Avenue, Rochester, NY for Contract 6B — Miscellaneous Millwright Repair. The term of the
contract was from 11/1/15 through 10/31/16, with an option to renew for four additional one-
year terms, and

Whereas, the District has spent the following under Contract No. 6B — Miscellaneous
Millwright Repair — during the last three years:

2013-14 $69,000
2014-15 $185,500
2015-16 $142,600

and,

Whereas, the District is requesting to extend the contract with Kuitems Construction,
Inc. for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the first option to extend the contract with Kuitems Construction, Inc. for an additional year
through 10/31/17. All other conditions of the contract remain in full force and effect.

Strategic Goal: 4; Objective: F

Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell

Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 152

By Member of the Board Commissioner Hallmark
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Whereas, by Resolution No. 2012-13:195, adopted by the Board on 9/27/12, the District
entered into a maintenance service contract with Manel Excavating Corp., 731 Lee Road,
Rochester, NY for Contract 7C — Paving and Resurfacing. The term of the contract was from
11/1/12 through 10/31/13, with an option to renew for four additional one-year terms, and

Whereas, the District has spent the following under Contract No. 7C — Paving and
Resurfacing — during the last three years:

2013-14 $6,500
2014-15 $4,500
2015-16 $0

and,

Whereas, the District is requesting to extend the contract with Manel Excavating Corp.
for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the final option to extend the contract with Manel Excavating Corp. for an additional year
through 10/31/17. All other conditions of the contract remain in full force and effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 153

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15:34, adopted by the Board on 7/24/14, the District
entered into a maintenance service contract with Leo J. Roth Corp., 841 Holt Road, Webster,
NY for Contract 8 — Roof Repair. The term of the contract was from 11/1/13 through 10/31/14,
with an option to renew for four additional one-year terms, and

Whereas, the District has spent the following under Contract No. 8 — Roof Repair —
during the last three years:

2013-14 $126,000

2014-15 $161,000
2015-16 $164,100

and,
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Whereas, the District is requesting to extend the contract with Leo J. Roth Corp. for an
additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the third option to extend the contract with Leo J. Roth Corp. for an additional year through
10/31/17. All other conditions of the contract remain in full force and effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No 2016-17: 154

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2014-15:35, adopted by the Board on 7/24/14, the District
entered into a maintenance service contract with Sheen and Shine, Inc., 214 W. Main Street,
Rochester, NY for Contract 9 — Window Washing (Groups A, B, C, E and J). The term of the
contract was from 11/1/13 through 10/31/14, with an option to renew for four additional one-
year terms, and

Whereas, the District has spent the following under Contract No. Contract 9 — Window
Washing — during the last three years:

2013-14 $89,220
2014-15 $75,400
2015-16 $75,400

and,

Whereas, the District is requesting to extend the contract with Sheen and Shine, Inc. for
an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the third option to extend the contract with Sheen and Shine, Inc. for an additional year
through 10/31/17. All other conditions of the contract remain in full force and effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent
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Resolution No 2016-17: 155

By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2015-16:233, adopted by the Board on 9/24/15, the District
entered into a maintenance service contract with A.R. Pierrepont Co., Inc., 154 Berkeley
Street, Rochester, NY for Contract 9C — Painting. The term of the contract was from 11/1/15
through 10/31/16, with an option to renew for four additional one-year terms, and

Whereas, the District has spent the following under Contract No. Contract 9C —
Painting — during the last three years:

2013-14 $33,300
2014-15 $172,000
2015-16 $150,400

and,

Whereas, the District is requesting to extend the contract with A.R. Pierrepont Co., Inc.
for an additional term from 11/1/16 to 10/31/17, therefore be it

Resolved, that the Superintendent or designee be, and hereby is, authorized to exercise
the first option to extend the contract with A.R. Pierrepont Co., Inc. for an additional year
through 10/31/17. All other conditions of the contract remain in full force and effect.

