School # 17 is abeacon for our community and the center of an urban village.

Our Diversity is Our Strength!

Audience: SBPT Date: 2/14/2019
Time/Location: 8:00 Art Room Facilitator(s): Ellis

Materials: Minutes: Schumacher
Time Keeper: Bradley

Present: Aguero, Black-Slattery, Schumacher, Coddington, Cronmiller, Jackett, Leone, Martinez, Bradley

Time/ | Agenda Item _ _ _
Minutes Discussion/Notes/Action Item(s)
8:00 Approval of Minutes
8:13 Approved
8:01 Approval of Agenda
1 min. 8:13 Approved
8:02
2 min. PD Approvals None
8:14
Staff Updates
8:04 e We have a new behavior specialist from Villa of Hope, Samantha
11 min. 8:15 Stringer, joined us 2/13.
e Katie Schroeder- behavioral specialist
e New Playworks person- Brianna Thomas
¢ Michelle Bono replacing Heather Starks
8:15 ILT Updates (every e NWEA assessments complete
11 min. meeting) e Making sure students dropped from roster who aren’t attending #17
next year
e Coaches attended PD meeting- report of district wide reading program
SO everyone on same page.
e PD- NWEA reading new reports- 3 can attend
e Looking at NWEA quadrant reports, making sure AIS plans are
complete
8:26 Parent Engagement e PTO party for Valentine’s Day successful
5 min. (2" Thurs) e Potential PTO realignment
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ATOMS (4" Thurs)

8:31 WKkK. 2:Community
3 min. | School /Community New person for Heather Starks- Michelle Bono
Partners
WKk 4: Student
Support/DL
Updates/Safety
8:34 Hot Topics/Current Small group consisting of RTA and administrators met with Adam
21 Issues Urbanski to talk about living contract- copies of contracts from other
min. schools for examples. RTA would have to pass vote at 80%. Agreement
renewed annually. What is a living contract? —different than EWEA
agreement. More specific language in EWEA. July 1, 2019 current EWEA
expires. Protects work and priorities at our school. Gives teachers more
control over teaching standards as long as there is 80% agreement.
Insulates and protects our school from potential district changes. RAP and
BENTE do not have living contracts.
Possible changes with new Superintendent? Special Ed, response to
Distinguished Ed report, receivership schools
Budget meeting- $40 million deficit- possible impacts on our school?
Early retirement offers?
Possible ELT cuts for next year depending on budget structuring?
6 students returning to 17 from charter schools
Martinez pulled the fire alarm
8:55 Next Meeting’s follow- School to Prison Pipeline press conference
up topics o Students leading tour of school about restorative practices in our
school

Mission Statement

Enrico Fermi School No. 17 is a place of support and understanding.
We strive to educate the whole child maintaining high academic standards with respect for all learners. We seek
to have our parents and community actively involved in our students’ learning. As a school community we value

a safe environment in which to teach and learn.

We embrace our diversity and celebrate everyone, everything, every day!