Strategic Goal: 4; Objective: F
Justification: Supports in the development of process, procedures, and protocols to enhance
safety systems and practices.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 156
By Member of the Board Commissioner Hallmark

Whereas, the District heretofore entered into an Agreement with University of Rochester,
and wishes to enter into an additional Agreement; and

Whereas, the combined sums of the existing Agreement and the additional Agreement
will exceed $35,000.00 for the fiscal year; therefore be it

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with University of Rochester, Memorial Art Gallery, 500 University Avenue,
Rochester, N, for use of the grounds adjacent to the Memorial Art Gallery for physical
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education activities for School of the Arts students, for the period September 1, 2016, or as soon
thereafter as the Agreement is fully executed, through June 30, 2017, for a sum not to exceed Six
Thousand Dollars ($6,000.00), funded by the Facilities Support Department, contingent upon the
form and terms of the Agreement having been approved by Counsel to the District.

Justification: Strategic Goal: 4; Objective: F
Justification: Oversee the renovation/replacement/reuse/parental choice of facilities to better
meet student needs.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 157
By Member of the Board Commissioner Hallmark

Whereas, by Resolution No. 2013-14: 382, adopted on December 16, 2013, the Board
authorized the Superintendent to enter into an Agreement with Lozier Environmental
Consulting, Inc., to provide general environmental consulting services on an as needed basis,
including asbestos testing and analysis, air monitoring testing and analysis, and lead based
material inspection and testing and hazardous materials testing, for the period January 1, 2014,
or as soon thereafter as the Agreement is fully executed, through December 31, 2014, for a sum
not to exceed Thirty Thousand Dollars ($30,000.00), funded by Cash Capital and/or Bond
Ordinances, through the Department of Educational Facilities; and

Whereas, by Resolution No. 2014-15; 365, adopted on December 18, 2014, the Board
authorized the Superintendent to amend the Agreement with Lozier Environmental Consulting,
Inc., to extend the term through December 30, 2016, with no change to the amount of
Agreement; and

Whereas, the District wishes to amend the Agreement with Lozier Environmental
Consulting, Inc., to provide additional lead based material inspection and testing services for an
additional sum, with no change to the term of the Agreement; and

Whereas, regarding plumbing repairs that are necessary to remediate the presence of
lead, by Resolution No. 2015-16: 222, adopted on September 24, 2015, the Board authorized the
Superintendent to extend Plumbing Repair Contract No. 3B with Lauramar, Corp. (dba AP
Plumbing) through October 31, 2016, and by Resolution No. 2016-17: 147, to extend Plumbing
Repair Contract No. 3B through October 31, 2017; therefore be it

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to amend
the Agreement with Lozier Environmental Consulting, Inc., 2011 East Main Street, Rochester,
NY, to provide general environmental consulting services, on an as needed basis, for District-
wide water testing, for an additional sum not to exceed Eighty Thousand Dollars ($80,000.00),
funded by General funds and/or other appropriate funding source, through the Department of
Educational Facilities, contingent upon the form and terms of the Agreement having been
approved by Counsel to the District.

78



Board Meeting: August 25, 2016

Strategic Goal: 4; Objective: F
Justification: Oversee the renovation/replacement/reuse/parental choice of facilities to better
meet student needs.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

OTHER

Resolution No. 2016-17: 158
By Member of the Board Commissioner Hallmark
Whereas, the terms of the Title | Grant require certain services; and

Whereas, the District wishes to enter into an Agreement with Hillside Children’s Center,
to provide the services required by the terms of the Grant; therefore be it

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with Hillside Children’s Center (Hillside Family of Agencies), 1183
Monroe Avenue, Rochester, NY, whereby the District shall pay Federal flow-through funds for
Special education programs, related services and/or residential treatment for students with
disabilities as recommended by the Committee on Special Education and/or Committee on
Preschool Special Education for approximately 100 students residing at the Andrew Trahey
Campus School, and provide professional development services to improve the ability of
approximately 60 school staff with the goal to improve the delivery of instruction and better
manage classroom behaviors, for the period September 1, 2016, or as soon thereafter as the
Agreement is fully executed, through August 31, 2017, for a sum not to exceed Two Hundred
Two Thousand Seven Hundred Ninety Two Dollars ($202,792.00), funded by the Title | Grant,
through the Office of School Operations, contingent upon grant funding and budget
appropriations and contingent upon the form and terms of the Agreement having been approved
by Counsel to the District.

Strategic Goal: 1; Objective: A, D

Justification: Implement the Common Core curriculum. Increase our focus on college and/or
career readiness.

Seconded by Member of the Board Commissioner Powell

Adopted 4-1 with Vice President Elliott dissenting, Commissioner Evans abstaining due to
familial and Commissioner Cruz absent

Resolution No. 2016-17: 159

By Member of the Board Commissioner Hallmark
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Whereas, the District heretofore entered into an Agreement with The Center for Youth
Services, Inc., and wishes to enter into an additional Agreement; and

Whereas, the combined sums of the existing Agreement and the additional Agreement will
exceed $35,000.00 for the fiscal year; therefore be it

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with The Center for Youth Services, Inc., 905 Monroe Ave, Rochester, NY,
whereby the District shall pay Federal flow-through funds to provide the services of an
Emergency Shelter Counselor, including academic support, for District students residing at The
Center for Youth Services, with the goal to help the homeless remain in school or return to
school as soon as possible, for the period September 1, 2016, or as soon thereafter as the
Agreement is fully executed, through August 31, 2017, for a sum not to exceed Fourteen
Thousand Six Hundred Forty Five Dollars ($14,645.00), funded by the Title | Grant, through the
Office of School Operations, contingent upon grant funding and budget appropriations and
contingent upon the form and terms of the Agreement having been approved by Counsel to the
District.

Strategic Goal: 3; Objective: C
Justification: Provide safer, more positive and nurturing learning environments that maximize
student achievement and staff success.

Seconded by Member of the Board Commissioner Powell
Adopted 5-1 with Vice President Elliott dissenting and Commissioner Cruz absent

Resolution No. 2016-17: 160
By Member of the Board Commissioner Hallmark

Whereas, the terms of the New York State Pathways in Technology Early College High
School (“P-Tech”) Grant require certain services; and

Whereas, in order to provide the services required by the terms of the Grant, the Board,
by way of Resolution No. 2014-15: 739, adopted on June 18, 2015, authorized the
Superintendent to enter into an Agreement with Monroe Community College, to serve as lead
implementation partner and assist the District with coordination, planning and implementation of
the P-Tech Program, coordinate professional development as it relates to dual-credit courses,
continue to design multiple scope and sequence pathways based on student need and academic
progress, serve as primary point of contact with business partners to coordinate mentoring,
ensure alignment with P-Tech Model goals, maintain office hours on the Edison Campus and
assist with parental outreach to ensure success of P-Tech, with the goal to ensure that course
content will prepare students for college work and career readiness, for the period July 1, 2015,
or as soon thereafter as the Agreement is fully executed, through June 30, 2016, renewable for
up to four additional one-year terms at the Superintendent’s discretion, for an annual sum not to
exceed One Hundred Thousand One Hundred Dollars ($100,100.00); and
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Whereas, the District wishes to amend the Agreement with Monroe Community College,
to revise the term of the Agreement and increase the amount; therefore be it

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to amend
the Agreement with Monroe Community College, 1000 East Henrietta Road, Rochester, NY, to
extend the term of the Agreement through June 30, 2020, for a grand total sum not to exceed
Four Hundred Sixty Seven Thousand Nine Hundred Seventy Dollars ($467,970.00), funded by
the New York State Pathways in Technology Early College High School Grant, through the
Office of Pathways in Technology, contingent upon grant funding and budget appropriations and
contingent upon the form and terms of the Agreement having been approved by Counsel to the
District.

Strategic Goal: 1; Objective: D, F

Justification: Increase our focus on college and/or career readiness. Align professional learning
opportunities for staff with student achievement goals, with an emphasis on multi-cultural
responsiveness.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 161
By Member of the Board Commissioner Hallmark

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with University of Rochester, 601 EImwood Avenue, Rochester, NY, to provide
professional development to school mental health professionals, administrators, teachers and
paraprofessionals, provide weekly face-to-face follow-up consultation to all members of the
school team, consult with NorthSTAR Educational Program’s Behavior Specialist, conduct
parent engagement workshops and Student Skills Workshops focused on education engagement,
emotional regulation skills, social problem solving skills and goal setting, with the goal to
increase student attendance and reduce frequency of student suspensions in the NorthSTAR
Educational Program, for the period September 1, 2016, or as soon thereafter as the Agreement
is fully executed, through June 30, 2017, for a sum not to exceed Eighty One Thousand Five
Hundred Dollars ($81,500.00), funded by the IDEA Grant, through the Office of Specialized
Services, contingent upon grant funding and budget appropriations and contingent upon the form
and terms of the Agreement having been approved by Counsel to the District.

Strategic Goal: 3; Objective: C
Justification: Provide safer, more positive and nurturing learning environments that maximize
student achievement and staff success.

Seconded by Member of the Board Commissioner Powell

Adopted 5-1 with Vice President Elliott dissenting and Commissioner Cruz absent

Resolution No. 2016-17: 162
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By Member of the Board Commissioner Hallmark

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with The Center for Youth Services, Inc., 905 Monroe Ave, Rochester, NY, to
provide the New Beginnings Program, an alternative to mainstream secondary schools designed
to address academic and social-emotional needs, provide assessments, individual support,
mentoring, group life skills training, parent and guardian contact, referral to community support
services, individual and group counseling, emergency housing, case management, and vocational
education opportunities and internships, for the period September 7, 2016, or as soon thereafter
as the Agreement is fully executed, through June 30, 2017, for a sum not to exceed Forty Five
Thousand Dollars ($45,000.00), funded by the School Programs Department, contingent upon
budget appropriations and contingent upon the form and terms of the Agreement having been
approved by Counsel to the District.

Strategic Goal: 1; Objective: E
Justification: Increase time on task for students through attendance maximization, extended
learning programs and expanded school calendar.

Seconded by Member of the Board Commissioner Powell
Adopted 5-1 with Vice President Elliott dissenting and Commissioner Cruz absent

Resolution No. 2016-17: 163
By Member of the Board Commissioner Hallmark

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with State University of New York (SUNY) College at Brockport, 350 New
Campus Drive, Brockport, NY, to provide a two-year cosmetology program for approximately
20 students of the District, for the period September 6, 2016, or as soon thereafter as the
Agreement is fully executed, through June 30, 2018, for a sum not to exceed One Hundred Forty
Five Thousand Dollars ($145,000.00), funded by the Office of Career Pathways and Integrated
Learning, contingent upon budget appropriations and contingent upon the form and terms of the
Agreement having been approved by Counsel to the District.

Strategic Goal: 1; Objective: D
Justification: Increase our focus on college and/or career readiness.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 164
By Member of the Board Commissioner Hallmark

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
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an Agreement with University of Rochester, School of Medicine and Dentistry, 601

Elmwood Avenue, Rochester, NY, to provide professional development, technical assistance and
capacity building collaboration with the goal to establish best practices throughout the District
for administrators, teachers and classrooms that serve students with autism spectrum disorders,
for the period September 1, 2016, or as soon thereafter as the Agreement is fully executed,
through June 30, 2017, for a sum not to exceed One Hundred Fifteen Thousand Five Hundred
Dollars ($115,500.00), funded by the Individuals with Disabilities Education Act Grant, through
the Office of Specialized Services, contingent upon the form and terms of the Agreement having
been approved by Counsel to the District.

Strategic Goal: 1; Objective: E
Justification: Increase time on task for students through attendance maximization, extended
learning programs and expanded school calendar.

Seconded by Member of the Board Commissioner Powell
Adopted 5-1 with Vice President Elliott dissenting and Commissioner Cruz absent

Resolution No. 2016-17: 165
By Member of the Board Commissioner Hallmark

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with Monroe Community College, 1000 East Henrietta Road, Rochester, NY, to
provide books and materials related to dual credit courses and dual enrollment courses for
approximately 125 students of Rochester Early College International High School, for the period
September 1, 2016, or as soon thereafter as the Agreement is fully executed, through August 31,
2017, renewable at the Superintendent’s discretion for up to two additional one year terms, for a
sum not to exceed Forty Thousand Dollars ($40,000.00) for 2016-2017, Sixty Two Thousand
Dollars ($62,000.00) for 2017-2018 and Sixty Five Thousand Dollars ($65,000.00) for 2018-
2019, funded by the Smart Scholars Grant, through the Rochester Early College International
High School, contingent upon grant funding and budget appropriations and contingent upon the
form and terms of the Agreement having been approved by Counsel to the District.

Strategic Goal: 1; Objective: D
Justification: Increase our focus on college and/or career readiness.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 166
By Member of the Board Commissioner Hallmark

Whereas, the District heretofore entered into an Agreement with Monroe Community
College, and wishes to enter into an additional Agreement; and
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Whereas, the combined sums of the existing Agreement and the additional Agreement
will exceed $35,000.00 for the fiscal year; therefore be it

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with Monroe Community College, 1000 East Henrietta Road, Rochester,
NY, to provide the Transition Program for Students with Intellectual Disabilities, a campus-
based program whereby approximately eight (8) District students have the opportunity to audit
college classes with age appropriate peers and collaborate and facilitate activities related to
student transition / post-secondary plans, for the period September 1, 2016, or as soon thereafter
as the Agreement is fully executed, through June 30, 2017, for a sum not to exceed Twenty Five
Thousand Nine Hundred Fifty Two Dollars ($25,952.00), funded by the IDEA Support Services
& Section 611 Grant, through the Office of Specialized Services, contingent upon the form and
terms of the Agreement having been approved by Counsel to the District.

Strategic Goal: 1; Objective: D
Justification: Increase our focus on college and/or career readiness.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 167
By Member of the Board Commissioner Hallmark

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with Banke Awopetu-McCullough (dba Concrete Rose Publications), 176
Griffin Street, Rochester, NY, to provide assistance to ensure that projects related to the Code of
Conduct are delivered on time and within scope and budget, including management of day to
day operational aspects of project implementation as well as improving the coordination of Code
of Conduct with all stakeholders including students, parents, union members, the District and the
greater community, for the period September 1, 2016, or as soon thereafter as the Agreement is
fully executed, through June 30, 2017, for a sum not to exceed Seventy Five Thousand Dollars
($75,000.00), funded by the Office of Teaching and Learning, contingent upon grant funding and
budget appropriations, and contingent upon the form and terms of the Agreement having been
approved by Counsel to the District.

Strategic Goal: 3; Objective: C

Justification: Provide safer, more positive and nurturing learning environments that maximize
student achievement and staff success.

Seconded by Member of the Board Commissioner Powell

Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 168

By Member of the Board Commissioner Hallmark
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Whereas, Section 2573 of the New York State Education Law clearly establishes the right
of the Superintendent of the Rochester City School District to appoint, without board approval,
such associate assistant, district superintendents, and all other supervising staff who are excluded
from the right to bargain collectively as he\she deems appropriate; and

Whereas, by Resolution No. 2015-16: 91, adopted on August 18, 2016, the Board
approved the addition of Executive Assistant to the Superintendent to Appendix A of the SEG
Rules and Regulations; and

Whereas, Section 2573 of the New York State Education Law establishes the right of the
Rochester City School District Board of Education to determine the amount to be budgeted for
positions falling within the definition of Section 2573 of the New York State Education Law
appearing on Appendix A of the SEG Rules and Regulations; and

Whereas, the Board wishes to provide specific funding for this position that the
Superintendent may use to set a salary for the person the Superintendent chooses, at her sole
discretion, to appoint to the position of Executive Assistant to the Superintendent; and

Resolved, that the Board approves a starting salary of $135,000 for the Executive
Assistant to the Superintendent.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 169
By Member of the Board Commissioner Hallmark

Whereas, the provisions of Education Law Section 4402 and Commissioner of Education
Regulations Section 200.3 require Boards of Education to appoint a Committee on Special
Education (“CSE”) and Committee on Preschool Special Education (“CPSE”) to review and
evaluate all relevant information pertaining to the education and placement of preschool and
school-age students with disabilities; and

Whereas, the Board has adopted Policy 4207 — “Appointment and Training of Committee
on Special Education / Subcommittee on Special Education Members” to further clarify
requirements for appointments; therefore be it

Resolved, that each person named below hereby is appointed, effective August 26, 2016,
as a member of the Rochester City School District Committee on Special Education / Committee
on Preschool Special Education in accordance with the provisions of Education Law Section
4402, and the Commissioner of Education Regulations 200.3 (c) to serve as needed during the
2016-2017 fiscal year.

CSE/CPSE: Chairperson/Local Education Agency Representative
Accordo, Catherine Mastowski, Amy
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Agostinelli, Susan
Algarin, Melissa
Aliasso, Stacey
Anderson, Tiffany
Baker, Tabitha
Bates, Marguerite
Bellone, Rosa
Bonacci, Megan
Brody, Samantha
Capezzuto, Joseph
Carlton-Ferris, Pamela
Ellis, Bonnie
Ferraro, Mark
Fontanez, Daniel
Foster, Kathleen
Garcia, Kathleen
Haile, Marilyn

Hart, Faith

Henry, Kristina
Hooper, Robin
Hyde, Melinda
Johnson, Jennifer
Johnson, Linda
Jones, Brandin
Kelbaugh, Kenneth
Kittelberger, Kariann
Kraft, Linda

Lathers, Emily
Lerner, Jennifer
Malcolm, Bernice
Martino-Walker, Abby
McLean, Randall, Davina

Parent Representative
Crumb, Michelle
Myga, Laurie

Stinson, Kathy

Tenzie, Bonita

Wilson, Mary

Special Education Teacher or Provider:
Bianco-Rion, Mary

Kraft, Linda

Marone, Mary

Mulroney, Susan

Murphy, Shelia

Quinn, Heather

Smarsh, Debra

Sorrentino, Marie

Soule, Pamela
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Multer, Colleen
Nicholson, Marissa
Osgood, Michelle
Paine, Claudia
Pease, Marcia
Poyser, Tanya
Quinn, Heather
Radley, Diana
Rhodes, Benjamin
Richter, Christine
Root, Teresa
Rosenhack, Andrew
Rudy, Robin
Sanson, Kelly
Sapienza, Meybhol
Shambo, Krystal
Smarsh, Debra
Smith, Timothy
Sorrentino, Marie
Soule, Pamela
Spawton, Karen
Suriano, Christopher
Thomas, Stephanie
Thompson, Gwen
Thompson, Stephanie
Walker, Yjaira
Way, Amy

Weber, Katy
Wendl, Ann
Wilson, Lakisha
Wilson-Snider, Jamesha
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And be it further

Resolved, that CSE/CPSE appointments for periods preceding the 2016-2017 fiscal year
are hereby revoked.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 170
By Member of the Board Commissioner Hallmark

Whereas, the Board has been notified that Rochester Area Community Foundation has
donated $5,100.00 to be used to purchase a one-year subscription to the National Student
Clearinghouse data on RCSD graduates’ college enrollment and persistence status, and

Whereas, the District is indeed grateful for the concern and support shown by individuals
and organizations in the community, therefore be it

Resolved, that the Board hereby accepts this donation.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz absent

Resolution No. 2016-17: 171
By Member of the Board Commissioner Hallmark

Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into
an Agreement with EL Education Inc., 247 West 35th Street, 8th Floor, New York, NY, to
provide services to faculty and school leaders, including professional development and coaching
to foster the full implementation of the Expeditionary Learning school reform design, with the
goal to improve the academic achievement in ELA and math of students at School Nos. 8, 10
and 58, for the period September 1, 2016, or as soon thereafter as the Agreement is fully
executed, through June 30, 2017, for a sum not to exceed One Hundred Seventy Nine Thousand
Dollars ($179,000.00), funded by the Office of School Programs & Curriculum and the School
Improvement Grant, through the Office of Teaching and Learning, contingent upon grant
funding and budget appropriations and contingent upon the form and terms of the Agreement
having been approved by Counsel to the District.

Strategic Goal: 1; Objective: E
Justification: Increase time on task for students through attendance maximization, extended
learning programs and expanded school calendar.

Seconded by Member of the Board Commissioner Powell
Adopted 6-0 with Commissioner Cruz
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GOALS & OBJECTIVES: nttp://intranet/sites/controls/RP/default.aspx

Goal 1: Student Achievement and Growth: We will ensure that each of our students is academically prepared to succeed in college, life and the global economy.

Objective A | Implement the Common Core curriculum.

Objective B | Implement Teacher Leader Evaluation/APPR.

Objective C | Meet New York State requirements as a “Focus District.”

Objective D | Increase our focus on college and/or career readiness.

Objective E | Increase time on task for students through attendance maximization, extended learning programs and expanded school calendar.

Objective F | Align professional learning opportunities for staff with student achievement goals, with an emphasis on multi-cultural responsiveness.

Goal 2: Parental, Family and Community Involvement: We will engage and collaborate with all our stakeholders, to hold ourselves collectively accountable for our students’ success.

Objective A | Provide parents/guardians with diverse opportunities for active family participation in their student’s education.

Objective B | Design and implement multiple models for businesses, faith communities, the City, colleges and community-based organizations to help us improve the quality and quantity of
instructional delivery.

Objective C | Work collaboratively our partners to increase the time devoted to literacy.

Goal 3: Communication and Customer Service: We will continually inform and seek input from parents, students, staff and members of the Rochester community, to continuously improve the
quality of our instructional programs and operations

Objective A | Adopt operational standards, practices and business processes to improve our levels of customer service and transparency.

Objective B | Improve the timeliness and customer-focus of our responses to complaints and service requests.

Objective C | Provide safer, more positive and nurturing learning environments that maximize student achievement and staff success.

Goal 4: Effective and Efficient Allocation of Resources: We will stabilize our finances, fund our priorities, and focus resources on significantly improving student achievement.

Objective A | Eliminate the projected budget gap and prepare a 5-year plan to address the structural gap.

Objective B | Improve the efficiency of Central Office staff and administrative / support functions throughout the District.

Objective C | Reduce administrative and consultant expense.

Objective D | Negotiate collective bargaining agreements to moderate the increase in cost of employee salaries, wages, overtime, additional pay, health care, other benefits, time off and
substitute pay.

Objective E | More effectively use space to control facilities’ capital and leased costs.

Objective F | Oversee the renovation/replacement/reuse/parental choice of facilities to better meet student needs.

Objective G | Allocate and align staffing with school building needs, curriculum needs and state mandates.

Objective H | Align financial resources to implement instructional strategies that improve student outcomes based on a consideration of value.

Goal 5: Management Systems: We will improve the efficiency and effectiveness of management systems that impact operations of Central Office and our schools, to facilitate the
accomplishment of all goals and objectives.

Objective A | Design and implement information systems that shift our focus from intervention to prevention of student achievement challenges.

Objective B | Support school efforts to meet Common Core standards of excellence for curriculum, extra-curricular and physical environments.

Objective C | Design and implement standards of excellence for the recruitment, development and retention of a highly effective and diverse staff.

Objective D | Evaluate current IT system and software to ensure optimal use of capacity and ease of customer interface.



http://intranet/sites/controls/RP/default.aspx

